AGENDA
CITY COUNCIL MEETING
July 10, 2018 - 7:30pm

CALL TO ORDER: Mayor Protem John D’Astice

PLEDGE OF ALLEGIANCE TO THE FLAG:

ROLL CALL: MIKE CANNON, NICK BUDMATS, LAURA MAJIKES, JOE GALLO, ROBERT BANGER,
JR., JOHN D’ASTICE
MOTION TO APPROVE CITY COUNCIL MINUTES OF THE JUNE 19, 2018
COMMITTEE-OF-THE-WHOLE MEETING AND THE JUNE 26, 2018 COUNCIL
MEETING

MOTION TO DEVIATE:
NEXT ORDINANCE NO. 18-26
NEXT RESOLUTION NO. 18-R-67
MAYOR’S REPORT:

WARD REPORTS:

MEETING OPEN TO THE PUBLIC FOR 20 MINUTES:

PENDING:
A) Ordinance No. 18-26 - Granting Approval an Amendment to the Rolling Meadows Shopping
Center Planned Development and McDonald’s Special Use Permit for a
Second Drive-Through Lane and Additional Exterior Site Improvements
(2nd Reading)
B) Ordinance No. 18-27 - Amend Section 106-24 of the City Code – No Parking on Kieth Court
(2nd Reading)
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CONSENT ORDINANCES:
C) Ordinance No. 18-____ Amend Chapter 82 “Right-of-Way Management” Providing for the
Regulation of, and Application for, Small Wireless Facilities in Public
Rights-of-Way (1st Reading)

NEW BUSINESS:
D) MOTION TO APPROVE PAYMENT OF BILLS ON WARRANT 7/10/18

CONSENT RESOLUTION:
E) Resolution No. 18-R-66 – Award Contract for Vehicle Lift Replacement (Postponed at the
June 26, 2018 Council Meeting)
F) Resolution No. 18-R-67 – Approve Local 150 Union Contract
G) Resolution No. 18-R-68 – Approve AFSCME Union Contract

OTHER BUSINESS & REPORTS:
Mayor's Appointments:
Mayor's Proclamations:
City Clerk's Report:
City Staff Reports:

1) Community Items of Interest
2) Presentation of the July 17th Committee-of-the-Whole
Agenda

MATTERS NOT ON THE AGENDA:

ADJOURNMENT:
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Mayor Prejna called the meeting to order at 7:30 pm.
COUNCIL IN ATTENDANCE: Aldermen Nick Budmats, Joe Gallo; Robert Banger, Jr.,
John D’Astice
COUNCIL ABSENT: Aldermen Mike Cannon and Laura Majikes
STAFF IN ATTENDANCE: Deputy City Clerk Ginny Cotugno, Assistant to the City
Manager Lori Ciezak, Finance Director Melissa Gallagher, Assistant Public Works
Director Rob Horne, Public Works Superintendent Don Wenzel, Public Works
Maintenance Water Operations Ryan Rivard, Business Advocate Martha Corner, and City
Attorney Jim Macholl

1) FY2017 Audit
Mayor Prejna: First thing on the agenda is the FY2017 Audit. Ms. Gallagher I guess this is
yours.
Ms. Gallagher: Thank you Mr. Mayor. Tonight we are discussing the City’s and that’s the 2017
Audit for year end, Fiscal 2017 year-end December 31st. We’re going to go through a few things
before I turn it over to Jamie Wilkey of Lauterbach and Amen. She’s a partner at our audit firm
and I’m just going to take a few minutes to kind of walk you through a couple of items. The
audit is a year-long product of the financial results as of December 31, 2017 for all of the City’s
funds, investments, and pension accounting. Usually you see Ron Amen of Lauterbach and
Amen, but tonight Jamie, who’s been a partner for many, many years is going to be giving a
presentation and walk through the audit. On the City Council laptops there is a copy of the audit.
It’s marked DRAFT. It’s going to stay in draft form until we validate and finalize the final
review of the audit with the City auditors. For full transparency of the City’s finances, the City
releases a draft audit to the City Council, which we’re doing this evening, and we’re going to
walk you through the major parts of the audit. The staff and City auditors over the course of the
next week we’ll finish the review and then publish it by June 29th, which is next Friday, a week
from this Friday. I encourage you to review certain items in the audit. In tonight’s draft we
don’t have that in there, but it will be in the final, which is our Management Discussion and
Analysis and the Transmittal Letter and those two items coupled with the summary that is in the
agenda packet tonight, will give you an overview of financial results as of December 31, 2017.
When the audit is ready we do upload it to the City’s website under the Transparency Portal and
a paper copy is available to the City Council upon request. There are many agencies that we do
file with for the audit, many different ways. We were just discussing that. One of the agencies
that we file with is the Government, it’s not an agency but an outside non-profit firm called, or
non-profit is the Government Finance Officers Association and that is the Association that we
submit our CAFR to for the award program and Jamie will go through that. We also file with
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Dunn and Bradstreet. The audit goes to many agencies. The City does produce a Citizens
Report which is a condensed report which is called the Popular Annual Financial Report, which
we also load to the City’s website as well by June 29th. It is a condensed report. It’s about 10
pages long. It summarizes all the financial results as of December 31st and we’ve heard from
many residents that it’s been very helpful to review. Jamie will discuss the Audit Opinion Letter
that the City does receive with the audit. For this year the City did achieve the highest Audit
Opinion Letter and she’ll go into that and I did want to review with you the agenda packet which
does contain several items of interest. Within your packet, and that’s on the Agenda Packet for
the City Council meeting, we have an audited Fund Balance Summary which does go into all of
the funds and how they ended for the year. We’ve footnoted at the bottom, which I’ll just tie to
the audit, this is draft form so if there’s something here we will correct it going forward, but at
this point this is what is final. On the second page we have the General Fund Balance Review
which is the audited data for the General Fund. General Fund unassigned balance is 7.7 million
of the year end which is about 25% of operating expenditures for the year, which is about 3
months’ worth of reserves. That is the second page of the audit in the packet for you and Jamie
is going to go into that as well. We have a Fund Balance Policy Review which really does break
down the three funds that we have Fund Balance Policies for which is the General Fund, which
achieved 25% fund balance, which is in range for the Fund Balance Policy. We have the Refuse
Fund which is in range with a 32 to 50% fund balance range which came in at 40% of the year.
And then we have the 911 Fund which has a range of 1 to 1 ½ times the expenditures for the year
with a caveat here, it is in range, but at the same point we are planning for some reserves to be
used for Capital Expenditures, particularly radios for Northwest Central Dispatch for Police, Fire
and the City. That’s why it’s a little bit higher than the range. And that’s in your packet. Within
your packet too is the financial results for IMRF, Police & Fire Pension. I do want to mention
that. Jamie is going to go into a lot more detail. but this does show you the net assets, or net
position for the funds, as well as the funded status and there’s some good results and good stories
to tell there. There’s a little bit of a change here on IMRF. She’ll go into that as well. There’s a
little typo there. And then on the last page I’m just going to summarize that the Debt Service
Outstanding as of December 31, 2018 there’s a chart there for your reference as well which
shows you all the way to 2023. At the end of the audit presentation of course we are happy to
answer any questions and I’m going to turn it over to Jamie Wilkey, partner at Lauterbach and
Amen. Jamie
Ms. Jamie Wilkey, Partner with Lauterbach and Amen: Good evening. First of all I would like
to thank Melissa and her team. I know she said this is a year-long process. It is certainly that.
We get involved at about the 6 month window so we have been working with City staff since
about December, starting with planning meetings and going into field work testing and then our
draft phases of the audit. That exercise certainly does not happen without the absolute
coordinated effort of the staff here. It is a very clean audit process when we come in. Full
cooperation with the staff as far as obtaining the documents that we need, so I wanted to thank
Melissa and her team for all of their efforts. Melissa did mention the Certificate of Achievement
Award. As you look in the PDF of the CAFR document itself it is one of the first items provided
so I believe the CAFR is in full form there and as I go through and review the sections, you
should be able to scroll the document alongside me. So the Certificate of Achievement is in fact
a third party independent review of the annual audit. There is about an inch and half thick
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checklist that is gone through on an annual basis. It is really the highest level reporting we have
for governments, so again I just wanted to point out that effort put in by staff to ensure
compliance with that program. Certainly looked highly upon by bond rating agencies and some
of the users of your financial statement. So thank you again, Melissa, for your efforts in that
report. I do want to point out the Audited Opinion. You will find that on pages 1, 2, and 3 of the
CAFR. We did, in fact, as Melissa noted issue what we call an Unmodified Opinion. That is the
highest level we are able to issue. That means the financial statements, as presented, are
materially correct. We have two goals, really, in the Financial Statement Audit. One is
obviously making sure the financials are, in fact, materially correct. The second is assessing the
internal control environment. So we come in and do internal control testing to ensure that we
can, in fact, rely upon those numbers. I’m happy to report this evening that we had no internal
control issues that were identified during our testing. So overall a very clean audit process.
Melissa mentioned two sections within the document that are not in the current draft form, but
certainly will be included in the final CAFR document that is submitted. The first being the
Transmittal Letter. That is included in the introductory section when you received it. The
Transmittal Letter goal is to really highlight what I call non-financial data. So really talking
about the local economy, major initiatives for the year and accomplishments. So typically there
aren’t always dollar amounts attached to those so I always think from the Council’s perspective.
I agree with Melissa, it’s a very good resource to read. The second document is the Management
Discussion and Analysis. Typically we treat this as the Executive Summary. So I know it is a
large document. There are a lot of numbers and disclosures. What we try to do in that
Management Discussion and Analysis is really capture the key transactions for the year. So once
that is available in final form I would encourage Council to read that section of the report in
detail. At a very high level I just wanted to also reiterate the results for the General Fund. So the
General Fund total fund balance as of the end of the fiscal year was about 9.6 million. Melissa’s
schedule there reference a 7.7 million fund balance in the General Fund as being available for
spending. The difference between the two numbers represents items that are already set aside for
future spending going into the next year. So we do have some items that are already committed
or assigned and that’s where we get our difference between that 9.6 million and the 7.7. That
7.7, as Melissa pointed out, does represent, in fact, 25% of operating expenditures, or roughly 3
months. I would say that’s fairly right on par with industry standard for a municipality of your
size. So certainly within the range of the Fund Balance Policy and certainly within the range of
if we looked at kind of what your neighbors are doing. They would probably be within that same
kind of 3 month reserve policy. She also mentioned that the Refuse Fund and the 911 Fund
ending results also were within compliance of their policies. So obviously we will continue to
monitor those on an annual basis going forward to ensure they are compliant with those policies
that have been set by Council. Page 79 of the CAFR will begin the pension disclosures and I just
wanted to highlight a couple of key items within the pensions. The Police Pension Fund actually
reported an increase in overall net position of about 5.7 million dollars. Fire had an increase of
5.2 million. We saw some outstanding investment returns this year and so certainly we kind of
knock on wood and hope the pension funds have another successful year this year. With those
investment returns the percent funded actually jumped 8% in Police and 7% in Fire. We work
with about 65 municipalities, lots of Police and Fire pension funds. To have an increase of that
amount in a single year is actually a very successful result for the fiscal year. So I just wanted to
point out those key highlights. And IMRF is actually 95% funded. I believe your document
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there says 85. That is the prior year amount so it actually had about a 10% increase in funding
this year. Current State Statute requires that all of those pension plans are 90% funded by the
year 2040. So IMRF is well over that percent funded requirement already. I also want to point
out the last section of the CAFR which is what we call our Statistical Section. There’s a lot of
ten-year trend information provided within the Statistical Section. I always think from a
Council’s perspective. It gives lots of good, historical context to the results for the fiscal year.
In particular the last two pages of that document are going to provide a really nice, concise
summary of the debt structure for the City. So if you’re looking for one central location to
obtain outstanding debt information, the last two pages of that CAFR document would be a good
resource for you. With regards to the Management Letter, that is the document that Melissa
passed out to you this evening. Being that we had no internal control issues, no issues at all,
during our testing we actually have no new Management Letter recommendations. So that
document is provided as an update to prior recommendations so we’re giving you a status
update. So I just wanted to briefly touch base on those recommendations from prior years and
where we stand. Item Number 1 within the document relates to funds over budget. We did have
two funds that were slightly over budget for the year. TIF Number 2 and Liability Insurance.
Really just some timing issues as we close the year as far as expenditures recognition there. The
second comment relates to negative fund balance and we’re going to see a trend here. All that’s
left on that list is TIF 2. That is typically the nature of those TIF’s. We don’t make money in the
front years and we hope as development happens that those incremental taxes then come in to
cover those initial deficits. So TIF 2 is still in that deficit position. Comment Number Three is
deficit cash and we’re going to repeat TIF Number 2 being that we have deficit fund balance.
We typically also have deficit cash position, so that is, in fact, the only fund left on that list and
we’ll continue to provide updates going forward. The last recommendation that was previously
provided relates to a Governmental Accounting Standard Board’s change, or GASB change. It is
in reference to GASB Statement Number 75. It is applicable to the City next fiscal year. So we
will be addressing this comment with Melissa through this next year audit cycle. What it relates
to is really the idea of retiree healthcare cost and what is the potential future liability related to
the idea that we have retirees on our healthcare plan. Obviously retirees, in theory, bring up the
cost of overall health insurance and so we utilize the services of an actuary to help us measure
that incremental liability. So we will be working with Melissa, as well as an actuarial firm, to
help us establish what that liability is under the new reporting standards. It is one of those I kind
of feel like they don’t kill the messenger kind of concept because it is a rather complicated
statement that I think is difficult for most people to grasp the concept of it. In the State of
Illinois health insurance is typically a pay as you go kind of concept. So we know we have
retirees on the health insurance plan. Each time you go through renewal the more retirees you
have the higher the renewal premiums are going to be. So in theory those costs are quasiabsorbed through the annual budget process through paying that health insurance cost. But
GASB has, in fact, come along and said they would like to measure that potential, future longterm liability. So we want to continue to issue clean opinions so unfortunately we have to adhere
to GASB’s requests as far as disclosure and calculations. I would happy to answer any specific
questions and I know Melissa would be as well. Anything else you would like touched on as
part of the discussion this evening?
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Ms. Gallagher: Well first off I just want to say a big thank you to Jamie Wilkey, Ron Amen, and
all their team at Lauterbach and Amen. It’s a very thorough process and we’re very pleased that
you are our auditors. We’re happy to answer any questions and again we will be loading the
audit by June 29th, Friday, June 29th, as we also file with outside agencies. One of the things we
will also be looking at going forward, of course we’re looking at the bond issuance and that will
be bought back at a later, future City Council meeting. Actually Committee-of-the-Whole
meeting in July, but we’re happy to answer any questions tonight as well. Thank you very much
as far as the audit.
Mayor Prejna: Well I do wish to thank you for coming forward and as I kidded with you before
the meeting, I’m very thankful that it’s less than 2 hours, so I do appreciate that. Anyone on the
Council, any comments or questions? Seeing none, thank you.
Ms. Wilkey: We appreciate that and have a wonderful evening.

2) Tenant Entry Markers
Mayor Prejna: Mr. Don Wenzel I am told that you are up. You are in charge tonight.
Mr. Horne: I’ll just give a brief introduction.
Mayor Prejna: Excuse me, Mr. Horne.
Mr. Horne: Just a brief introduction. Superintendent Wenzel has been working on this project
for quite some time. It’s a partnering opportunity he’s been pursuing with some area businesses
off Squibb Drive regarding sharing costs of the City Entry Sign located along Golf Road. Again,
he has all the information you’ll need. One item I would like to point out is that we met with our
consultant for the Comprehensive Plan recently and when they found out that we were already
involved in pursing this they were quite pleased with the fact that we were putting energy into
those avenues. I will step aside.
Mayor Prejna: And thank you Mr. Horne.
Mr. Don Wenzel: Good evening Mayor, City Council. This evening I bring in an idea forward to
you and requesting your input into the concept of combining one of our entry signs with the
ability to allow a couple of our businesses that do not have Golf Road frontage to partner with us
to get their business logos on the sign. The location, the proposed location, for this sign would
be at Golf Road and Ring Road. We’ve had discussion with the Atrium Corporate Center and
this would go on the northeast corner of the drive that goes in there. It would be a lighted sign
larger than what is, that we have down at John Woods East down here on Kirchoff Road. It
would be wider and taller and would accommodate four panels for the businesses. J C
Restoration has made a commitment for two panels. School Health has asked for one panel for
School Health and one for a potential tenant that they would have in the building that’s currently
under construction. In the write-up that you have in front of you is some proposed cost for the

Committee-of-the-Whole Minutes
June 19, 2018
Page |6
businesses. The businesses would offset the additional cost that the City would incur to put up
this sign and would pay an annual maintenance fee to the City for not only the sign but the
landscaping around it and the electrical energy to light the sign. There has been some contract
language that was passed on to the City Attorney for review and comment so we’re still in the
stages of developing that agreement with the business, but when I gave them some what I
thought and what I’ve outlined here in the write-up, the cost, they were agreeable to it. The City
does not allow for off-premise signs and for at least 10 years that I know of J C Restoration has
been trying to get a sign on Golf Road so that people know where his business is because they do
a lot of events over there and so we came up with this concept and hopefully City Council agrees
with the concept and I’m here to answer any questions.
Mayor Prejna: Thank you Mr. Wenzel. Any comments from the Council or questions? Mr.
Banger
Alderman Banger: Thank you. I’m in full support of this. I think this is a great idea. Thanks to
Mr. Wenzel and Public Works for bringing this in front of us. That’s a perfect location for that
sign also. Thank you.
Mayor Prejna: Thank you. Anybody else? Mr. D’Astice
Alderman D’Astice: Mr. Wenzel, the cost, can you share with us the cost of what I’ll call a
standard sign without the extras. Approximately, I don’t need to know exactly.
Mr. Wenzel: If you give me just a moment to flip through the document here. Okay, the
illuminated sign that we put up last year, we put up two of them, and the signs were basically
$15,000.00
Alderman D’Astice: Okay
Mr. Wenzel: And so this particular one would be $29,000 with the businesses sharing, or paying
the cost, basically the $15,000 difference in cost.
Alderman D’Astice: And that is exactly what I wanted to know. So it costs us $15,000 to put
one up and the four businesses will pay approximately $15,000 more to get the bigger, better,
nicer and their name on it.
Mr. Wenzel: Right
Alderman D’Astice: And is this solar or is this electric?
Mr. Wenzel: This one will be lighted with regular electric. The second sign that is in the
proposal would be, we have two in the budget this year for replacement. This would be one of
them with the additional cost being paid for by the businesses. The second sign is the sign that is
over on Hicks Road by Northrup and so because we don’t have the ability to power it from
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streetlights or anything in the area, that one is proposed to be solar and the additional costs for
the solar is $6400.00.
Alderman D’Astice: Okay, well we have been talking about solar signs for I don’t remember
how many years now.
Mr. Wenzel: If we want the signs lighted we don’t have a lot of options.
Alderman D’Astice: We talked about solar signs over by….
Mr. Wenzel: We’ve got Hicks and Euclid, Plum Grove by, I’m sorry, Euclid by Plum Grove, and
then the ones we put in, or the other ones can all be lit by tying into the streetlights so we’re
looking at three locations unless we move a sign or put one, add a sign.
Alderman D’Astice: I’m all in favor of this. I think this is something really good for the
businesses and I think Alderman Cannon and I were on this Committee with you and a few other
people and we talked about this for months, and months, and months and voted and came up
with some stuff so I’m glad to see that this is all starting to come to fruition. Keep up the great
work. Thank you Don.
Mr. Wenzel: Thank you.
Mayor Prejna: Any other questions or comments? Mr. Budmats
Alderman Budmats: The cost to be determined, the power, etc., are we anticipating that they
wouldn’t like exceed 50% of the budget here for the sign?
Mr. Wenzel: The cost to bring the power to the sign is going to be minimal because we’ve got a
control cabinet for our street lighting within 50 feet of the sign so we have the ability to tie into
that. On a secondary note, currently there is an AT&T sign that has been there since AT&T
occupied that property I don’t know how many years ago. That goes before 3COM and so on
and they can’t even find documents giving them the right to have the sign there because it’s on
the Atrium property. I reached out to AT&T when I started this project and asked them if they
wanted to be a partner on this sign and after 6 months of going back and forth with their property
people and so on they said no, we don’t need a sign there and you have our permission to remove
it. So the current AT&T sign that is there will come out. Ours will go in and we will be able to
like I said for a minimal cost be able to tie into our streetlight cabinet that’s there.
Alderman Budmats: Okay
Mr. Wenzel: And that will be done by staff.
Alderman Budmats: Okay, thank you.
Mayor Prejna: Any further questions or comments? Thank you Mr. Wenzel
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Mr. Wenzel: Thank you.

3) FOG (Fats, Oils, and Grease) Program
Mayor Prejna: Mr. Horne, you’re going to tell us about FOG.
Mr. Rob Horne: No I am not. I’m going to tell you about the guy who’s going to tell you about
FOG. Ryan Rivard is the Water Operator for the City. He’s been responsible for rebuilding and
managing our cross connection control program city-wide. He has now taken on the FOG
Program which as you can see stands for Fats, Oils, and Grease. This is a program that is likely
going to be mandated in the very near future by both Federal and State EPA, as well as MWRD.
It is a program that we have taken the initiative to start gathering data on area businesses.
Specific businesses within the City generate more fats, oils, and grease than others and if they
don’t maintain the system designed to keep that out of the sewer it gets in the sewer which
increases our maintenance costs. Increases emergency response cost. Increases the chance of
sewer overflows and also increases the costs on MWRD’s process which then is passed on to the
users, our businesses and residents. So Ryan is going to provide a brief presentation and
PowerPoint. I will be available after for questions as well, but I have to man the PowerPoint.
Mayor Prejna: Thank you. Ryan, welcome. You are here man. Go for it.
Mr. Ryan Rivard: I am here. Mr. Mayor, Council thank you for having me. I am here to talk
about the all elusive fats, oils, and greases that everyone is so excited about seeing the
PowerPoint. So I’m just going to dive right in. Fats, Oils and Greases, we in the industry call it
FOG and we also have Rob over here who is going to be helping me out because our clicker is
not working so well. What is FOG? It occurs from anything cooking with fats, oils, and greases
that gets down the sink and into our sanitary system. Reasons for FOG, just like I kind of went
through, enters the sanitary sewer through cooking. It’s more prevalent with restaurants, hotels,
special needs facilities, as they cook for more people and thus more FOG enters the sanitary
system. This is kind of a basic overview of what a grease interceptor is. After a kitchen sink,
dishwasher, anything that can get down into the sanitary lateral of a business, a hotel, this could
even, this is kind of all over the board for the industrial area. So you have an inflow that comes
in that basically drops all the water that comes through from the sanitary. The grease rises to the
top as where more solids go down to the bottom. Some of the grease hardens. It comes down to
the bottom as well. There’s a baffle wall that separates and then outflow usually takes the clearer
water out into the sanitary banks. In kind of a layman’s terms, I tried to put half the image to the
left from the sinks to the sewers. So, underneath the sink there would be a grease interceptor
and/or it could be located outside of the commercial area and that goes into the main sewer line
and then right there at the end of it is a FOG clog. And these are different things that could
happen with a fats, oils, and grease clog. Not the most pleasing to the eye to see, but these are
definitely issues that happen nationwide. The bottom part is a large, this would be more like
MWRD lines that if they had a clog this is the fats, oils, and greases that go through the sanitary
that accumulates over time in an area and they can make pretty large clogs. Other ones we have
up top, up top right, I’ll make mention of. That’s more of something that would be our sanitary
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main with all those fats, oils, and greases, basically like an artery. It clogs over time. We have so
many fats, oils, and greases and they can clog up and as future slides will show the different
things that could happen. When not properly maintained below are examples. You can kind of
see the overflow out from sewer manholes that could be mixed with surface water that can back
up residences. It can back up commercial areas, restaurants, things like that. Basically you are
cutting off the main flow, the sanitary through a clog of fats, oils, and grease, and then that, the
only way to go out is through drains or come up through a manhole or unfortunately residents’
houses. So if there is a floor drain and you have a basement or something like that, and you’ll
have overhead plumbing, these are things that could definitely come out of. I have a few slides
here just pictures depicting what can happen when fats, oils, and greases do clog up a sanitary
line that residents are a part of. It’s a nasty thing, but this is the reason why we’re looking to
create a new and improved FOG plan. City utilities and Public Works in response, this is our
hazard mitigation. If we have trouble spots within the City of Rolling Meadows that we go out
and we actually jet the lines every week because they’ve become so bad. We have a jetter in the
Vactor truck that we do jet and then we also have a televising truck to take a look at all the
sanitary mains and make sure that we’re clear and good. There’s a before and after picture.
Before what it can look like when it’s been for a while and there’s been a lot of fats, oils, and
greases that have clogged up the pipe and then after we jet, televise, this is what things look like
afterwards. City of Rolling Meadows FOG Program, we try to mitigate the FOG issues by
fighting with the non-toxic, biological enzyme which we call bio drops. We have certain areas
around the City which we do this already and it helps break up and mitigate some of the grease,
as well as our jetting of the trouble spots. The reason for this whole FOG Program and why I’m
bringing this to you is we need to hold the restaurants, hotels, special need facilities, a little bit
more accountable for these blockages and to make sure that these grease interceptors are being
cleaned when they should be and that they’re not backing up or sending out all these harmful
things into our sanitary system. Financial Issues, this is the bottom line ladies and gentlemen.
We’re basically, with the City’s resources with manpower, vehicles, materials, fuel, enzymes,
water, time, even replacing pipe for emergency response, these all cost the City money and then
the Metropolitan Waste Water Reclamation District, MWRD, whenever they have issues on their
end, basically they have clogs from all the cities that the FOG is going into their main lines,
when they have issues they have to do the same exact thing, but on a larger scale and that cost
gets put back onto the residents, taxpayers, restaurants, everyone around here. Through the last
ten years the United States Congress has heard quite a few of these cases that are larger in scale
and they have growing numbers dealing with contamination and as a result they’re making more
stringent regulations of the States and obviously trickledown effect comes down to
municipalities and things like that, but we’re basically, they want the EPA to set a standard,
which they have, to enact FOG Programs for each one of the municipalities and so the IEPA
regulates through us so we’re supposed to have a FOG Program, which we do to a point, but we
want to strengthen ours because of all the issues that we’ve been having. And then the MWRD,
as a direct result, Illinois Environmental Protection Agency and Metropolitan Water Reclamation
District have begun to tighten their belt on FOG related issues, like I just said. By taking these
actions we’re reducing the risk of FOG buildup and overflow, reduce the need for emergency
response by the City. It will cut down the amount of money the City and MWRD pays to fix
FOG related issues and it will satisfy EPA and IEPA regulations and requirements. And that is
my slides for you ladies and gentlemen. Are there any questions?
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Mayor Prejna: That was fun-filled, action packed. Do we have any comments from the council?
Mr. Banger
Alderman Banger: Thank you. I’m stunned that I didn’t hear the word fatberg. I thought that
was associated with …..
Mr. Rivard: There’s quite a few. I decided to leave it clean for the children out there.
Alderman Banger: You’re probably going to be telling us when you roll out a program, but let’s
say I don’t know any other place to dump the grease after I fry the bacon on a Saturday morning
and it doesn’t go in the compost, so what’s step one of that?
Mr. Rivard: So the best way, because FOG happens on all scales. Residents to businesses, it just
happens large in businesses and that’s why they have grease traps and things like that, but for
residents for any fats, oils, and grease, let’s just say you make a big thing of bacon, Sunday
morning, it’s a great morning out, you’re done with the bacon. You had breakfast and now you
have that grease left over. Best thing to do is to let that sit out for a time and then it will harden
and you can throw that away. Wipe it away right in the trash. Same thing with any other grease
that you have from your foods. That is the best way to get rid of it is actually dispose of it
through the trash and not through the sink.
Alderman Banger: I have one other question. It sounds like you guys have isolated, if you’re
jetting weekly, you probably know where the hot spots are for businesses that are dumping this
stuff. Is there some sort of, is there some sort of monitoring device you could put on the sewer by
the drops from those specific places and then if the water quality turns into 50/50 FOG, they’ll
get sent a letter saying you’re dumping too much in the system?
Mr. Rivard: There are things. I’d have to get back to you with the different monitoring devices,
but what we’re looking to go forth with in the future, which we’ll bring back to you, is to have a
system in place with, it’s called BSI. I use them for cross connection control. They basically are
the third party representative for us that they send out the letters when the cross control needs to
be taken a look at after and then we get kind of the bounce back of these people are not in
compliance. These people have failed and then we go after them. So they’re kind of our
monitoring. These are the people of which we’re looking to do, also use as our kind of third
party contractor to send out the notice this is how big your grease interceptor is. This is how
many people you expect per day. This is how much grease we typically see within this. This is
when you need to have it cleaned out. So they would be monitoring. So every month, let’s just
say, there’s x amount of people, x amount of grease, they need to get cleaned out every month.
They’re going to send the receipts and everything into BSI to let them know that they have met
everything and all the requirements for that month and therefore we wouldn’t be, what’s the
word I’m looking for?
Mr. Horne: Yeah, if I could briefly explain the program’s set up, a copy of the letter was
attached to your packet. We’re right now just collecting data. What we’re wanting to know is
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what the building, what kind of grease they produce, and what size, the capacity of the grease
interceptor they have. Based on that information we can determine how regular they should be
cleaning that. That’s primarily the biggest thing is somebody has say a 300 gallon tank, which
maybe is required to be cleaned every two months, and they clean it every eight, that’s the issue.
And so what this program will do is once we have that information we give it to the person who
is kind of managing the database. They will send out letters. If they didn’t receive the inspection
report from them, they will get a letter from this company saying you need to send this in. The
cost, we’re just starting discussion with them now. The cost is very minimal. Maybe 1 or 2,000
dollars, maybe 2 or 3,000 dollars annually to manage this program. Once we get it up and
running we should be able to handle it either internally or we can start passing the cost along to
the business. Those are issues that City Council will have to decide when we get there. We just
wanted to let City Council understand the program we’re doing because we have started sending
out the letters and you may be getting phone calls and wanted to let you know what it was all
about.
Alderman Banger: Thank you.
Mayor Prejna: Mr. D’Astice
Alderman D’Astice: Thank you. So, I understand all. My question is, is this a federally
mandated law at this time or are we going ahead?
Mr. Horne: We’re ahead of the curve on the mandate, but the regulations are coming down very
strict, very soon. I don’t have the exact details. We’re a little ahead of the curve, but again we
made the decision to start moving forward on it because the maintenance costs far exceed the
expense of…..
Alderman D’Astice: I understand that, but I’m looking at it from a business perspective and I’m
saying okay I have a restaurant and the company that I deal with cleans my grease trap once a
month because they say that’s what I need, so now what I’m hearing is some person or entity that
I don’t know, that I don’t deal with, is going to come in and tell me I should clean my grease
shed every two weeks because of something that they figured somewhere, some standard, and it
has nothing to do with me. And there’s no law, federally or locally, to back it up. So it’s going
to cost me twice as much money, potentially, and there’s no law that says I have to do any of
this. So, I understand what you’re doing and why we’re doing it and I don’t disagree, but if we
don’t have federal law to say this is a law that has to be done, how much compliance do you
think you’re going to get from businesses when they know it’s going to cost them more money to
come and clean the grease traps that somebody says has to be done twice as often, or three times
as often, as they should. Now, granted there’s some companies that should do it every two
months and you said every eight months, and yeah that probably exists, okay, and shame on
them. They should be cleaning it more often, but they’re also getting fruit flies and backups
themselves because they’re not taking care of it.
Mr. Horne: I would agree with that. The unfortunate reality though is most of the backups that
occur usually backup very far from where the point, because it doesn’t solidify until much
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further down so I thought about this on the way here today to use this area as an example. The
businesses down near like the Dunkin Donuts/Baskin Robbins that would back up first from
McDonald’s grease. If McDonald’s didn’t pump out and it flowed towards Rt. 53, Dunkin
Donuts might be doing exactly what they’re supposed to do, but they would backup first. That’s
the first point. The second point is we’re not looking to make this difficult and be more
regulatory than what is responsible to do the cleaning. We’re not going to tell them they need to
clean it more. They just need to clean it as required. There are some tanks that are larger and
have lower use that might only need to get cleaned once a year. We don’t know that. It’s really
just a matter of someone wrapping their head around this program and trying to manage it. I will
tell you we have received a phenomenal response to date. I think most of the business are really
interested and we didn’t tell anyone they have to send this back. We simply asked them if they
would and if they would be interested. I feel like we have 75% already, prior to the second letter
going out. So I feel like we have good response from the businesses.
Alderman D’Astice: Okay, but you said clean as required. Required by whom? And who says
that they’re experts?
Mr. Rivard: So, before is kind of the Wild West. They kind of were able to judge themselves.
Right now with the IEPA coming down to have an active FOG Program for each municipality,
there’s quite a few within the area that have made stricter rules locally, Libertyville being one of
them. They made amendments for different fines that could be enacted. We’re a little bit in kind
of trick bag situation. Since Public Works and Community Development are one, and we have a
part-time plumbing inspector who’s kind of been running something more like this, we’re kind
of running it with both Departments. And with limited resources these things, like a program
like this, is what we’re looking at.
Alderman D’Astice: Again, I’m all in favor of a program, but as a business I want to know who
is making a decision on how I should run my business.
Mr. Horne: We’re going to be bringing an ordinance to the City Council in the future. As part of
that we can certainly explain to you, these aren’t going to be arbitrary things and they’re not
going to be dictated by the business by any means. It will either be through the Illinois State
Plumbing Code, through the Food Code, the Health Inspector Code, things like that. It will be
rooted in some sort of standard that can be pointed to not just being an arbitrary rule, absolutely
not.
Alderman D’Astice: Well, I’m not saying its arbitrary, I’m just saying there needs to be some
kind of, if it’s good for Rolling Meadows it needs to be a standard in the area or else we’re going
to be less competitive to get more restaurants, especially restaurants, because they’re the ones
where this mostly counts.
Mr. Horne: I can assure you we’re not looking to be over regulatory as compared to any other
community.
Alderman D’Astice: Okay
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Mr. Horne: For sure.
Alderman D’Astice: Thank you.
Mayor Prejna: First off I want to thank you for being proactive on this because it sounds like
you’re coming up with a program where we would be educating the businesses and you’re
communicating with the businesses so we’re not blindsiding anybody. We’re letting them know
it’s coming forward so anytime we can be signal forward and let businesses know where we’re
going, I think that’s very positive and as long as we keep the communication and the lines open
we’re good. Any other comments? Mr. Budmats
Alderman Budmats: So when you mentioned that you have trouble spots that are occurring on a
weekly basis, so do we have an idea if these trouble spots are showing up on a weekly basis?
What’s causing them and which businesses they are, and do we have a way of encouraging these
business to change their practices presently?
Mr. Rivard: Presently it’s a little more difficult. The program would definitely make it a little
bit easier. These trouble spots, from being a guy who’s been in the hole to see all these things,
being here in front of you explaining them all, there’s quite a few businesses that definitely are a
little bit more lax with their FOG, in their grease interceptor cleaning. This is one of the things
we want to move forward to make sure everyone is in compliance. That is doing the right thing
and doing well by the City as well.
Alderman Budmats: So is there a mechanism in place for those who are, I’ll just say polluting
our….
Mr. Rivard: Not currently. It’s kind of a friendly knock on the door and popping the grease
interceptor to take a look and say you’re way overdue. Look at this and how bad it is. These are
things why we’re starting this program and trying to get a little more teeth behind what we’re
doing.
Mr. Horne: That will be part of the ordinance also that we will explain a little further what the
repercussions would be for the business if they don’t comply with the rules.
Alderman Budmats: At this point do we have any estimate on what the costs are that we’re
incurring on this weekly basis by doing?
Mr. Rivard: We would have to run the numbers.
Mr. Horne: We’ve talked about trying to get those to you for this meeting. We just didn’t have
time, but the costs are pretty significant and when you look at two men on the flusher, flushing it
weekly, plus we purchase a bio chemical that actually we dump in specific hot spot sewers to
break apart that grease. It kind of smells like that Orange Glow. Kind of citrusy and it actually
breaks apart the grease in the system. So both of those things we’re hoping to reduce as a result
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of this program which if I run the numbers on it based on some data once the Utilities
Superintendent gets back in town, we certainly can provide those because I know they will be
pretty significant numbers.
Alderman Budmats: Okay
Mayor Prejna: Mr. Budmats, anything else?
Alderman Budmats: No.
Mayor Prejna: So you can provide that to us in a staff letter, basically.
Mr. Horne: Yeah
Mayor Prejna: Just on a Friday Report.
Mr. Horne: And then depending on when we bring the ordinance, that comes in the near future,
I’d like to tie it to that if we can.
Mayor Prejna: And then also recycling. Is there any type of program? Are we encouraging or
with the FOG Program, do they try and encourage these restaurants or as to recycle? Or is it just
whatever company they use, that company comes forward and takes it and they decide what they
are going to do with the product.
Mr. Horne: Yeah, they’re required to dispose of it in a certified area, certified facility.
Mayor Prejna: Okay.
Mr. Horne: Disposed of properly, environmentally.
Mayor Prejna: Okay, thank you. Mr. D’Astice
Alderman D’Astice: Thank you. Have you talked to anybody at the, like the Northwest
Municipal Conference to see what other communities are doing and whether or not the
Northwest Municipal Conference, as a whole, would want to do something like this?
Mr. Horne: Actually the venue that I was considering bringing up was Municipal Partnering
Initiative which is very similar to that, just a smaller group of municipalities, more closely
located geographically. I certainly would bring it up because it makes a lot of sense if we could
all have consistent regulations as opposed to these ups and downs. Certainly we’ll bring that up.
Alderman D’Astice: I think that would be a good way to approach and I like the approach that
we’re taking, that we’re being the leaders, but I think in order for us to maintain a competitive
advantage and not have a competitive disadvantage, if everybody does it then its fair for
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everybody. If we’re having a problem with it, the other municipalities are also having a problem
with it.
Mr. Horne: Certainly
Alderman D’Astice: So I’m, again I say full steam ahead and just let’s make sure that we don’t
put ourselves in a competitive disadvantage to anybody around us.
Mr. Horne: We’ll make sure we provide you guys with some data with other communities doing
it, other communities interested. My impression there’s probably a lot of communities right
where we’re at right now trying to develop the program.
Mayor Prejna: Thank you. Any further questions?
Mr. Rivard: To go along with that I know there’s quite a few municipalities out here that are
really looking for something and smaller municipalities like ourselves, but we’re taking a
proactive approach, but there’s a lot of larger municipalities in the area that are doing things like
this and we’re trying to be very transparent in coming to you early on. This is the program we’re
looking to start. Just sending out brief letters that we’re trying to be as transparent as possible as
we move forward.
Mayor Prejna: Thank you Ryan and Rob. Any other comments. I guess then what we’re going
to ask for is a Motion to Adjourn. Alderman Banger made the motion to adjourn and it has been
seconded.

By unanimous consent the Committee-of-the Whole meeting adjourned at 8:23pm.

CITY COUNCIL MEETING
MINUTES – June 26, 2018

Mayor Prejna called the Council meeting to order at 7:30 p.m.
Pledge of Allegiance to the Flag:

ROLL CALL:
Present: Cannon, Budmats, Majikes, Gallo, Banger, D’Astice
Absent:
Alderman D’Astice arrived at 7:32pm
Staff Members Present: City Manager Barry Krumstok, Deputy City Clerk Ginny Cotugno, Assistant
to the City Manager Lori Ciezak, Finance Director Melissa Gallagher, Fire Chief Terry Valentino,
Police Chief John Nowacki, Public Works Director Fred Vogt, Assistant Public Works Director Rob
Horne, Business Advocate Martha Corner, and City Attorney Jim Macholl
Mayor Prejna read the following statement:
MEMBERS OF THE AUDIENCE ARE REMINDED THAT THESE PROCEEDINGS ARE BEING
VIDEO TAPED FOR CURRENT AND FUTURE BROADCAST OVER THE CITY’S CABLE
TELEVISION CHANNEL.

MOTION TO APPROVE MINUTES:
Mayor Prejna: The first item on the agenda this evening is a motion to approve the minutes from the
June 12, 2018 Council meeting. Is there such a motion? Alderman Budmats made the motion and it
was seconded. Are there any additions, deletions, or corrections to the minutes? Seeing none the
question is shall the minutes be approved? All those in favor please signify by saying aye; those
opposed? The ayes have it and the minutes are approved.

MOTION TO DEVIATE:
None

MAYOR'S REPORT:
Mayor Prejna: We had a very busy couple of weeks here. For those of you who are not aware of we
have a new restaurant in town called Rep’s and it’s really, it’s something that the citizens of Rolling
Meadows have been waiting for, for a long time. We attended the grand opening and I can tell you
we’ve been there. I just haven’t made it to the 4 lb. burger, 15 minute challenge yet. So I’ll leave that to
maybe the Chief or one of his guys to do. We started off the, I had the opportunity to be there for the
first Friday’s Rock concert. Had to leave a little early because my daughter was getting married so I just
showed up for the first 10 minutes, but it was a good time. We also had the first City Market for the
season. So, we’re off and running and that was a good event. I had a grand opening, ribbon cutting this
weekend which was really kind of unique. We, the Chamber of Commerce bought up their big
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scissors and we were at Deep Woods Lane and Meacham. It was for a little free library and Mr. Banger,
you would be very happy with this because the Garden Club showed up.
Alderman Banger: Oh, excellent.
Mayor Prejna: So they were out there. The only thing they haven’t figured out was how to put a beehive
next to it. I’ve been to a couple of these before and what was really unique is that the owners basically
took a lot of the materials that they had and recycled, so they had, this library has a shake roof, it has
teak floors, and he took all the pavers that were there so there was a nice turnout from the neighborhood
and of course I said I would come back when they do their smoke off for their ribs and everything else.
Last night St. Colette’s had a wonderful concert at the St. Colette’s Church and the Northwest
Community Band was playing and Wayne and Kathy Mesmer were there to lead the singing and I talked
with Wayne. He looks forward to coming back to National Night Out to be with us again. So they had a
great turnout. I like to mention all these events because I just like to let the community know what’s
going on, but also that we do have a very strong, committed group of residents that just want to move
forward and help the City. Finally I need to give an update. At the last meeting I was, I put the call out
for applications for the 7th Ward Alderperson position and we received five applications that weekend
for a total of six. I’m almost done with the interview process and I hope in the next week to come
forward and present it to the council. So that’s an update of my last 10 days. Are there any Ward
Reports? Mr. Budmats.

WARD REPORTS:
Ward 2:
Alderman Budmats: So I did hear from a couple of residents in the last few days. One was complaining
about parking on two sides of the streets where there’s only one side allowed, so just a reminder that
that’s, it is a nuisance on narrow streets so if we could avoid that. And then I did receive another call
from a resident complaining about noise from a neighboring business in Palatine and so just figured I’d
let you know about those two reports.
Mayor Prejna: Thank you Mr. Budmats. Are there any other Ward Reports?

MEETING OPEN TO THE PUBLIC FOR 20 MINUTES:
Mayor Prejna opened the floor.
Mayor Prejna: The first signatory is Steve Holish.
Mr. Steve Holish: Thank you sir. Hi there, good evening.
Mayor Prejna: Good evening.
Mr. Holish: I just have two items. They’re on the agenda. One is the McDonald’s, the adding to the
McDonald’s. I sat through the Planning Commission and understand what McDonald’s originally
wanted for their striping and they said they’re willing to negotiate with the City and the City staff came
back and said they would like to see a curb put in with a raised thing to keep the lanes sort of separate
from the drive-through traffic. McDonald’s was, they said they’d agree to that even though they did
mention that it really doesn’t protect the cars in any way and also it adds to a maintenance issue going
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forward. I’ve gone through a lot of McDonald’s around here and I’ve seen only one that’s had this
particular curbing. All the rest just have striping and as the resolution sits tonight, or the ordinance says
tonight, it says you have to put this raised curb in, so hopefully all you can come back and say maybe
they don’t need the raised curb. It is a small lot and space is going to be limited so maintenance issues
will be a problem and I think if you just leave it for striping it will be adequate in itself. And the other
issue I want to hear about is later on you’re all going to be entertaining the resolutions for the transfer
station, recycling, and I hope to hear a lot of comments from the council regarding the particular issues,
primarily the transfer station. Why we’re doing that and I know it’s an advantage, but I want to hear
feedback from you all on why we have to do that and then why depending on going with this new
recycling outfit. It is cheaper, but yet how did one out of six become the only one that’s cheap. I don’t
understand. We’ve had a long ongoing relationship with the present recycling outfit and they wouldn’t
come back with any good price. So there’s something wrong there. Again, this particular contractor
still wants to come back and ask for help in the transfer station. So I just look forward to seeing a lot of
discussion from you on the transfer station and recycling. Thank you.
Mayor Prejna: And thank you for coming forward this evening.
Mayor Prejna closed the floor.
 PENDING
None
 CONSENT ORDINANCES:
Mayor Prejna: That brings us to the consent ordinances in for 1st Reading. It consists of two items, A
and B. Does anyone wish to pull one of these? Seeing none, the Chair declares it in order for one
motion to consider both ordinances without debate. Is there such a motion? Alderman Banger made the
motion and it was seconded. The question is shall both ordinances be moved forward for 2nd Reading?
A) Ordinance / Grant Approval of an Amendment to the Rolling Meadows Shopping Center
Planned Development and McDonald’s Special Use Permit for a Second Drive-Through
Lane and Additional Exterior Site Improvements (1st Reading)
B) Ordinance / Amend Section 106-24 of the City Code – No Parking on Keith Court
Mayor Prejna read the background on the ordinances.
Mayor Prejna: Again, the question is shall both ordinances be moved forward for 2nd Reading. The
Clerk will please call the roll.
AYES: Cannon, Budmats, Majikes, Gallo, Banger, D’Astice
NAYS: 0
ABSENT: 0
The Ordinances were moved forward for 2nd Reading.
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 NEW BUSINESS:
C)

MOTION TO APPROVE PAYMENT OF BILLS ON WARRANT 6-26-18.

Mayor Prejna: Is there a motion to approve the June 26, 2018 Warrant as presented by the Finance
Department? Alderman Banger made the motion and it has been seconded. Is there any discussion?
Seeing none, the Clerk will please call the roll.
AYES: Cannon, Budmats, Majikes, Gallo, Banger, D’Astice
NAYS: 0
ABSENT: 0
The warrant was approved.
 CONSENT RESOLUTIONS:
D)
E)
F)
G)
H)
I)
J)
K)

Resolution No. 18-R-59 / Approve Berdnick Transfer Station Lease Extension
Resolution No. 18-R-60 / Approve Curbside Recycling Extension with Advanced
Resolution No. 18-R-61 / Approve Refuse Waste Swap Agreement
Resolution No. 18-R-62 / Approve Contract for Residential Curbside Recycling
Resolution No. 18-R-63 / Approve Plat of Dedication for a portion of Meadowbrook Drive
Resolution No. 18-R-64 / Award Contract for Pavement Rejuvenator - PRA
Resolution No. 18-R-65 / Approve Purchase of 317 Dump Truck Body Replacement
Resolution No. 18-R-66 / Award Contract for Vehicle Lift Replacement

Mayor Prejna: That brings the council to the consent resolutions for this evening. There are eight items
that could be grouped together in a Consent Agenda if the council so wishes. They are Items D through
K. Would any alderman like any of those items removed from the Consent Agenda? Alderman Gallo?
Alderman Gallo: E
Mayor Prejna: The Chair is pulling G. Any other resolutions? Mr. Budmats
Alderman Budmats: K
Mayor Prejna: Mr. D’Astice?
Alderman D’Astice: D, David.
Mayor Prejna: Thank you. The Chair then declares that leaves us with four items for the Consent
Resolutions. The Chair declares it in order for one motion for all four resolutions to move forward
without debate. Is there such a motion? Alderman Majikes made the motion and it has been seconded.
The question is shall all four resolutions be adopted?
Mayor Prejna read the background on the remaining resolutions, F, H, I, and J.
Mayor Prejna: Again, the question is shall all four of these resolutions be adopted. The Clerk will
please call the roll.
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AYES: Budmats, Majikes, Gallo, Banger
NAYS: Cannon, D’Astice
ABSENT: 0
The resolutions were adopted.

D) Resolution No. 18-R-59 / Approve Berdnick Transfer Station Lease Extension
Mayor Prejna read the background on the resolution.
Mayor Prejna: Is there a motion to adopt the resolution? Alderman Majikes made the motion and it has
been seconded. Mr. D’Astice?
Alderman D’Astice: I’d just like staff to give me more information about this at this point in time and
particularly what does subject 2 to 3 CPI adjustments mean?
Mayor Prejna: Mr. Vogt, sir?
Mr. Vogt: The CPI adjustments are provided and proposed by Advanced in regards to their costs of
operation. This is typical in terms of how we establish the annual lease. This is typical of how we have
done the recycling contracts in the past with regards to indicators. Sometimes they vary. They may be
zero to 3%. They may be 2% or 4%. In this case Advanced is proposing a 3 to 5% minimum/maximum
based on what the Consumer Price Index is each year.
Alderman D’Astice: So to that point, they use the Consumer Price Index as a gage to increase and what
if the Consumer Price Index is less than 3%? They still raise it 3%?
Mr. Vogt: That is what is proposed and that is for the waste that is transferred there. It’s not for the
operation of the transfer station. It’s because the request for a 5-year extension is tied to the different
options that they are providing us in terms of that waste swap agreement that was just approved.
Alderman D’Astice: I’m, I don’t think I’m comfortable with that, so I will be voting against that.
Mayor Prejna: Mr. Cannon?
Alderman Cannon: Thank you Mr. Mayor. When I first read this I was a little bit confused. I don’t
really understand why this company is coming to us two years before their contract’s even over. It
seems to be that there’s another end game that we’re not aware of. What that is I have no idea and I’m
speculating on it. But I don’t understand why we need to do this today. Where I’m a little bit confused
from our standpoint, from the City’s standpoint is we’ve owned this property for a number of years. If
anybody in this room, staff or administration knows what the value of that building is, I guess I’d like to
know. I don’t know if this is a good deal or bad deal. We just keep on approving it, but we’ve never
really gone out to bid to find out if other people might be interested in operating this? I guess the other
thing I would throw out there we’ve been looking for property to expand Public Works. Maybe we
should get out of the garbage business and build a building there for Public Works. But I think there’s a
lot of questions that need to be asked to be passing this through so quickly, especially in light of the fact
that its two years away. And again the biggest reason I’m not going to support this is I guess I’d like a
complete explanation either from Advanced or our staff as to why there’s such an urgency in this and yet
we’re late with the recycling bid thing. It just seems like we got two things going on. We were late
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getting the recycling thing up in front of us so that we’re basically a month behind there and now we’re
two years ahead on this. So if someone wants to answer those questions I’m fine with it. Right now I’m
leaning towards no on this.
Mayor Prejna: Mr. Vogt, sir.
Mr. Vogt: If I may Mayor, thank you. The urgency is not there to consider extension to the lease other
than the lease extension request is tied into what we are being asked to pay for the tonnage tipping of our
waste at that facility on Berdnick Street vs. going to Glenview, number one. And number two, the
proposal for the 1-month extension on the curbside recycling collection. It’s as simple as that. If
council is not comfortable with acting on an extension as Advanced has requested at this time, just
recognize that those costs for our tipping at Berdnick Street facility and the 1-month extension will cost
us more. It’s as simple as that. And as far as the need for an additional month, the recommended
provider for the 3-year contract for Flood Brothers is the only vendor that indicated to staff that they
were not ready to mobilize for July 1st. All the other proposals came in saying they could start service
on July 1st, so hopefully that clarifies things.
Mayor Prejna: Thank you Mr. Vogt. Mr. Cannon
Alderman Cannon: So this is my second bite at the apple, I guess. So I guess the question I would ask
you then, Fred, is when we first negotiated this deal with Advanced I guess was what, a year and a half
ago?
Mr. Vogt: What deal is that referring to?
Alderman Cannon: Well that they would start accepting our garbage and switching it.
Mr. Vogt: Two years ago.
Alderman Cannon: So was that a written contract?
Mr. Vogt: No
Alderman Cannon: So it was a verbal?
Mr. Vogt: Yes
Alderman Cannon: So a handshake basically.
Mr. Vogt: Yes, and there was no discussion of cost at that point. The intent of, and understanding of
City staff and of the vendor and of the Solid Waste Agency, was that would be determined over the
course of the next year or two as to whether there were any costs, so it didn’t surprise staff that, and
Advanced had been up front with us for several months now in indicating that they were experiencing
some costs for providing this service and we in turn asked them to tell us what those costs were. That’s
why council is being presented that at this time.
Alderman Cannon: Okay, well I will be voting against it because I think we really should be prudent as a
City and really analyze this before we just get one offer and accept it because we have to. I don’t think
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we have to approve this right now. I’m not against Advanced. I have nothing against them at all as a
company. The people that have presented from that company have been wonderful. I just think that
we’re just rushing this way too fast. I would like a second look at this later on down the line and get
more information. Thank you.
Mayor Prejna: Any other discussion? Will the Clerk please call the roll?
AYES: Majikes, Banger
NAYS: Cannon, Budmats, Gallo, D’Astice
ABSENT: 0
Mayor Prejna: For lack of a majority this resolution fails.

E) Resolution No. 18-R-60 / Approve Curbside Recycling Extension with Advanced
Mayor Prejna read the background on the resolution.
Mayor Prejna: Is there a motion to adopt the resolution? Alderman Majikes made the motion and it was
seconded. Mr. Gallo, you requested first opportunity here?
Alderman Gallo: I did. I just felt like this is, from my understanding, a short-term extension at this point
with Advanced and I was hoping that maybe we could instead of hastily moving on from a month-tomonth basis or a six month duration, but if we can kind of work out a more long-term extension for a
contract with the vendor and have it out for competitive bid like we have been doing to find more
aggressive rates. So, I guess the question is are we able to look for a more long-term extension than just
a month-to-month extension at this point?
Mayor Prejna: Mr. Krumstok
Alderman Krumstok: Alderman Gallo, this is a one-month extension because Flood Brothers, who is
actually in the audience, they’re going to be, right after that month, they will be taking over the
recycling. So it’s literally we just need this extension to get to that new contract.
Alderman Gallo: Okay, thank you.
Mayor Prejna: Thank you, Mr. Vogt?
Mr. Vogt: If I may, if I could alert council to the fact that the proposed resolution that we’re looking at
for the extension, given the action to not approve the lease extension, would need to be amended from
the $3.91 per month that’s in the resolution to the proposal in the Advanced letter which it would be
$5.35 per home, per month for the month of July given that the previous resolution for the lease
extension was not approved.
Mayor Prejna: So is that just for one month?
Mr. Vogt: One month, for the month of July.
Mayor Prejna: So the cost would go up. Does that, so okay any further?
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Mr. Vogt: Good point, given that Item F was approved with the lower amount in it that would need to
be amended and voted on, I believe, I don’t want to speak for the City Attorney, but that action was
already taken earlier to approve it at the lower amount.
Mayor Prejna: After talking to our parliamentarian, so we would have to amend Resolution F and there
would be an increased cost to the residents for the month.
Mr. Vogt: Correct
Mayor Prejna: Okay, and what would the amendment, the cost would go up to?
Mr. Vogt: $6.00 per ton.
Mayor Prejna: From?
Mr. Vogt: From $4.50 that was approved.
Mayor Prejna: Any other discussion? So, I’m asking for some clarification. Do we need to go back to
the….
Mr. Krumstok: First you have to finish up E.
Mayor Prejna: We have to finish up E, correct. But we….
Mr. Macholl: Okay, so we’ll finish up E and then we have to go back to what?
Mr. Krumstok: F
Mr. Vogt: Correct, we have to go back to F and amend F to reflect the price difference.
Mr. Macholl: All right.
Mayor Prejna: Any further discussion on E? Will the Clerk, yes Mr. D’Astice
Alderman D’Astice: So E is just a one-month extension.
Mayor Prejna: Correct
Mr. Vogt: Correct
Alderman D’Astice: And again explain to me the purpose of the one-month extension.
Mayor Prejna: Mr. Vogt
Mr. Vogt: The proposals that were received May 23rd asked for an indication of when service could
start with a desired start date of July 2nd. All of the four proposals, of the five received, indicated an
ability to start July 2nd. The one proposal that chose to not start until August 1st is the vendor that is
being recommended tonight for the 3-year contract, Flood Brothers. That is why we need a one-month
extension.
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Alderman D’Astice: Okay
Mr. Macholl: So we need a motion to amend this resolution to change the $3.95 to $6.00 per month.
Mr. Krumstok: No, $5…..
Mr. Vogt: $5.35
Mr. Macholl: So we need a motion to do that.
Mayor Prejna: Do I have….
Alderman Cannon: So moved.
Mayor Prejna: Do I have a second? Mr. Banger has made that. Is there any discussion on the
amendment? No? Ready Ginny?
Ms. Cotugno: If you are.
Mayor Prejna: Will the Clerk please call the roll?
AYES: Cannon, Budmats, Majikes (yes and I’m sorry to the residents), Gallo, Banger
NAYS: D’Astice
ABSENT: 0
The amendment passes.
Mayor Prejna: So now we go back to Resolution No. 18-R-60 to approve the curbside recycling
extension with Advanced as amended. Do I have a motion for that? Banger has made the motion and it
has been seconded? Do we have any discussion on the amended resolution? Will the Clerk please call
the roll?
AYES: Cannon, Budmats, Majikes, Gallo, Banger
NAYS: D’Astice
ABSENT: 0
The resolution passes as amended.

G) Resolution No. 18-R-62 / Approve Contract for Residential Curbside Recycling
Mayor Prejna read the background on the resolution.
Mayor Prejna: Is there a motion to adopt this resolution? Alderman Banger made the motion and it has
been seconded. Mr. Vogt, I pulled that because you came forward and said this needs to be amended.
Mr. Vogt: Yes Mayor, thank you. There was a typo provided in the resolution about two-thirds of the
way down regarding the third year of the proposed contract. In the resolution that you have it says
$4.80. It should read $4.00. There was also a typo when the cover memo referred to $4.10 which is
again $4.00. Thank you.
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Mayor Prejna: Is there such a motion to amend Resolution as stated?
Alderman D’Astice: So moved Mr. Mayor
Mayor Prejna: Alderman D’Astice has made the motion and it has been seconded. Is there any
discussion? Will the Clerk please call the roll?
AYES: Cannon, Budmats, Majikes, Gallo, Banger, D’Astice
NAYS:
ABSENT: 0
The resolution is amended.
Mayor Prejna: That brings us back to Resolution G, number 18-R-62 to approve the contract for
residential curbside recycling as amended. Do I have a motion to adopt the resolution? Alderman
Banger made the motion and Alderman Cannon has seconded it. Is there discussion on G? Mr.
Budmats.
Alderman Budmats: Is there ever discussion on a performance bond for this contract?
Mayor Prejna: Mr. Vogt?
Mr. Vogt: That is a requirement.
Mayor Prejna: Any further discussion? Will the Clerk please call the roll?
AYES: Cannon, Budmats, Majikes, Gallo, Banger, D’Astice
NAYS: 0
ABSENT: 0
The resolution passes as amended.

K) Resolution No. 18-R-66 / Award Contract for Vehicle Lift Replacement
Mayor Prejna read the background on the resolution.
Mayor Prejna: Do I have a motion to adopt this resolution? Alderman Banger made the motion and it
has been seconded. Mr. Budmats, you have pulled it so you have first opportunity.
Alderman Budmats: When the Vehicle Replacement Committee met and talked about this item we
suggested getting a price for the replacement of the oil lines going to the cylinder from the pumping
unit. The price came back at approximately $19,000, which is excessive. Based upon that I suggest that
we look for alternative bids for this whole contract rather than approve this bid with or without the oil
lines at this time.
Mayor Prejna: So you’re making a motion to amend?
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Alderman Budmats: I will be voting against this even though the Committee that I’m part of voted yes
for this and asked for the additional information be quoted and so based on the additional information
quoted and how it was presented by the bidder, I would suggest that we do not move forward with this
item and I will be voting no.
Mayor Prejna: Thank you Mr. Budmats. Mr. Cannon
Alderman Cannon: As Mr. Budmats said we talked about this extensively at the meeting. Mr. Budmats
has a lot of knowledge about this subject. I do not. So I respect his judgement a lot. I know with the
discussion we had at the meeting no one had guessed we had anywhere near $19,000 so I will not be
supporting this even though I voted to bring it forward.
Mayor Prejna: Thank you. Further discussion? Mr. Vogt do you wish to add?
Alderman Vogt: If I could. Thank you Mayor. Just to point out to the council that there is a joint
purchasing consortium that we obtained the base price for the lift so that has been bid. I don’t see
anything to gain, short term, unless this whole project was deferred for the rest of the year and then get a
new pricing later. It is based on bids that were received for a joint purchasing consortium. The
discussion and concerns regarding the wiring is felt from staff that we need to use that vendor as they’re
doing, providing, installing the lift. Certainly as the Vehicle Replacement Committee was asked to get
this information, staff was originally going to proceed without replacing the wiring. That still would be
an option or perhaps it would be an option to replace it at a later date, at a later time if the council is
uncomfortable with the pricing. Thank you.
Mayor Prejna: Thank you. Mr. Cannon
Alderman Cannon: Could we make an amendment then and drop off the wiring right now and just
approve the lift? Can we do that or is it not going to work?
Mayor Prejna: Well first off, Mr. Budmats has an amendment out there, so….
Alderman Cannon: I’m sorry
Ms. Cotugno: He’s just voting no.
Mayor Prejna: Okay, I’m sorry. I thought you were going to put it in the form of an amendment.
Thank you.
Alderman Cannon: So I guess I would ask Mr. Budmats, since he is the only one at the table that I know
of that has knowledge of this product, if he could….
Alderman Budmats: $38,000 that was quoted for the price of the lift is a fair price. The price for
$69,000 to install it is not a fair price. I believe that the consortium negotiates a great deal on the price
of the lift and then we get, we do not get the greatest price and that is not negotiated to the same level on
the installation cost. So I will not be supporting this as it’s presently written. There are three vendors in
the Chicago metropolitan area who are rotary distributors who are authorized to install this product to
the best of my knowledge. We’ve only received a price from one.
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Mayor Prejna: Thank you Mr. Budmats. So Mr. Cannon?
Alderman Cannon: I don’t want to make any motion.
Mayor Prejna: Okay, thank you. Any further discussion? Mr. Banger
Alderman Banger: Thank you. I’ve been a big fan of these joint purchasing ventures just because
they’re doing our work and we can sign on to them. If Mr. Budmats is correct, though, and we can go
out to all three vendors I guess I would be surprised if we saw any difference in pricing than the one that
is trying to get the most business, but if staff wants to undertake that, I guess it would be from my
viewpoint, a big experiment. Would we actually get a better price because if we did that joint
purchasing program would be somewhat suspect. I guess I’m willing to look at that as an experiment if
you are.
Mayor Prejna: Mr. Vogt
Mr. Vogt: If the council would want to have staff do that we can certainly ask that this item be deferred
and allow us to investigate that information and come back to council at a later date. Hopefully as soon
as the next meeting or as soon as we can obtain pricing.
Mayor Prejna: We need a motion to table it until the July 10th meeting.
Mr. Macholl: A motion to postpone.
Mayor Prejna: I’m sorry. A motion to postpone. Alderman Banger has made the motion and Alderman
Gallo has seconded it. Any further discussion on that? Will the Clerk….
Alderman D’Astice: I do. I have a question on that. So, you want to postpone it for a month….
Mayor Prejna: Yes
Alderman D’Astice: Or postpone it to the next meeting, July 10th.
Mayor Prejna: Yes
Alderman D’Astice: And what is the ultimate goal at that point in time? Will this come back to us again
or will some new information be provided. Will this be pulled? To postpone this and come back in the
same form on July 10th serves us no purpose. So I want to know what will come back to us on July 10th.
Mayor Prejna: All right. Mr. Vogt, sir?
Mr. Vogt: Thank you Mayor. At minimum, Alderman D’Astice, we would have additional information
to answer the questions as to if there are additional dealers out there that would provide us pricing. We
could obtain pricing or find out that they won’t price it or be more advantageous than what is in the joint
purchasing. We can also in the next two weeks look for more information with regard to the wiring and
see if there are alternatives to that from a different vendor. I’m a little concerned about possibly going
that route and using two different vendors, but we can certainly put together more information on pros
and cons regarding that, or we may come back and recommend to just defer the wiring as was originally
the intent.
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Alderman D’Astice: Mr. Budmats, if I may, you said the purchase price is a fair price and the purchase
price is $88,000? Is that what I’m reading here?
Mr. Vogt: The purchase and installation.
Alderman D’Astice: The purchase and the installation.
Alderman Budmats: $38,000 for the material.
Alderman D’Astice: $38,000 for the purchase. So that’s public record that that’s what the new cost is
going to be and you said it was $69,000 for installation which is an unfair cost.
Alderman Budmats: Correct
Alderman D’Astice: So there’s three authorized dealers who do this work. We got a bid from one and
now the other two know what the bids were, so when we talk to them they could come back with the
same price, a lower price, or a higher price. And then staff will come back to council on July 10th and
say they have done x, y, or z.
Mr. Vogt: That would be my expectation, Alderman D’Astice
Alderman D’Astice: Okay, I’m understanding of it now.
Mayor Prejna: Any further questions on the amendment?
Alderman D’Astice: Motion to postpone.
Mayor Prejna: Motion to postpone, sorry, motion to postpone. Okay, will the Clerk please call the roll
then?
AYES: Cannon, Budmats, Majikes, Gallo, Banger, D’Astice
NAYS: 0
ABSENT: 0
The resolution is postponed to the July 10, 2018 Council Meeting.

F) Resolution No. 18-R-61 / Approve Refuse Waste Swap Agreement
Mayor Prejna: Now I’m told we’re coming back to Resolution F. So Mr. Vogt, you said that since we
changed other parts of it, what is Public Works saying we need to do since the contract has obviously
been altered.
Mr. Vogt: The action that was taken earlier in this meeting to approve the Waste Swap agreement with
Advanced in the resolution that was approved indicates that cost is $4.50 per ton based on the transfer
station lease extension being approved, which was not. So this resolution needs to reflect that action
that the transfer station lease has not been extended. The proposal from Advanced Disposal provides us
a cost of $6.00 per ton should the lease extension not be approved at this time. Certainly if there’s
further consideration for lease extension later we can certainly, and would expect to discuss with
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Advanced what those costs would be in the future, but at this time without a lease extension they are
proposing a $6.00 per ton tipping fee for our waste to go to their station on Berdnick Street.
Mayor Prejna: And that’s for one month?
Mr. Vogt: It’s indefinite.
Mayor Prejna: Indefinite now because the price will go up. Okay.
Alderman D’Astice: I’d like to make a motion to have the representative from Advanced or Flood?
Mr. Krumstok: Advanced
Alderman D’Astice: Come to the microphone and explain it.
Mr. Macholl: Well you’ve got to open the floor to the public.
Alderman D’Astice: Open the floor
Mr. Macholl: You need a motion to open the floor and get a second.
Alderman D’Astice: You need a motion to open the floor.
Alderman Gallo: Second
Mr. Macholl: All in favor?
Mayor Prejna: All in favor? Opposed? Thank you. You have the floor.
Ms. Tish Powell: Thank you Mayor and City Council. My name is Tish Powell. I am the Municipal
Marketing Manager with Advanced Disposal. Thank you for allowing me to speak. Just to clarify what
you have before you, since the transfer station extension was not approved, what we had proposed to
staff for the City’s consideration is a, let me back up a little bit. We were giving you, the reason why we
asked for the extension on the transfer station was to give you a lower price on a) the one-month
extension of rate curbside recycling contract so that you can take advantage of the lower price that was
given to you by Flood Brothers, which you did approve today, since they were not ready to start on July
1st. And the second part of that was a lower price on the Waste Swap at $4.50 a ton. Since that transfer
station extension was not approved, that per ton rate for the Waste Swap changes to, from $4.50 to $6.00
a ton and that’s a five-year agreement. That’s not indefinite.
Mayor Prejna: Do we have any, since its open to the public, Mr. Vogt, do you have a question, any
other comments?
Mr. Vogt: No, if that’s what Advanced is proposing that that’s secured for five years, then that’s what
we will have to be taking action on.
Mayor Prejna: So Resolution F would be amended to show the increased price for the next five years,
since we did not do the resolution, pass Resolution D.
Mr. Vogt: Based on their proposal, correct.
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Mayor Prejna: Okay. Thank you. Yes, Mr. Cannon
Alderman Cannon: Mr. Mayor, if they only have a lease for two years how can it be a 5-year contract?
Mayor Prejna: Mr. Vogt, sir
Mr. Vogt: We are currently working in the first of two five-year optional leases with Advanced. The
original lease that started about 1996 with what was then Browning Ferris expired in early 2016, I
believe it was. We started the first five-year lease extension. Advanced has the, or their successors
should there be somebody else, in five years to operate that transfer station or three years from now can,
on their own, inform the City that they wish to provide for that second lease extension. So what
Advanced was asking for was an extension of five more years after 2021, or I’m sorry 2023.
Ms. Powell: But as you point out, Alderman Cannon, yes its contingent on us operating the waste
transfer station. So yes, we are in the first of, we are currently exercising the first of our two five-year
extension options. Obviously were hoping that we are able to exercise the second option when the time
comes. So this swap arrangement is contingent on us operating the transfer station and obviously if
we’re not there we would not be doing any waste swap with the City, but we would obviously, would
love to continue to be there to work with you.
Alderman Cannon: So what you’re saying, so if you guys decide to sell to someone else, they have to
honor it for the five years that we agreed to tonight.
Ms. Powell: I can’t commit to that. I know that, because this is separate, this is a separate agreement
from the transfer station. The swap is something separate. But I don’t think we have any plans to sell,
or to not operate that at this point.
Alderman Cannon: I’m not insinuating you are. I just know from a business standpoint I know there’s a
lot of things going on in the marketplace right now. I know you lost a big contract that you had for 13
years just this week so I’m not really sure what Advanced is doing. It’s none of my business, but a lot of
the outward signals is that maybe you might sell to someone. So all I’m concerned is that we get locked
into something and you’re not the operator. And then maybe, I guess the way I started this whole
conversation is I would like us, as a City, because it’s our asset to go out and see what the marketplace is
going to tell us. I have no idea. You guys might have the best deal for us by far. I have nothing against
Advanced. All I’m saying is the City, I don’t know if anybody up here or anybody out there has more
knowledge of if another operator would come in and pay us more money or someone come in and pay
us a couple million dollars for the facility, I have no idea what the answer is. I think as a City we owe
our taxpayers an obligation to go out and just investigate it. Again, I have nothing against you guys.
Nothing. I just think in our best interest it’s prudent for us to make sure we’re getting the best deal we
can for the City.
Ms. Powell: And I completely respect that and understand that is why you voted against the transfer
station extension option.
Alderman Cannon: At the moment.
Ms. Powell: At the moment, so the swap is really to help your Public Works, your operation. Your
Public Works staff currently collects, I mean you currently do this in-house and without the swap as
Public Works Director Vogt said, this helps you be a lot more efficient by dropping the waste right at
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your Public Works facility across the street at the transfer station vs. having to take it all the way to
SWANCC. I think there are some figures in the memo that indicate what that savings looks like for you
operationally in terms of time, and in terms of money. If the swap went away, your staff would have to
take that waste directly to the SWANCC transfer station and there’s a cost related to that.
Alderman Cannon: There’s no question about that. I’m the one who fought for it so I understand all the
benefits of it. All’s I’m, the only point I made at the beginning was why are we signing a five-year lease
when you guys only have a two-year lease to go on it right now, at the moment. So I would just suggest
we approve a two-year, and then give a 3-year extension.
Mayor Prejna: Mr. Vogt
Mr. Vogt: Thank you Mayor. If I could clarify hopefully to help the council, my memory I believe is
pretty good on this that when Browning Ferris Industries negotiated the original lease with the City in
the late 90’s it was for a 20-year term, with two five-year optional extensions at the option of the
company. The operator of the transfer station. When Browning Ferris divested that and sold it to one of
the predecessor companies, it’s now Advanced Disposal, the City Council did have to vote to approve
that transfer to Advanced successor company, but once that was done, as long as Advanced or their
company or some company facility associated with them operates the transfer station, it’s their choice
whether they renew the option. They just need to notify us of their desire to do so. That was what was
done in 2016 and that’s what I would expect all things staying the same that they would do for 2021.
That would allow them to keep operating until 2026 at which time many different things could happen
in terms of putting it out on the market, negotiations lease extension, or taking it ourselves. All sorts of
things that are eight years away at this time. Thank you.
Mayor Prejna: Thank you. Mr. D’Astice
Alderman D’Astice: Thank you. So a couple of things. I would agree with Mr. Cannon. I don’t, this
does not make sense to me that we sign a five-year, that we approve the five-year if you only, if this
company, Advanced, only has a lease for three-years.
Mr. Vogt: They have, the existing operation has three years left.
Alderman D’Astice: Okay
Mr. Vogt: After that 3 years, they have another opportunity to extend the lease for five more years.
Alderman D’Astice: And does the City, at that point, have an opportunity to say no or to raise prices to
them?
Mr. Vogt: We do not have the opportunity to say no based on the way the lease is worded other than if
the City Attorney were to be asked if there’s a way to negotiate out of that.
Alderman D’Astice: And does the City have an opportunity to raise the price of the lease?
Mr. Vogt: Not that I would think during the terms of the lease. I don’t recall ever reading in the
document that there’s that opportunity.
Alderman D’Astice: Then I would ask our City Attorney if he could investigate that and let us know
because this doesn’t make sense. I would say if you want to do it for three years, that’s fine. But I feel
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like there’s a gun to my head right now and I don’t like that feeling. So I would vote no against this
regardless unless it turned into a 3-year deal and Advanced wanted to change it from a 5-year to a 3-year
in which case it’s in sync with option and then at that point I’d like to find out from the Attorney
whether the City has an opportunity to either opt out of this and if we don’t do we have an opportunity
to raise the price. Because a gun to my head, I’d like to put the gun back to somebody else’s head. I
don’t like this feeling. So I guess we can either postpone this one for a week and see if Ms. Trish can
get back to us and want to change this to a 3-year so it’s in sync with the option or if you want to keep it
the same in which case I’ll be voting no against it when it comes back to us. But right now I think our
City Attorney has some investigatng to do and Ms. Powell has to go back to her company and say okay
they’re not too happy with the increase from what is was to $6.00 and can we go with a 3-year to make
it in sync. So…..
Mayor Prejna: Yes
Ms. Powell: If I may clarify, and I have a copy of the contract here if the City Attorney does not have a
copy of it. As your Public Works Director has indicated, when we took the contract over from BFI it
was a 20-year agreement. We assumed that and it had two 5-year options and those options are at our
discretion to exercise. So we are in the first, we opted to exercise the first option I believe it was back in
2016, so we are in the first option, first 5-year option. And obviously if we plan to, if we choose to
exercise the second 5-year option, which I don’t get any indication that we would not, this would not be
an issue. The swap is like I said contingent on us operating a transfer station and the option is ours to
exercise the way it is written. Not the City Council. That indication, I mean that exercising that option,
that notification, was sent to the Public Works Director as a notification that we wanted to exercise that
first option. That’s the way it is written in the contract if that helps to clarify.
Alderman Budmats: Question for our Attorney?
Mayor Prejna: After discussion with our Attorney you can ask a question but his thought is that we need
to postpone this for the number of questions and discussion, because obviously there are members of the
council that have deep questions that did not have the opportunity to study this ahead of time, so do we
have a motion to postpone Resolution F?
Alderman D’Astice: So moved Mr. Mayor
Mayor Prejna: And it has been seconded. Any discussion?
Alderman Majikes: Is there any affect to postponing this?
Mr. Vogt: Thank you. The proposal is to start these costs on July 1st. So, if we postpone, we certainly
would have to talk, discuss, try to get some indication of, that we’re paying in arrears or subject to
approval whether its $4.50, $6.00. They are looking to start this July 1st as I understand.
Ms. Powell: And it was also tied to the 30-day extension that you need for your recycling contract.
Mr. Vogt: So it may be something to approve that can be subject to amendment or change based on
additional information, but we need to have a place to take our waste. Otherwise July 1st we’ll be going
to Glenview.
Mayor Prejna: So, the point you’re making is if we do not approve this there’s an increase to the
residents of $6.00 to the City.
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Mr. Vogt: Or there will be an increase at least for a period of time and we cannot use the Berdnick Street
facility is how I would interpret it.
Mayor Prejna: Okay, Alderman Majikes
Alderman Majikes: Thank you. I constantly hear on the council about concerns about the residents and
extra costs and spending too much money and all that and I get it and I’m one of the residents. There
are also going to be two fire stations built, but that’s a totally separate issue, that are going to be costing
the residents a lot of money that I’ve been totally opposed to. This is happening right now and it’s a big
jump to $6.00 and then with the swap we don’t know what it’s going be, correct? And that’s for 5 years.
So there’s going to be a lot of increasing here all of a sudden to the residents starting July 1st. And if we
don’t get this settled tonight our guys are going to be driving to Glenview? Gas, man-hours, do the
math. Let’s get this resolved. I’m in favor of this.
Mayor Prejna: Now we do not know what the increased costs will be to the residents if we do a motion
to postpone because you’re telling us July 1st this is set to go into motion?
Mr. Vogt: I cannot speak to what the exact cost impact is to the residents. If the council wants us to
factor that in based on $4.50 per ton vs. $6.00. In the report it does indicate that the cost to the Refuse
Fund would be at $4.50, about $23,400.00 annually. The $6.00 option would be $31,200.00 annually.
That’s obviously spread out month to month in our utility bills.
Ms. Powell: And just for clarification, the waste swap, that cost is not billed directly to your residents.
That is incurred by your Public Works Department, which obviously is paid for out of your tax dollars.
So when we’re talking about the per ton cost for the waste swap, that is not something that is passed
directly onto your residents. That’s just to help your operations be more efficient. The per, the rate for
the 1-month extension for the curbside recycling program obviously that’s different and it would go up
under this new, this different option, since the transfer station extension was not approved. At this point
I know it said five, what I can do, because I know this needs to be, you’re kind of under the gun right
now. Our contract with you to pick up recycling ends on the 30th of this month. Your new vendor that
you just approved is scheduled to start on August 1st, correct?
Mr. Vogt: Correct
Ms. Powell: And that is based on the 30-day extension. If it pleases the council we could amend our
waste swap arrangement for a 3-year for the two year, with extension options based on our operations
continuing at the transfer station because it sounds like that that’s what the big issue is at this point. We
could amend it based on that if the council pleases. Because that’s what our intentions were all along.
Alderman D’Astice: Well we, there’s a motion to postpone that has to be…..
Mr. Krumstok: Needs to be voted on.
Mayor Prejna: Would the Clerk please call the roll? Yes, Mr. Cannon
Alderman Cannon: We’re talking about a lot of things here. Let’s make sure we know what we’re
voting on here. So we’re voting on what now?
Mayor Prejna: A motion to postpone Resolution F.
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Alderman Cannon: But we just got a new offer that was different than a couple minutes ago. So…
Mayor Prejna: Motion to postpone, will the Clerk please call the roll?
AYES: 0
NAYS: Cannon, Budmats, Majikes, Gallo, Banger, D’Astice
ABSENT: 0
Mayor Prejna: That resolution fails
Ms. Cotugno: The motion to postpone fails.
Mayor Prejna: Yes
Alderman Majikes: I have a motion to amend that it be revised to the 3-year.
Ms. Powell: To correspond with our agreement.
Alderman Majikes: Yes
Ms. Powell: To run the transfer station.
Alderman Majikes: Yes, thank you.
Mayor Prejna: Ms. Majikes has made that motion. It has been seconded. Is there any discussion?
Mr…..
Mr. Krumstok: It needs to say $6.00. You still need that one too.
Mr. Vogt: $4.50 to $6.00 is one amendment that is needed. The other would be the 3-year vs. the 5year extension.
Mayor Prejna: If we do the 3-year does it stay at the $4.50?
Ms. Powell: No, it goes to the $6.00 because that was tied to the, the $4.50 was tied to the extension for
the transfer station.
Mayor Prejna: So we need the motion to go to $6.00. Mr. Krumstok
Mr. Krumstok: If I could be so kind and ask Alderman Majikes who made the motion. It’s actually if
you could make an amendment to change the cost on the Resolution to $6.00 per ton and then on the
next line where it says this resolution approval in price is for 3-years. That would go back into what we
actually, because this last sentence that’s in that paragraph in the resolution needs to be revised because
it does talk about the transfer station and some of the other pieces. So if we can change again $6.00 and
then in that last sentence of the main paragraph talks about this resolution approval in price is good for 3
years.
Alderman Majikes: Are you, excuse me, are we talking about D or F? We keep jumping between the
two.
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Mr. Krumstok: We’re in F
Mr. Vogt: F
Mayor Prejna: F, thank you.
Alderman Majikes: Just want to be sure.
Mr. Krumstok: But if you could make that motion that would clean that up.
Alderman Majikes: Yes, just let me get to F please because I’m back and forth on it. Okay
Mayor Prejna: Hold on
Mr. Macholl: So we have, or will have, three motions to amend.
Mr. Krumstok: No, only one motion by Alderman Majikes that changes.
Mr. Macholl: Which consists of all three points. $4.50 to $6.00.
Mr. Krumstok: Yes, that’s one and the second part is changing the wording in that last sentence that only
talks about 3-years.
Mr. Macholl: And striking the last sentence of the resolution. That’s three.
Mr. Krumstok: Right
Mr. Vogt: That’s three
Mr. Krumstok: Correct. I’m asking for the motion.
Mr. Macholl: Okay
Mr. Krumstok: Kindly
Mayor Prejna: Alderman Majikes, would you like to restate that please.
Alderman Majikes: I’m going to try. I would like to make a motion to amend Resolution F that it be
from $4.50 to $6.00 a ton and that it be a 3-year not 5-year and then that we, and that was it.
Mr. Krumstok: Eliminate the last sentence.
Mayor Prejna: Yes and strike the last sentence.
Alderman Majikes: Yes
Mayor Prejna: Do we have second?
Alderman D’Astice: I second that motion.
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Mayor Prejna: Is there any discussion on the, yes Mr. Budmats
Alderman Budmats: Okay, I’m just clarifying. It’s not a three year extension on the lease, it’s until the
existing 3-year extension expires, is that correct?
Mr. Vogt: The existing 5-year
Alderman Budmats: 5-year of which there’s 3….
Mr. Vogt: There’s three years….
Mr. Krumstok: There’s three years left.
Alderman Budmats: Thank you.
Mayor Prejna: Any further discussion? Will the Clerk please call the roll on Alderman Majikes’
amendment?
AYES: Cannon, Budmats, Majikes, Gallo, Banger, D’Astice
NAYS: 0
ABSENT: 0
Ms. Powell: Thank you.
Alderman Majikes: Thank you
The amendment passes.
Mayor Prejna: That brings us back to…
Alderman D’Astice: A motion to close the floor to the public
Mayor Prejna: A motion to close the floor to the public. There is a second. All in favor? Opposed?
That brings us to Resolution F, Number 18-R-61, to approve the Refuse Waste Swap agreement as
amended. Do I have a motion for that?
Alderman D’Astice: So moved Mr. Mayor
Mayor Prejna: And Mr. Banger has made that. Is there any discussion? Will the Clerk please call the
roll?
AYES: Cannon, Budmats, Majikes, Gallo, Banger, D’astice
NAYS: 0
ABSENT: 0
The resolution is adopted as amended.
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OTHER BUSINESS & REPORTS:
Mayor's Appointments: 1) Boards & Commission Re-Appointments
Library Board:
Dick Wright
Suzanne Horn
Margaret Webb
Capital Improvements Committee
Steve Holish
Mayor Prejna: Is there a motion to approve the re-appointments? Alderman Cannon has made the
motion and it has been seconded. Is there any discussion? Seeing none, the question is shall the reappointments be approved. Will the Clerk please call the roll?
AYES: Cannon, Budmats, Majikes, Gallo, Banger, D’Astice
NAYS: 0
ABSENT: 0
The re-appointments are approved.
Mayor’s Proclamations: None
City Clerk’s Report: None
City Staff Reports:
1) Community Items of Interest
1)

Thank you to all those residents and friends of Rolling Meadows who attended the first
scheduled 2018 Friday Rock and Roll in Meadows on Friday, June 15th. The next Friday
Rock is scheduled for July 6th. This event will again take place from 7:00 pm to 10:00 pm at
Kimball Hill Park.

2)

If you missed the Saturday, June 23rd Farmers & Food Trucks events, the next one is
scheduled for Saturday, July 21st from 10:00 am to 2:00 pm at Community Church (2720
Kirchoff Road).

3)

A City Blood Drive will be conducted on Thursday, June 28th from 1:00 pm to 7:00 pm at
City Hall (2nd floor EOC room).

4)

Meadows Cruise Nights are back thanks to Meadows Christian Fellowship located at 2401
Kirchoff Road. The cruisers will be around from 5:00 pm to 8:00 pm on Friday’s going all
the way through August 31st. Please join the free family fun at 2401 Kirchoff Road. If you
want additional information, please visit www.meadowscruisenights.com

5)

Vehicle sticker are on sale now. (The sale of stickers pay for road projects in FY 2018).
Reminder: Vehicle stickers must be displayed by June 30th.
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6)

Friendly reminder that the City’s 4th of July Parade is scheduled for Wednesday, July 4th –
starting at 11:30 am. For information or to sign up, please visit the City’s web page.

7)

The City’s 4th of July fireworks will be conducted on July 4th at Salk Park starting around 9:15
pm (dusk), please be early.

8)

Please remember that on Wednesday, July 4th City Hall and Public Works will be closed in
observance of the 4th of July Holiday. Refuse will be delayed by a day for the rest of the
week. Monday collection will still be on time.

9)

There will be a Parking Lot Party from 3:00 pm to 10:30 pm at the Community Center (3705
Pheasant Drive) on Saturday, July 14th. There will be food and drinks to purchase (from food
trucks). Music entertainment will be provided by the band HiFi Superstar and starts at 7:00
pm. Come and enjoy the family event!

10)

The Rolling Meadows Community Events Foundation will be conducting a fundraiser at
Chipotle (1211 Golf Road) from 4:00 pm to 8:00 pm on Monday, July 16th. Please bring a
flyer (from City Hall) or tell the cashier you are supporting the Community Events
Foundation cause to make sure that 50% of the proceeds will be donated to the Foundation.

11)

The June e-News & Views can be found on the City web site. Please visit www.cityrm.org
and click on the “News & Views” tab.

12)

Future topics at July Committee meetings:
Economic Development Committee – there will not be a July
meeting.
Plan and Zoning Commission: (Tuesday, July 3rd at 7:30 pm in the
Council Chambers): five tentative items for public hearings
consisting of 1) a Text Amendment to Sec 122-221(b) of the City
of Rolling Meadows Zoning Code to allow religious uses as a
Special Use in the M-1 Manufacturing zoning district, Zubair
Khan, Trivedi & Khan, Petitioner; 2) a Special Use to allow a
religious use at the property located at 1200 Hicks Road, M-1
Manufacturing, Zubair Khan, Trivedi & Khan, Petitioner; 3) an
Amendment to Meadow Edge Planned Development to allow
Association to not replace the northern 320 feet of the required
fence between the townhomes and the school, R-4 Residential,
Dick Minar, Meadow Edge Improvement Association, Petitoner;
4) an Amendment to Material Service Planned Development to
allow a used vehicle dealership, dumpster repair facility, and
outdoor storage for the property located at 3650 Berdnick Street,
M-2 Manufacturing, Colleen Balek, Hillside Auto Body & Service,
Inc., Petitioner; 5) a Text Amendment to the City of Rolling
Meadows Zoning Code to add the M-3 Manufacturing District,
City of Rolling Meadows, Petitioner; and 6) an Amendment to the
City of Rolling Meadows Comprehensive Plan and Rezoning
request for the area generally located north of Industrial Avenue,
east of Hicks Road, south of the current boundary of the corporate
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limits of the City and west of Rohlwing Road in the City of
Rolling Meadows.

2) New Businesses – May 2018
Company
Name
Angle Press
American Star
Total Home
Comfort
CST POS
Logistyx
Technologies
Mighty Pac
Stoller Imports
Dba The
Marsalle Co.

Address
3701 Algonquin
#340
4300 Lincoln
Avenue
Suite P
1225 Carnegie
Street #101
1701 Golf Road
Tower 1 Suite
1101
1801 Hicks
Road. Suite A
4811 Emerson
Avenue
Suite #203

RM
or
PAL
RM
RM
RM
RM
RM
PAL

Contact Name

Phone #

Type of
Business

Home
Occupation

Fujio Nakagawa
sales@anglepress.com
Alexander Markewycz
Americanstarheating@gmail.com

847-7492761
630-7751772

Publishing &
Graphic Design
HVAC

No

Jennifer Ann Reed
jreed@cstpos.com
J. Matthew Firra
Greg.pittman@logistyx.com

224-7642240
918-2928889

POS Installs &
Service
Multi-Carrier
Shipping Software

No

Michael Pastore
Mightypac.com
Larry Stoller, Jay Stoller & Randy
Stoller
maryellen@stollerimports.com

847-7055715
847-3503150

Box Broker

No

Spirits & Wine
Importer

No

No

No

3) Staff Traffic Advisory Report – June 2018
Mr. Vogt: The Staff Traffic Review Committee monthly meeting was held on Wednesday, June 6, 2018.
The following topics were discussed and are summarized for informational purposes for the Mayor and
City Council.
The following matters were discussed:
1. Euclid Avenue speed limit evaluation and Vermont Street/Euclid Avenue crosswalk safety
concerns – The Committee is awaiting new traffic regulations to be released by IDOT for
crosswalks, expected later in 2018 or early 2019.
2. Kieth Court parking regulations – A proposed ordinance will appear for first reading on the June
26 City Council meeting agenda.
3. Golf Place at Portillo’s Restaurant driveway – Safety concern of driver visibility due to trash
dumpster location next to the driveway. This committee is requesting that City Staff work with
the property owner to find an alternate location for the dumpster, perhaps on the western parking
lot (land leased from the City).
4. Yarrow Lane request for “School Crossing” signage – This request will be deferred until the
Meadows Edge Townhomes has its Planning and Zoning Commission hearing on an amendment
to the Planned Unit Development for a fence variation (scheduled for July 3, 2018).
The next meeting of the Traffic Review Committee is scheduled for Wednesday, July 11, 2018 at 2:30
p.m. at City Hall.
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MATTERS NOT ON THE AGENDA:
Mayor Prejna: Are there other Matters Not on the Agenda. Mr. D’Astice.
Alderman D’Astice: Thank you. Just for our City Attorney to make sure that during that entire
conversation it didn’t get lost that I’m looking to find out whether or not, what our lease rates are to
Advanced for that piece of property and whether or not those rates can be increased at the option year or
at some point in time before that.
Mr. Macholl: Very good
Mayor Prejna: Any other? Mr. Budmats
Alderman Budmats: Also the lease looks like it was written to BFI and that BFI has the right to exercise
5-year extensions. It doesn’t say anything about their successor having the right to exercise 5-year
extensions that I read.
Mr. Macholl: I’ll have to read it.
Alderman Budmats: Okay
Mayor Prejna: Any other Matters Not on the Agenda? I will just make an announcement that Mr.
D’Astice will be in the Chair July 10th. I will not be present for that meeting so Mr. D’Astice will be
Mayor Protem for that evening. Is there a motion to adjourn? Alderman Majikes made the motion and
it was seconded. All in favor say aye; those opposed? We’re out of here.

ADJOURNMENT:
There being no further business, by unanimous consent the meeting adjourned.
City Council meeting of June 26, 2018 adjourned at 8:45 p.m.

Respectfully submitted by: Ginny Cotugno, Deputy City Clerk
June 26, 2018 Council Minutes Approved by Council on July 10, 2018.

___________________________________________
Ginny Cotugno, Deputy City Clerk

COUNCIL ACTION SUMMARY – July 10, 2018
Pending Agenda: Pending (2nd Reading)
A) An Ordinance Granting Approval an Amendment to the Rolling Meadows
Shopping Center Planned Development and McDonald’s Special Use Permit
for a Second Drive-Through Lane and Additional Exterior Site
Improvements
Attachments:
• Proposed Ordinance
• Planning and Zoning Commission Summary and Staff Packet dated May 29, 2018
• Application Packet
• Planning and Zoning Commission Meeting Minutes –UNAPPROVED – June 5,
2018
Background: You are being asked to approve an Ordinance that would allow an
amendment to the existing Rolling Meadows Shopping Center Planned Development and
McDonald’s Special Use Permit to allow a second drive-through lane and some
additional exterior site work.
McDonald’s was granted a Special Use in 1994 for a drive-through restaurant, and an
amendment to the Planned Development in 1995 to allow a PlayPlace to be installed.
They have come forward at this time to modernize the exterior of the restaurant and bring
it in line with corporate vision. They have requested a second drive-through lane to make
the drive-through more efficient.
The second drive-through lane will require modifications to the parking lot, especially in
the southern portion. The parking spaces on the south side will be moved south towards
Kirchoff, and the spaces along the south side of the building will be removed. These
improvements will result in a total of eight spaces lost in the parking lot. However,
McDonald’s has a standing parking agreement with the shopping center, allowing the
restaurant to maintain enough parking for their use.
The only major change in signage will be the requested second menu board for the
additional drive-through lane. There are several other minor on-site traffic changes being
made to improve traffic flow.
At its meeting held on Tuesday, June 5, 2018, the Planning and Zoning Commission
voted 7-0 with two absent to recommend approval for the second drive-through lane and
other exterior site improvements.
Previous Council Action:
• 7/12/1994: Approval of ORD 94-35, a Special Use for a drive-through and Sign
Appeal for McDonald’s
• 9/12/1995: Approval of ORD 95-52, an amendment to the Rolling Meadows
Shopping Center Planned Development to allow McDonald’s to add a PlayPlace
• 6/26/18 – 1st Reading

Recommendation: Approve Ordinance as presented

Ordinance No. 18-26

AN ORDINANCE AMENDING THE ROLLING MEADOWS
SHOPPING CENTER PLANNED DEVELOPMENT AND
MCDONALD’S SPECIAL USE PERMIT
WHEREAS, on June 5, 2018, the Planning and Zoning Commission conducted a
public hearing on the Petition of McDonald’s USA, LLC (“Petitioner”) for the purpose of
hearing a petition for an amendment to the Rolling Meadows Shopping Center Planned
Development and McDonald’s Special Use Permit to allow a second drive-through lane
and additional exterior modifications for the property commonly known as 3140 Kirchoff
Road, Rolling Meadows, Illinois (“Premises”); and
WHEREAS, the Planning and Zoning Commission conducted a public hearing
on the Planned Development and Special Use Amendments after notice of public hearing
as required by law; and
WHEREAS, the Planning and Zoning Commission has submitted its report and
recommendation to the Mayor and City Council of the City of Rolling Meadows, which
report has been considered by the Mayor and City Council; and
WHEREAS, the City Council having received the minutes, recommendation and
findings of fact of the Planning and Zoning Commission; and
WHEREAS, the City Council, has determined that the proposed Planned
Development and Special Use Amendments will not impair an adequate supply of light
and air to adjacent property or unreasonably increase the congestion in public streets or
increase the danger of fire or endanger the public safety or unreasonably diminish or
impair established property within the surrounding area, or in any other respect impair the
public health, safety, comfort, or welfare of the inhabitants of the City.

NOW, THEREFORE, BE IT ORDAINED by the City Council of the City
of Rolling Meadows, Illinois:
SECTION ONE: Petitioner is granted an Amendment to the Rolling Meadows
Shopping Center Planned Development and McDonald’s Special Use Permit to permit a
second drive-through lane and additional exterior modifications to the site and building,
pursuant to sections 122-193(b)(16)a. and 122-273 of the Comprehensive Zoning Code.
SECTION TWO: The approval of the Amendment to the Planned Development
and Special Use Permit herein granted is subject to the following conditions:
1. Site is to be developed in substantial conformance with site plans dated May 16,
2018.
2. A physical barrier must be installed between drive-through traffic and other traffic
beginning where the two drive-through lanes merge.
3. The landscape plan is to be modified to identify “IBB”.
4. The site plan is to be modified to show the existing “No Drive-Through Traffic”
sign (at the east property line).
5. Petitioner is to work with shopping center management on the correction of
existing signs and the placement of additional signs on Plaza Drive.
6. Changes to existing signage and additional requested signage, including menu
boards, is approved per plans dated May 16, 2018. Any desired signage not
included in these plans will be required to seek a Sign Appeal at a later time.
SECTION THREE: This Ordinance shall be in full force and effect from and after its
date of passage and approval as required by law.

SECTION FOUR: This Ordinance shall be printed and published in pamphlet form
by order of the City Council of Rolling Meadows, Illinois.
YEAS:
NAYS:
ABSENT:
Passed and Approved this 10th day of July 2018.

___________________________________
Len Prejna, Mayor
ATTEST:

__________________________________
Ginny Cotugno, Deputy City Clerk
Published this 11th day of July 2018.
__________________________________
Ginny Cotugno, Deputy City Clerk

City of Rolling Meadows
Planning and Zoning Commission
City Council Chambers
7:30 PM
June 5, 2018
UNAPPROVED
Motion to Open the Meeting
Chairman Bisesi asked for a motion to open the June 5 Planning and Zoning Commission meeting. Mr.
Patterson moved to open the meeting and Mr. Whitney seconded. Motion carried. Roll call:
Presiding: Chairman Bisesi
Present: Fink, Lynch, O’Brien, Patterson, Rataiczyk, Rybarczyk, Whitney
Absent: Stefaniuk
Also Present: Fred Vogt, Public Works Director; and Elizabeth Payne, Secretary
Call to Order
Chairman Bisesi called the meeting to order at 6:30 pm and declared a quorum.
Approval of Minutes
Chairman Bisesi asked for a motion to approve the minutes from the May 1, 2018 Planning and
Zoning Commission meeting. Mr. Lynch moved to approve the minutes as written and Mr. Patterson
seconded.
Mr. O’Brien stated that the minutes should be amended to remove his vote to approve the minutes,
as he had not been present.
Roll call to approve the minutes as amended:
Mr. Fink: Yes
Mr. Lynch: Yes
Mr. O’Brien: Yes
Mr. Patterson: Yes
Mr. Rataiczyk: Yes
Mr. Rybarczyk: Yes
Mr. Whitney: Yes
Chairman Bisesi: Yes
Motion carried. Minutes approved as amended.
Upcoming Public Hearings: NONE
Pending Business: NONE
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New Business:
1. Approval of an amendment to the existing Rolling Meadows Shopping Center Planned
Development for property located at 3140 Kirchoff Road, C-2 Commercial, Joe Coconato,
McDonald’s USA, LLC, Petitioner
Chairman Bisesi noted that no one was present to represent the petitioner for this agenda item. Staff
noted that all documentation provided to the petitioner did note the time change. Chairman Bisesi
stated that it seemed the Commission would need to postpone the item to the following agenda on
July 3, 2018.
Mr. Rataiczyk noted that the time change may have confused the petitioner. Mr. O’Brien asked what
the Commission should do if the petitioner came at the normal time of 7:30 pm, when the next
petitioner was scheduled to appear. He suggested that this petitioner be allowed to present after the
next petition, time permitting.
Mr. Whitney made a motion to deviate from the agenda, to move the first petition – McDonald’s – to
the end of the agenda. Mr. Rybarczyk seconded the motion.
Roll call:
Mr. Fink: Yes
Mr. Lynch: Yes
Mr. O’Brien: Yes
Mr. Patterson: Yes
Mr. Rataiczyk: Yes
Mr. Rybarczyk: Yes
Mr. Whitney: Yes
Chairman Bisesi: Yes
Motion carried. Petition deferred to the end of the meeting.
Chairman Bisesi asked for a motion to recess the meeting until 7:30 pm. Mr. Rataiczyk asked if the
Commission would hear the next petition all the way through and have McDonald’s present at the
end. Chairman Bisesi noted that the cut-off for the meeting was 12:00 midnight. Mr. Rataiczyk noted
that the Commission might not get through the entirety of the next petition. Chairman Bisesi replied
that, if that was the case, McDonald’s would be deferred to the July meeting.
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Mr. Whitney moved to recess the Planning and Zoning Commission meeting until 7:30 pm. Mr.
Rataiczyk seconded.
Roll call:
Mr. Fink: Yes
Mr. Lynch: Abstain
Mr. O’Brien: Yes
Mr. Patterson: Abstain
Mr. Rataiczyk: Yes
Mr. Rybarczyk: Yes
Mr. Whitney: Yes
Chairman Bisesi: Yes
Motion carried 6-0-2-1. The meeting was recessed until 7:30 pm.
Chairman Bisesi asked for a motion to reconvene the meeting at 7:30 pm. Mr. Whitney so moved.
Mr. Rataiczyk seconded the motion. Motion carried by unanimous voice vote.
2. Text Amendment to Sec 122-221(b) of the City of Rolling Meadows Zoning Code to allow
religious uses as a Special Use in the M-1 Manufacturing zoning district, Zubair Khan, Trivedi
& Khan, Petitioner.
3. Special Use to allow a religious use at the property located at 1200 Hicks Road, M-1
Manufacturing, Zubair Khan, Trivedi & Khan, Petitioner.
See transcript from court reporter.
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Chairman Bisesi asked for a motion to reconvene the meeting. Mr. Whitney moved to reconvene the
meeting at 10:30 pm. Mr. Patterson seconded.
Roll call:
Mr. Fink: Yes
Mr. O’Brien: Yes
Mr. Patterson: Yes
Mr. Rataiczyk: Yes
Mr. Rybarczyk: Yes
Mr. Whitney: Yes
Chairman Bisesi: Yes
Motion carried.
1. Approval of an amendment to the existing Rolling Meadows Shopping Center Planned
Development for property located at 3140 Kirchoff Road, C-2 Commercial, Joe Coconato,
McDonald’s USA, LLC, Petitioner
Chairman Bisesi asked if the file was in order.
Mr. Vogt stated that the file was in order and was made part of the record.
Jeff Miller, Watermark Engineering Resources, 2631 Ginger Woods Parkway, Aurora, IL was sworn
in by Chairman Bisesi.
Mr. Miller stated that his company had done the civil engineering, landscape plan, and site plan for
the proposed project.
Mr. Miller noted that McDonald’s had been remodeling multiple stores across the United States. Part
of the remodel is to update the interior and exterior to meet corporate standards. Included in that
exterior update is a two-lane drive-through. He noted that the addition of the second lane would
result in a loss of eight (8) parking spaces. This loss is offset by a parking agreement with the shopping
center, which has no limit.
Mr. Miller indicated that Kirchoff Road was south of the subject location, and the entrance to the
shopping center was on the west side. The shopping center parking they proposed to use was to the
east. Mr. Miller indicated that 17 cars would stack in the drive-through as existing.
Mr. Miller stated that the proposed plan would largely affect the south side of the building only.
There would be a single-lane approach before it split into the dual drive-through, which would
include two order points. The lanes would merge back into one beyond the order points, leading to
the pay and pickup windows.
Mr. Miller stated that the one-way, counter-clockwise circulation would be maintained on the site.
The parking that was adjacent to the building would be removed.
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Mr. Miller noted that the proposed plan would have 21 on-site stacking spaces, four more than the
current site plan. The second order point would also help make the drive-through more efficient.
Mr. Miller noted that other side improvement were being proposed. The ADA parking stalls would be
brought into compliance, and the site would be connected to the public sidewalk via a private
walkway. The landscaping on site would also be updated, as the curb was being moved south. The
patio and trees would remain.
Mr. Miller addressed staff comments regarding circulation and signage. He noted the entrance and
exit signs along Plaza Drive, the entrance to the shopping center, would be modified as staff
requested. Staff had also requested a “No Left Turn” sign, but the petitioner felt it would be
confusing. Staff had noted an existing sign that was not noted on the site plan, and the petitioner
would leave it in place.
Mr. Miller also noted that staff had requested the curb along the drive-through on the east side of
the property be replaced, though the petitioner was proposing to remove it. The operation had
previously experienced problems with snowplowing and stormwater backups in that lane due to the
curb. In addition, cars tend to go over it, or get stuck on it. He noted that the relocation of the order
point from the east side of the building to the south side should alleviate the concern about cars
pulling into the drive-through from the east side, so the petitioner would prefer to not be required to
replace the curb. Mr. Miller noted that staff comments listed the drive aisle on the east side of the
building as being narrow at 17 feet in width, though their own site plan indicates a 20 foot width. He
noted that the shopping center aisles were also one way, so vehicles would technically not be
permitted to turn into the McDonald’s from the east, and there would be no draw for vehicles to do
that. Any vehicles using that route would most likely be people exiting the McDonald’s. As such, the
petitioner requested that a barrier curb not be required.
Mr. Miller noted that there were additional minor comments from staff that they agreed to meet.
Mr. Miller noted that there would be exterior improvements to the building planned in addition to
the site improvements already presented. He noted that staff had no additional comments regarding
those improvements. Chairman Bisesi asked if any Commissioner had concerns or questions
regarding the proposed changes to the building. Mr. O’Brien asked if there were any changes in
signage that would require review. Mr. Miller stated there were not. Staff noted that the only major
change in signage proposed was the second menu board. Any additional signage applied for in the
future would need to be reviewed by the Commission.
QUESTIONS AND COMMENTS FROM THE BOARD:
Chairman Bisesi opened the meeting to commissioners’ questions and comments.
Mr. Rybarczyk asked if there was a barrier curb for the Algonquin Road location’s drive-through lane.
It was stated that it did not seem to be the case. Mr. Vogt stated that staff’s concern was separation
of the drive-through from other traffic on site. Staff would have no concerns if the petitioner were to
provide a larger radius for the drive-through, or a mountable curb. Mr. Rataiczyk asked if there was
an objection to widening the lane. Mr. Miller stated that if there were a barrier, they would widen the
lane. Chairman Bisesi noted that entering the McDonald’s from the west was a common action. Mr.
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Vogt noted that some other McDonald’s locations had a separation between the drive-through and
the drive aisle. Mr. Miller asked if the existing barrier was replaced with a mountable curb, if it could
be placed around the radius, rather than the entire drive-through lane. Mr. Patterson suggested that
the curb come back to the new menu boards. Mr. Miller suggested that the further stop point was to
accommodate an escape if it should become necessary.
Mr. Rybarczyk asked if there would be an addition to the building. Mr. Miller indicated that would
not be the case – they were merely modifying the exterior.
Mr. Rataiczyk asked if the petitioner would be amenable to creating a solution to the curb concern.
Mr. Miller replied that would be the case.
Mr. Patterson noted that his concern was backing out of the parking spaces to the south of the
building, but noted that was being pushed back by 7-8 feet. Mr. Miller agreed that there would be
more room.
Mr. Whitney asked if the crosswalk across the drive-through lane would have a sign stating “Caution
Pedestrians”. Mr. Miller noted that there would be a sign on the north side of the building. Mr.
Whitney asked if there should be one on the south side. Mr. Miller replied that they could.
Mr. O’Brien asked about the door by the menu boards, and if signs would be provided there. Mr.
Miller noted that there were two doors; one into the storage area and one an exit only from the
restaurant. Mr. Patterson noted that patrons parked in the back would enter through that door. Mr.
Miller noted that hardware on the exterior would be removed for this remodel, and the door would
become exit only.
Mr. O’Brien asked if the whole lot would be repaved. Mr. Miller indicated that the south part would
be redone. Pieces of the north side would be redone, and the rest would be sealcoated.
Mr. O’Brien asked if the north side exit was meant to exit directly to the Chase Bank, with no right
turns allowed into the Jewel parking lot. Mr. Miller replied that one could turn right, and an arrow
could be added indicating such.
Mr. Fink asked if there would be two or four pull forward spaces for the drive-through. Mr. Miller
noted that both of the spaces would be signed appropriately.
Mr. Fink asked about the storm sewer on the north side, and any proposals for drainage on the site.
Mr. Miller replied that the existing site had four catch basins, and no significant changes were
proposed.
Chairman Bisesi asked if the Christmas Tree would still be on site. Mr. Vogt noted that the proposal
did not affect the location of the tree, which was not on McDonald’s property.
Mr. Rataiczyk noted that the “No Left Turn” sign that was discussed, to be placed on a stop sign and
faced to the west, was to convey no turn into the drive-through exit, and noted he thought the
placement of the sign would be confusing. Mr. Vogt noted that staff wanted to work with both the
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petitioner and the shopping center to place the signs appropriately so they are visible and
straightforward. Mr. Miller suggested striping the intersection.
Mr. Patterson asked if the drawings had been modified to include “IBB” on the landscape plan. Mr.
Miller indicated that they had, but had not yet resubmitted. Mr. Patterson asked what “IBB” stood
for. Upon review of the landscape plan he had, he noted that it was not listed in the index.
QUESTIONS AND COMMENTS FROM THE AUDIENCE:
Chairman Bisesi opened the meeting for comments from the public. With there being no public
comment, the public hearing was closed.
ADDITIONAL QUESTIONS AND COMMENTS FROM THE BOARD:
Chairman Bisesi opened the meeting to additional questions and comments from the commissioners.
Mr. Whitney moved to approve an Amendment to the Rolling Meadows Shopping Center Planned
Development and McDonald’s Special Use Permit for the addition of a second drive-through lane
and other site modifications at 3140 Kirchoff Road, C-2 General Commercial Services District, Joe
Coconato, McDonald’s USA, LLC, petitioner
With the following conditions:
1. Site is to be developed in substantial conformance with site plans dated May 16, 2018.
2. A physical barrier must be installed between drive-through traffic and other traffic beginning
where the two drive-through lanes merge.
3. The landscape plan is to be modified to identify “IBB”.
4. The site plan is to be modified to show the existing “No Drive-Through Traffic” sign (at the
east property line).
5. Petitioner is to work with shopping center management on the correction of existing signs and
the placement of additional signs on Plaza Drive.
6. Changes to existing signage and additional requested signage, including menu boards, is
approved per plans dated May 16, 2018. Any desired signage not included in these plans will
be required to seek a Sign Appeal at a later time.
Mr. Rataiczyk seconded.
Mr. O’Brien asked if “existing signs” included the pavement markings. Mr. Vogt suggested amending
the motion to include pavement markings, though staff would take the condition to include them.
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Roll call:
Mr. Fink: Yes – The proposal will increase the flow and increase business.
Mr. O’Brien: Yes – This will help McDonald’s and the City, and improve the aesthetics of the
site.
Mr. Whitney: Yes – This will benefit the site.
Mr. Patterson: Yes – This will improve the flow on the site.
Mr. Rybarczyk: Yes – There are no safety issues, and will improve the flow.
Mr. Rataiczyk: Yes – Agrees with other Commissioners. Also appreciates the flexibility in
address staff and Commission concerns and conditions.
Chairman Bisesi: Yes – The improvements to the building are also very good.
Yeas – (7) –Bisesi, Fink, O’Brien, Patterson, Rataiczy, Rybarczyk, Whitney
Nays – (0) – NONE
Absent – (2) – Lynch, Stefaniuk
Abstain – (0) – NONE
Motion denied.
Chairman Bisesi stated that, with the vote 7-0-2, the item would go before the City Council with a
positive recommendation, tentatively June 26, 2018.
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Miscellaneous Business: NONE
Matters Not on the Agenda:
Chairman Bisesi stated for the record that Mr. Lynch had left prior to the hearing regarding
McDonald’s.
Reports:
Mr. Vogt stated that the next meeting would be Tuesday, July 3, 2018 at 7:30 pm. Items on the
agenda would include the vote on the ISNS petition, a fence at Meadow Edge Townhomes, and a
Planned Development for Hillside Towing on Berdnick Street.
Mr. Vogt noted that staff had met with Ryan Homes regarding the former Dominick’s site a few
weeks prior. They were delayed by internal matters, but seem to be ready to proceed. Final
submittals should be received in June. They may appear before the Commission in August.
Mr. Vogt stated that a contract was in place with Teska Associates to update the Comprehensive Plan
and the Zoning Code between 2018 and 2019. Additional information would be forthcoming.
Mr. Rybarczyk asked if the National Night Out occurring on the same night as the next scheduled
meeting would present a problem. Staff noted that the Clerk published the regularly scheduled
meetings, but also included an alternate date for such occurrences as these. The Commission could
also consider another alternate date at the meeting on July 3.
Adjournment
A motion to adjourn was made by Mr. Rataiczyk and seconded by Mr. O’Brien. Motion carried by
unanimous voice vote. The regular meeting of the June 5, 2018 Planning and Zoning Commission was
adjourned at 11:24 pm.
Respectfully Submitted,
Elizabeth Payne
Secretary
Community Development Division
Distribution:
Mayor
City Manager
Planning and Zoning Commissioners
Community Development Department
Clerk’s Office
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COUNCIL ACTION SUMMARY – July 10, 2018
Agenda Location: Pending (2nd Reading)
B) Ordinance to Amend Section 106-24 of the City Code – No Parking on Kieth
Court
Attachment:
• Ordinance
• Traffic Review Committee Meeting Minutes
• Location Map
Background: You are being asked to give 1st Reading to a proposed ordinance that
would change the parking restrictions on Kieth Court. This street already has “No
Parking” signage posted. The current parking prohibition is on the west side of Kieth
Court. Residents there have requested this be changed to prohibit parking on the east side
instead.
The Traffic Review Committee recommends the actions within the proposed Ordinance
to formally switch the parking restrictions from the west side of the street to the east side
of the street.
Previous Council Action:
• 6/26/18 – 1st Reading
Recommendation: Approve ordinance as presented.

Ordinance 18-27
AN ORDINANCE TO AMEND THE CITY OF ROLLING MEADOWS
MUNICIPAL CODE CHAPTER 106-24 “TRAFFIC AND VEHICLES’ FOR
ADDITIONAL PARKING RESTRICTION ON PUBLIC STREETS

WHEREAS, Chapter 106, “Traffic and Vehicles” Section 106-24 of the Code of
Ordinances provides for parking restrictions in certain areas within the City on certain
sides of the street; and
WHEREAS, the City Council has determined that there should be no parking on
one side of the following street:
Current Restriction
• Kieth Court – No parking on the west side of the street
Proposed Revision
• Kieth Court – No parking on the east side of the street
WHEREAS, the City Council is of the opinion that this parking restriction will
allow for emergency response vehicle access, public services access, and vehicle safety;
NOW THEREFORE, BE IT ORDAINED by the City Council of the City of
Rolling Meadows, Illinois as follows:
SECTION ONE: Chapter 106, “Traffic and Vehicles” Section 106-24 is hereby
amended by the following:
Current Restriction
• Kieth Court – No parking on the west side of the street
Proposed Revision
• Kieth Court – No parking on the east side of the street
SECTION TWO: The “No Parking” signs shall be in conformance with the
Illinois State Manual and specifications for traffic control devices.
SECTION THREE: This ordinance shall be in full force and effect from and
after its passage and approval as provided by law.

SECTION FOUR: This Ordinance shall be printed and published in pamphlet
form by order of the City Council of the City of Rolling Meadows.
YEAS:
NAYS:
ABSENT:
Passed and Approved this 10th day of July 2018.

___________________________________
Len Prejna, Mayor
ATTEST:

__________________________________
Ginny Cotugno, Deputy City Clerk
Published this 11th day of July 2018.
__________________________________
Ginny Cotugno, Deputy City Clerk

COUNCIL ACTION SUMMARY – July 10, 2018

AGENDA LOCATION: CONSENT ORDINANCE
C) Ordinance – Amend Chapter 82 “Right-of-Way Management” Providing for the
Regulation of, and Application for, Small Wireless Facilities in Public Rights-of-Way (1st
Reading)
ATTACHMENT: ORDINANCE
Background: In January of this year, the City Council adopted an ordinance regulating small
cell towers. The ordinance was drafted based upon the then-pending legislation so that the City
would have some regulations in place. Since that time, the legislature has passed legislation for
small cell towers. The attached ordinance will allow the City to regulate small cell towers
consistent with the final legislation.
Recommendation:

Adopt the ordinance.

ORDINANCE NO. 18-__
AN ORDINANCE AMENDING CHAPTER 82 “RIGHT-OF-WAY MANAGEMENT” OF
THE ROLLING MEADOWS CITY CODE
PROVIDING FOR THE REGULATION OF, AND APPLICATION FOR,
SMALL WIRELESS FACILITIES IN PUBLIC RIGHTS-OF-WAY

WHEREAS,

the

City

of

Rolling

Meadows

(the

“City”)

is

a

home-rule unit of local government under Article VII, Section 6
of the 1970 Illinois Constitution and, except as limited by such
Section,

it

may

exercise

any

power

and

perform

any

function

pertaining to its government and affairs;
WHEREAS,
amendments

the

City

contained

is

further

herein

authorized

pursuant

to

its

to

adopt

authority

the
to

regulate the public right-of-way under 65 ILCS 5/11-80-1, et
seq., of the Illinois Municipal Code; and
WHEREAS,

the

“Small

Wireless

Facilities

Deployment

Act,”

was recently signed into law as Public Act 100-0585, codified at
50 ILCS 835/1, et seq. and became effective on June 1, 2018; and
WHEREAS, the City uses the public right-of-way within its
City

limits

to

provide

residents and businesses.

essential

public

services

to

its

The public right-of-way within the

City is a limited public resource held by the City for the
benefit of its citizens and the City has a custodial duty to
ensure

that

the

public

right-of-way

is

used,

repaired,

and

maintained in a manner that best serves the public interest; and
WHEREAS, the City is authorized, under existing State and
federal law, to enact appropriate regulations and restrictions
relative

to

small

wireless

facilities,

distributed

antenna

systems, and other personal wireless telecommunication facility
installations in the public right-of-way; and
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WHEREAS, the City Council of the City have determined that
it is important to accommodate the growing need and demand for
telecommunications
the

City.

location

services

Additionally,
and

while

it

collocation

is

of

protecting
necessary

small

the
to

wireless

character
encourage

of
the

facilities

on

existing structures in order to reduce the need for new towers,
thereby minimizing visual clutter, public safety impacts, and
effects upon the natural environment, as well as to encourage
concealed

technologies

and

there

is

a

need

to

establish

standards for location, aesthetics and compatibility for small
wireless facilities and uses;
WHEREAS,

the

City

Council

of

the

City

have

further

determined that it is desirable, necessary, beneficial for the
health, safety and welfare of the community and in the public
interest to amend Chapter 82 entitled “Right-of-way Management”
of

the

Rolling

Meadows

City

Code,

in

order

to

set

forth,

procedures, regulations, and a fee schedule for the permitting
small wireless facility installation and operation in the City’s
rights-of-way.
NOW, THEREFORE, be it ordained by the City Council of the
City of Rolling Meadows as follows:
Section 1: The foregoing recitals are incorporated herein
as the findings of City Council of the City of Rolling Meadows.

Section

2:

Article

XII,

Chapter

82

of

the

Code

of

Ordinances is hereby repealed.
Section 3: Chapter 82 entitled “Right-of Way Management” of
the Rolling Meadows City Code, as amended, is hereby further
amended by the addition of Article XII entitled “Small Wireless

2

Facility

Construction

in

Rights-of-Way,”

which

shall

read

as

follows:

ARTICLE XII:
Sec. 82-600
(A)

(B)

SMALL WIRELESS FACILITY CONSTRUCTION IN
RIGHTS-OF-WAY

PURPOSES AND SCOPE.
Purposes.

The purposes of this Article are to:

(1)

establish regulations, standards, and procedures
for the siting and collocation of small wireless
facilities on rights-of-way within the City’s
jurisdiction, or outside the rights-of-way on
property zoned by the City exclusively for
commercial or industrial use, in a manner that is
consistent with the Small Wireless Facilities
Deployment Act (50 ILCS 835/1, et seq.) while
minimizing the visual impacts associated with
small wireless facilities; and

(2)

encourage creative approaches in locating and
designing small wireless facilities that blend in
with the surroundings of such facilities;

Goals. The goals of this Article are to:
(1)

encourage the collocation of small wireless
facilities while minimizing the total number of
wireless support structures throughout the City;

(2)

encourage the joint-use of
wireless support structures;

(3)

encourage small wireless providers to locate
small
wireless
facilities,
to
the
extent
feasible, at locations where the adverse visual
impact on the neighborhoods of the City is
significantly minimized;

(4)

encourage small wireless providers to configure
small wireless facilities in ways that minimize
3

new

and

existing

the adverse visual impact of the wireless support
structures; and
(5)

enhance the ability of the small wireless service
provider
to
provide
such
services
to
the
community quickly, effectively, and efficiently.

(C)

Interpretation. The provisions of this Article shall
be interpreted and applied in order to comply with the
provisions of the Small Wireless Facilities Deployment
Act, 50 ILCS 835/1, et seq.

(D)

Conflicts
with
Other
Ordinances.
This
Article
supersedes all Ordinances or parts of Ordinances
adopted prior hereto, that are in conflict herewith,
to the extent of such conflict.

(E)

Conflicts with State and Federal Laws. In the event
that applicable federal or State laws or regulations
conflict with the requirements of this Article, the
wireless provider shall comply with the requirements
of this Article to the maximum extent possible without
violating federal and State laws or regulations.

Sec. 82-601 DEFINITIONS.
For the purposes of this Article, the following terms shall have
the following meanings:
Antenna – communications equipment that transmits or receives
electromagnetic radio frequency signals used in the provision of
wireless services.
Applicable codes – uniform building, fire, electrical, plumbing,
or mechanical codes adopted by a recognized national code
organization or local amendments to those codes, including the
National Electric Safety Code.
Applicant – any person
wireless provider.

who

submits

an

application

and

is

a

Application – a request submitted by an applicant to the City
for a permit to collocate small wireless facilities, and a
request that includes the installation of a new utility pole for
such collocation, as well as any applicable fee for the review
of such application.
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Collocate or collocation – to install, mount, maintain, modify,
operate, or replace wireless facilities on or adjacent to a
wireless support structure or utility pole.
Communications service – cable service, as defined in 47 U.S.C.
522(6), as amended; information service, as defined in 47 U.S.C.
153(24), as amended; telecommunications service, as defined in
47 U.S.C. 153(53), as amended; mobile service, as defined in 47
U.S.C. 153(53), as amended; or wireless service other than
mobile service.
Communications service provider – a cable operator, as defined
in 47 U.S.C. 522(5), as amended; a provider of information
service, as defined in 47 U.S.C. 153(24), as amended; a
telecommunications carrier, as defined in 47 U.S.C. 153(51), as
amended; or a wireless provider.
FCC – the
States.

Federal

Communications

Commission

of

the

United

Fee – a one-time charge.
Historic district or historic landmark – a building, property,
or site, or group of buildings, properties, or sites that are
either (i) listed in the National Register of Historic Places or
formally determined eligible for listing by the Keeper of the
National Register, the individual who has been delegated the
authority by the federal agency to list properties and determine
their eligibility for the National Register, in accordance with
Section VI.D.1.a.i through Section VI.D.1.a.v of the Nationwide
Programmatic Agreement codified at 47 CFR Part 1, Appendix C; or
(ii) designated as a locally landmarked building, property,
site, or historic district by an ordinance adopted by the City
pursuant to a preservation program that meets the requirements
of the Certified Local Government Program of the Illinois State
Historic Preservation Office or where such certification of the
preservation program by the Illinois State Historic Preservation
Office is pending.
Law – a federal or State statute, common law, code,
regulation, order, or local ordinance or resolution.

rule,

Micro wireless facility – a small wireless facility that is no
larger in dimension than 24 inches in length, 15 inches in
width, and 12 inches in height, and that has an exterior
antenna, if any, no longer than 11 inches.
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Municipal utility pole – a utility pole owned or operated by the
City in public rights-of-way.
Permit – a written authorization required by the City to perform
an action or initiate, continue, or complete a project.
Person – an individual, corporation, limited liability company,
partnership,
association,
trust,
or
other
entity
or
organization.
Public safety agency – the functional division of the federal
government, the State, a unit of local government, or a special
purpose district located in whole or in part within this State,
that provides or has authority to provide firefighting, police,
ambulance, medical, or other emergency services to respond to
and manage emergency incidents.
Rate – a recurring charge.
Right-of-way – the area on, below, or above a public roadway,
highway, street, public sidewalk, alley, or utility easement
dedicated for compatible use. Right-of-way does not include
City-owned aerial lines.
Small wireless facility – a wireless facility that meets both of
the following qualifications: (i) each antenna is located inside
an enclosure of no more than 6 cubic feet in volume or, in the
case of an antenna that has exposed elements, the antenna and
all of its exposed elements could fit within an imaginary
enclosure of no more than 6 cubic feet; and (ii) all other
wireless
equipment
attached
directly
to
a
utility
pole
associated with the facility is cumulatively no more than 25
cubic feet in volume. The following types of associated
ancillary equipment are not included in the calculation of
equipment
volume:
electric
meter,
concealment
elements,
telecommunications demarcation box, ground-based enclosures,
grounding equipment, power transfer switch, cut-off switch, and
vertical cable runs for the connection of power and other
services.
Utility
used in
and for
similar

pole (or pole) – a pole or similar structure that is
whole or in part by a communications service provider,
electric distribution, lighting, traffic control, or a
function.

Wireless facility – equipment at a fixed location that enables
wireless
communications
between
user
equipment
and
a
communications network, including: (i) equipment associated with
6

wireless communications; and (ii) radio transceivers, antennas,
coaxial or fiber-optic cable, regular and backup power supplies,
and
comparable
equipment,
regardless
of
technological
configuration.
Wireless
facility
includes
small
wireless
facilities. Wireless facility does not include: (i) the
structure or improvements on, under, or within which the
equipment is collocated; or (ii) wireline backhaul facilities,
coaxial or fiber optic cable that is between wireless support
structures or utility poles or coaxial, or fiber optic cable
that is otherwise not immediately adjacent to or directly
associated with an antenna.
Wireless infrastructure provider – any person authorized to
provide telecommunications service in the State that builds or
installs wireless communication transmission equipment, wireless
facilities, wireless support structures, or utility poles and
that is not a wireless services provider but is acting as an
agent or a contractor for a wireless services provider for the
application submitted to the City.
Wireless provider – a wireless
wireless services provider.

infrastructure

provider

or

a

Wireless services – any services provided to the general public,
including a particular class of customers, and made available on
a nondiscriminatory basis using licensed or unlicensed spectrum,
whether at a fixed location or mobile, provided using wireless
facilities.
Wireless services
services.

provider

–

a

person

who

provides

wireless

Wireless support structure – a freestanding structure, such as a
monopole; tower, either guyed or self-supporting; billboard; or
other existing or proposed structure designed to support or
capable of supporting wireless facilities. Wireless support
structure does not include a utility pole.
Sec. 82-602
(A)

REGULATION OF SMALL WIRELESS FACILITIES.

Permitted Use. Small wireless facilities shall be
classified
as
permitted
uses
and
subject
to
administrative
review,
except
for
applications
including requested variations from the requirements
of this Article as specified herein, and not subject
to zoning review or approval if they are collocated
(i) in rights-of-way in any zoning district, or (ii)
7

outside rights-of-way in property
for commercial or industrial use.
(B)

zoned

exclusively

Permit Required. No person shall place, construct,
reconstruct or modify a small wireless facility within
the City without a permit. An applicant shall obtain
one or more permits from the City to collocate a small
wireless facility. An application shall be received
and processed, and permits issued shall be subject to
the following conditions and requirements:
(1) Application Requirements. A wireless provider shall
provide
the
following
information
to
the
City,
together with the City’s Small Wireless Facilities
Permit Application, as a condition of any permit
application to collocate small wireless facilities on
a utility pole or wireless support structure:
(a) Site specific structural integrity and, for a
municipal
utility
pole,
make-ready
analysis
prepared by a structural engineer, as that term
is defined in Section 4 of the Structural
Engineering Practice Act of 1989;
(b) The location where each proposed small wireless
facility or utility pole would be installed and
photographs of the location and its immediate
surroundings depicting the utility poles or
structures on which each proposed small wireless
facility would be mounted or location where
utility poles or structures would be installed.
This shall include a photo simulated depiction of
the completed facility;
(c) Specifications
and
drawings
prepared
by
a
structural engineer, as that term is defined in
Section 4 of the Structural Engineering Practice
Act of 1989, for each proposed small wireless
facility covered by the application as it is
proposed to be installed, to include dimensional
details of small wireless facilities and mounting
hardware used to attach equipment to the utility
pole or small wireless support structure;
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(d) The equipment type and model numbers for the
antennas
and
all
other
wireless
equipment
associated with the small wireless facility;
(e) A proposed schedule for the installation and
completion
of
each
small
wireless
facility
covered by the application, if approved;
(f) Certification that the collocation complies with
the
Collocation
Requirements
and
Conditions
stated in Section 82-603 of this Article, to the
best of the applicant’s knowledge;
(g) In the event that the proposed small wireless
facility is to be attached to an existing pole
owned by an entity other than the City, the
wireless provider shall provide legally competent
evidence of the consent of the owner of such pole
to the proposed collocation;
(h) In the event that the proposed small wireless
facility is to be attached to an existing pole
owned the City, the wireless provider shall be
required to enter into a pole usage agreement
pursuant to Section 82-602(B)(2)(e) of this
Article;
(i) Specific
designation
of
any
proposed
small
wireless
facility
as
an
“eligible
facility
request”, as that term is defined in the Federal
Telecommunications Act, 42 USC §1455; and
(j) All other documentation and materials identified
in
Section
4
entitled
“Permit
Required;
Applications and Fees” of Article 1 entitled
“Construction of Utility Facilities in the Public
Rights of Way” of Chapter 1 entitled “Streets,
Sidewalks and Public Ways” of Title 8, entitled
“Public Ways and Property” of the Rolling Meadows
City Code.
(2) Application
Process.
applications as follows:
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The

City

shall

process

(a)

The
first
completed
application
shall
have
priority over applications received by different
applicants for collocation on the same utility
pole or wireless support structure.

(b)

An application to collocate a small wireless
facility on an existing utility pole or wireless
support structure, or replacement of an existing
utility pole or wireless support structure, shall
be processed on a nondiscriminatory basis and
shall be deemed approved if the City fails to
approve or deny the application within 90 days
after the submission of a completed application.
However, if an applicant intends to proceed with
the permitted activity on a deemed approved
basis, the applicant shall notify the City in
writing of its intention to invoke the deemed
approved remedy no sooner than 75 days after the
submission of a completed application.
The permit shall be deemed approved on the latter
of the 90th day after submission of the complete
application or the 10th day after the receipt of
the deemed approved notice by the City. The
receipt of the deemed approved notice shall not
preclude the denial of the permit request within
the time limits as provided under this Article.

(c)

An application to collocate a small wireless
facility that includes the installation of a new
utility
pole
shall
be
processed
on
a
nondiscriminatory basis and deemed approved if
the City fails to approve or deny the application
within 120 days after the submission of a
completed application.
However, if an applicant intends to proceed with
the permitted activity on a deemed approved
basis, the applicant shall notify the City in
writing of its intention to invoke the deemed
approved remedy no sooner than 105 days after the
submission of a completed application.
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The permit shall be deemed approved on the latter
of the 120th day after submission of the complete
application or the 10th day after the receipt of
the deemed approved notice by the City. The
receipt of the deemed approved notice shall not
preclude the City's denial of the permit request
within the time limits as provided under this
Article.
(d)

The City shall deny an application which does not
meet the requirements of this Article, including
but not limited to Sections 82-603 and 82-612 of
this Article.
If the City determines that applicable codes,
ordinances, or regulations that concern public
safety, or the Collocation Requirements and
Conditions stated in Section 82-603 of this
Article require that the utility pole or wireless
support
structure
be
replaced
before
the
requested
collocation,
approval
shall
be
conditioned on the replacement of the utility
pole or wireless support structure at the cost of
the provider.
The City shall document the basis for a denial,
including
the
specific
code
provisions
or
application conditions on which the denial is
based,
and
send
the
documentation
to
the
applicant on or before the day the City denies an
application.
The
applicant
may
cure
the
deficiencies
identified by the City and resubmit the revised
application once within 30 days after notice of
denial is sent to the applicant without paying an
additional
application
fee.
The
City
shall
approve or deny the revised application within 30
days
after
the
applicant
resubmits
the
application or it is deemed approved. Failure to
resubmit the revised application within 30 days
of denial shall require the application to submit
a new application with applicable fees, and
recommencement of the City’s review period. The
applicant must notify the City in writing of its
intention to proceed with the permitted activity
11

on a deemed approved basis, which
submitted with the revised application.

may

be

Any review of a revised application shall be
limited to the deficiencies cited in the denial.
However, this revised application does not apply
if the cure requires the review of a new
location, new or different structure to be
collocated upon, new antennas, or other wireless
equipment associated with the small wireless
facility.
(e)

Pole Attachment Agreement. Within 30 days after
an approved permit to collocate a small wireless
facility on a municipal utility pole, the City
and the applicant shall enter into a Master Pole
Attachment Agreement provided by the City for the
initial collocation on a municipal utility pole
by the application. For subsequent approved
permits to collocate on a small wireless facility
on a municipal utility pole, the City and the
applicant shall enter into a License Supplement
of the Master Pole Attachment Agreement.

(3) Completeness of Application. Within 30 days after
receiving an application, the City shall determine
whether the application is complete and notify the
applicant. If an application is incomplete, the City
must specifically identify the missing information. An
application shall be deemed complete if the City fails
to provide notification to the applicant within 30
days
after
all
documents,
information
and
fees
specifically
enumerated
in
the
City's
permit
application form are submitted by the applicant to the
City.
Processing deadlines are tolled from the time the City
sends the notice of incompleteness to the time the
applicant provides the missing information.
(4) Tolling. The time
further tolled by:

period

for

applications

(a) An
express
written
agreement
applicant and the City; or
12

by

may

both

be

the

(b) A local, State, or federal disaster declaration,
or similar emergency that causes the delay.
(5) Consolidated Applications. An applicant seeking to
collocate
small
wireless
facilities
within
the
jurisdiction of the City shall be allowed, at the
applicant's
discretion,
to
file
a
consolidated
application and receive a single permit for the
collocation of up to 25 small wireless facilities if
the collocations each involve substantially the same
type of small wireless facility and substantially the
same type of structure.
If an application includes multiple small wireless
facilities,
the
City
may
remove
small
wireless
facility collocations from the application and treat
separately small wireless facility collocations for
which incomplete information has been provided or that
do not qualify for consolidated treatment or that are
denied. The City may issue separate permits for each
collocation
that
is
approved
in
a
consolidated
application.
(6) Duration of Permits. The duration of a permit shall be
for a period of not less than 5 years, and the permit
shall be renewed for equivalent durations unless the
City
makes
a
finding
that
the
small
wireless
facilities or the new or modified utility pole do not
comply
with
the
applicable
City
codes
or
any
provision, condition or requirement contained in this
Article.
If the Small Wireless Facilities Deployment Act is
repealed as provided in Section 90 therein, renewals
of permits shall be subject to the applicable City
code provisions or regulations in effect at the time
of renewal.
(7) Means of Submitting Applications. Applicants shall
submit
applications,
supporting
information
and
notices to the City by personal delivery at the City’s
designated place of business, or by regular mail
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postmarked on the date due or by any other commonly
used means, including electronic mail.
Sec. 82-603

COLLOCATION REQUIREMENTS AND CONDITIONS.

(A)

Public Safety Space Reservation. The City may reserve
space on municipal utility poles for future public
safety uses, but a reservation of space may not
preclude the collocation of a small wireless facility
unless
the
City
reasonably
determines
that
the
municipal utility pole cannot accommodate both uses.

(B)

Installation and Maintenance. The wireless provider
shall install, maintain, repair, and modify its small
wireless facilities in safe condition, and good repair
and compliance with the requirements and conditions of
this Article. The wireless provider shall ensure that
its employees, agents or contracts that perform work
in connection with its small wireless facilities are
adequately trained and skilled in accordance with all
applicable industry and governmental standards and
regulations.
The wireless provider shall maintain
each small wireless facility or small wireless support
structure under their control to the standards imposed
by the City under this Article at the time of the
granting of its permit.
Such maintenance shall
include, but shall not be limited to, maintenance of
the paint, structural integrity, and landscaping.
If
the small wireless provider fails to maintain the
small wireless facility or small wireless support
structure, the City may undertake the maintenance at
the expense of the small wireless provider, or
terminate the provider’s permit at the City’s sole
option.

(C)

No interference with public safety communication
frequencies. The wireless provider's operation of the
small wireless facilities shall not interfere with the
frequencies used by a public safety agency for public
safety communications.
A wireless provider shall install small wireless
facilities of the type and frequency that will not
cause unacceptable interference with a public safety
agency's communications equipment.
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Unacceptable interference will be determined by and
measured in accordance with industry standards and the
FCC's regulations addressing unacceptable interference
to public safety spectrum or any other spectrum
licensed by a public safety agency.
If a small wireless facility causes such interference,
and the wireless provider has been given written
notice of the interference by the public safety
agency, the wireless provider, at its own expense,
shall remedy the interference in a manner consistent
with the abatement and resolution procedures for
interference with public safety spectrum established
by the FCC, including 47 CFR 22.970 through 47 CFR
22.973 and 47 CFR 90.672 through 47 CFR 90.675.
The City may terminate a permit for a small wireless
facility based on such interference if the wireless
provider is not in compliance with the Code of Federal
Regulations cited in the previous paragraph. Failure
to remedy the interference as required herein shall
constitute a public nuisance.
(D)

The wireless provider shall not collocate small
wireless facilities on City owned utility poles that
are part of an electric distribution or transmission
system within the communication worker safety zone of
the pole or the electric supply zone of the pole.
However, the antenna and support equipment of the
small wireless facility may be located in the
communications space on the City owned utility pole
and on the top of the pole, if not otherwise
unavailable, if the wireless provider complies with
applicable codes for work involving the top of the
pole.
For
purposes
of
this
subparagraph,
the
terms
"communications space", "communication worker safety
zone", and "electric supply zone" have the meanings
given to those terms in the National Electric Safety
Code as published by the Institute of Electrical and
Electronics Engineers.

(E)

The wireless provider shall comply with all applicable
codes and local code provisions, or regulations that
concern public safety.
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(F)

The wireless provider shall comply with generally
applicable written stealth, concealment, and aesthetic
standards that are set forth in a Section 82-612 of
this Article.

(G)

Alternate Placements. Except as provided in this
Section, a wireless provider shall not be required to
collocate small wireless facilities on any specific
utility pole, or category of utility poles, or be
required to collocate multiple antenna systems on a
single utility pole. However, with respect to an
application for the collocation of a small wireless
facility associated with a new utility pole, the City
may propose that the small wireless facility be
collocated on an existing utility pole or existing
wireless support structure within 100 feet of the
proposed collocation, which the applicant shall accept
if it has the right to use the alternate structure on
reasonable terms and conditions, and the alternate
location and structure does not impose technical
limits or additional material costs as determined by
the applicant.
If the applicant refuses a collocation proposed by the
City,
the
applicant
shall
provide
written
certification
describing
the
property
rights,
technical
limits,
or
material
cost
reasons
the
alternate location does not satisfy the criteria in
this paragraph.

(H)

Height Limitations. The maximum height of a small
wireless facility shall be no more than 10 feet above
the utility pole or wireless support structure on
which the small wireless facility is collocated.
New or replacement utility poles or wireless support
structures on which small wireless facilities are
collocated may not exceed the higher of:
(1)

10 feet in height above the tallest existing
utility
pole,
other
than
a
utility
pole
supporting only wireless facilities, that is in
place on the date the application is submitted to
the City, that is located within 300 feet of the
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new or replacement utility pole or wireless
support structure and that is in the same rightof-way within the jurisdictional boundary of the
City, provided the City may designate which
intersecting right-of-way within 300 feet of the
proposed
utility
pole
or
wireless
support
structures shall control the height limitation
for such facility; or
(2)

45 feet above ground level.

(I)

Height Exceptions. If an applicant proposes a height
for a new or replacement pole in excess of the above
height
limitations
on
which
the
small
wireless
facility is proposed for collocation, the applicant
shall apply for a variation in conformance with
procedures, terms and conditions set forth in the
Comprehensive Zoning Code of the Rolling Meadows City
Code.

(J)

Contractual Design Requirements. The wireless provider
shall comply with requirements that are imposed by a
contract between the City and a private property owner
that
concern
design
or
construction
standards
applicable
to
utility
poles
and
ground-mounted
equipment located in the right-of-way.

(K)

Ground-mounted
Equipment
Spacing.
The
wireless
provider shall comply with Chapter 82, Article VII of
the Rolling Meadows City Code concerning the location
of ground-mounted equipment located in the right-ofway. If an applicant proposes a facility to be located
in the public right-of-way which would not comply the
requirements of Chapter 82, Article VII, the applicant
shall apply for a variation in conformance with
procedures, terms, and conditions set forth in the
Comprehensive Zoning Code of the Rolling Meadows City
Code.

(L)

Undergrounding
Regulations.
The
wireless
provider
shall comply with Chapter 82, Article VII of the
Rolling Meadows City Code concerning the location of
facilities in the right-of-way and prohibiting certain
above-ground facilities. If an applicant proposes an
above-ground facility to be located in the public
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right-of-way which would not comply the requirements
of Chapter 82, Article VII, the applicant shall apply
for a variation in conformance with procedures, terms,
and conditions set forth in the Comprehensive Zoning
Code of the Rolling Meadows City Code.
(M)

Collocation Completion Deadline. Collocation for which
a permit is granted shall be completed within 180 days
after issuance of the permit, unless the City and the
wireless provider agree to extend this period or a
delay is caused by make-ready work for a municipal
utility pole or by the lack of commercial power or
backhaul availability at the site, provided the
wireless provider has made a timely request within 60
days after the issuance of the permit for commercial
power or backhaul services, and the additional time to
complete installation does not exceed 360 days after
issuance of the permit. Otherwise, the permit shall be
void unless the City grants an extension in writing to
the applicant.

(N)

Cooperation
with
other
Small
Wireless
Service
Providers.
As a condition of any permit for
installation of a new pole, small wireless support
structure, or other above-ground facility granted
pursuant to this Article, permittees shall be required
to cooperate with other small wireless providers in
collocating additional small wireless facilities on
poles and small wireless support structures owned by
the permittee, provided that such proposed additional
small wireless provider been issued permits for that
location by the City as described herein.
All
permittees shall exercise good faith in collocating
other small wireless providers regarding sharing of
the permitted site, provided that such shared use does
not give rise to a substantial technical level of
impairment of the ability to provide the permitted use
(i.e.,
significant
interference
in
broadcast
or
reception capabilities as opposed to a competitive
conflict or financial burden).
Such good faith shall
include sharing technical information to evaluate the
feasibility of sharing utility poles or small wireless
infrastructure. In the event that a dispute arises as
to whether a permittee has exercised good faith in
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accommodating other users, the City may require a
third-party technical study at the expense of the
applicant, the permittee, or both.
Sec. 82-604
APPLICATION FEES. Application fees are imposed as
follows:
(A)

Applicant shall pay an application fee of $650 for an
application to collocate a single small wireless
facility on an existing utility pole or wireless
support structure, and $350 for each small wireless
facility addressed in a consolidated application to
collocate more than one small wireless facility on
existing utility poles or wireless support structures.

(B)

Applicant shall pay an application fee of $1,000 for
each
small
wireless
facility
addressed
in
an
application that includes the installation of a new
utility pole for such collocation.

(C)

Notwithstanding any contrary provision of State law or
local ordinance, applications pursuant to this Article
shall be accompanied by the required application fee.
Application fees shall be non-refundable.

(D)

The City shall not require an application, approval or
permit, or require any fees or other charges from a
communications service provider authorized to occupy
the rights-of-way, for:
(1)

routine maintenance;

(2)

the replacement of wireless facilities with wireless
facilities that are substantially similar, the same
size, or smaller if the wireless provider notifies
the City at least 10 days prior to the planned
replacement and includes equipment specifications
for the replacement of equipment consistent with
subsection d. under the Section titled “Application
Requirements”; or

(3)

the installation, placement, maintenance, operation
or
replacement
of
micro
wireless
facilities
suspended on cables that are strung between existing
utility poles in compliance with applicable safety
codes.
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(E)

Wireless providers shall secure a permit from the City
to work within rights-of-way for activities that
affect traffic patterns or require lane closures.

Sec. 82-605
EXCEPTIONS TO APPLICABILITY. Nothing in this
Article
authorizes
a
person
to
collocate
small
wireless facilities on:
(A)

property owned by a private party, property owned or
controlled by the City or another unit of local
government that is not located within rights-of-way,
or a privately owned utility pole or wireless support
structure without the consent of the property owner;

(B)

property owned, leased, or controlled by a park
district, forest preserve district, or conservation
district for public park, recreation or conservation
purposes without the consent of the affected district,
excluding the placement of facilities on rights-of-way
located in an affected district that are under the
jurisdiction and control of a different unit of local
government, as provided by the Illinois Highway Code;
or

(C)

property owned by a rail carrier registered under
Section 18c-7201 of the Illinois Vehicle Code, Metra
Commuter Rail or any other public commuter rail
service, or an electric utility as defined in Section
16-102 of the Public Utilities Act, without the
consent of the rail carrier, public commuter rail
service, or electric utility. The provisions of this
Article do not apply to an electric or gas public
utility or such utility's wireless facilities if the
facilities are being used, developed and maintained
consistent with the provisions of subsection (i) of
Section 16-108.5 of the Public Utilities Act.
For the purposes of this subsection, "public utility"
has the meaning given to that term in Section 3-105 of
the Public Utilities Act. Nothing in this Article
shall be construed to relieve any person from any
requirement (a) to obtain a franchise or a Stateissued authorization to offer cable service or video
service or (b) to obtain any required permission to
install, place, maintain, or operate communications
facilities
other
than
small
wireless
facilities
subject to this Article.
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Sec. 82-606
PRE-EXISTING
AGREEMENTS.
Existing
agreements
between the City and wireless providers that relate to
the collocation of small wireless facilities in the
right-of-way, including the collocation of small
wireless facilities on City utility poles, that are in
effect on June 1, 2018, remain in effect for all small
wireless facilities collocated on the City’s utility
poles pursuant to applications submitted to the City
before June 1, 2018, subject to applicable termination
provisions contained therein. Agreements entered into
after June 1, 2018, shall comply with this Article.
Sec.82-607

ANNUAL RECURRING RATE. A wireless provider shall
pay to the City an annual recurring rate to collocate
a small wireless facility on a City utility pole
located in a right-of-way that equals (i) $200 per
year or (ii) the actual, direct, and reasonable costs
related to the wireless provider’s use of space on the
City utility pole. If the City has not billed the
wireless provider actual and direct costs, the fee
shall be $200 payable on the first day after the first
annual anniversary of the issuance of the permit or
notice of intent to collocate, and on each annual
anniversary date thereafter.

Sec. 82-608
OBSOLESCENCE, ABANDONMENT, AND REMOVAL. Any small
wireless facility that is no longer needed or is not
operational shall be reported immediately by the small
wireless provider to the City Manager.
Any obsolete
or nonoperational small wireless facilities shall be
removed within 90 days following notice to the City.
A small wireless facility that is not operated or
removed for a continuous period of 12 months shall be
considered abandoned. The owner of the facility shall
remove the small wireless facility within 90 days
after receipt of written notice from the City
notifying the wireless provider of the abandonment.
The notice shall be sent by certified or registered
mail, return receipt requested, by the City to the
owner at the last known address of the wireless
provider. If the small wireless facility is not
removed within 90 days of such notice, the City may
remove or cause the removal of such facility pursuant
to the terms of its pole attachment agreement for
municipal utility poles, or through whatever actions
are provided for abatement of nuisances or by other
law for removal and cost recovery. A wireless provider
shall provide written notice to the City if it sells
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or transfers small wireless facilities within the
jurisdiction of the City. Such notice shall include
the name and contact information of the new wireless
provider.
Sec. 82-609
DISPUTE RESOLUTION. The Circuit Court of Cook
County, Illinois shall have exclusive jurisdiction to
resolve all disputes arising under the Small Wireless
Facilities Deployment Act. Pending resolution of a
dispute concerning rates for collocation of small
wireless facilities on municipal utility poles within
the right-of-way, the City shall allow the collocating
person to collocate on its poles at annual rates of no
more than $200 per year per municipal utility pole,
with rates to be determined upon final resolution of
the dispute.
Sec.82-610 INDEMNIFICATION. A wireless provider shall indemnify
and hold the City harmless against any and all
liability or loss from personal injury or property
damage resulting from or arising out of, in whole or
in part, the use or occupancy of the City improvements
or right-of-way associated with such improvements by
the wireless provider or its employees, agents, or
contractors arising out of the rights and privileges
granted under this Article and the Small Wireless
Facilities Deployment Act. A wireless provider has no
obligation to indemnify or hold harmless against any
liabilities and losses as may be due to or caused by
the sole negligence of the City or its employees or
agents. A wireless provider shall further waive any
claims that they may have against the City with
respect to consequential, incidental, or special
damages, however caused, based on the theory of
liability.
Sec. 82-611 INSURANCE. The wireless provider shall carry, at the
wireless provider's own cost and expense, the following
insurance:
(A) property insurance for its property's replacement
cost against all risks;
(B)

workers' compensation
law; and

(C)

commercial
general
liability
insurance
with
respect
to
its
activities
on
the
City
improvements or rights-of-way to afford minimum
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insurance,

as

required

by

protection limits as set forth in Chapter
Article VII of the Rolling Meadows City Code.

82,

The wireless provider shall include the City as an
additional insured on the commercial general liability
policy and provide certification and documentation of
inclusion of the City in a commercial general
liability policy prior to the collocation of any
wireless facility.
Sec. 82-612 STEALTH, CONCEALMENT AND AESTHETIC STANDARDS.
(A)

Purpose. The purposes of this Section are to:
(1)

(2)

(3)

(4)

(B)

Provide a variety of locations and options for
wireless providers while minimizing the negative
visual impacts associated with small wireless
facilities;
Encourage creative approaches in locating and
designing small wireless facilities that blend in
with the surroundings of such facilities;
Provide
standards
that
comply
with
the
Telecommunications
Act
of
1996
("the
Telecommunications Act") and the Small Wireless
Facilities Deployment Act (50 ILCS 835/1 et
seq.); the provisions of this Section are not
intended, and shall not be interpreted, to
prohibit or have the effect of prohibiting
personal wireless services as defined in the
Telecommunications Act; and
Administer the provisions of this Article in such
a manner as not to unreasonably discriminate
between
providers
of
functionally
equivalent
personal wireless services, as defined in the
Telecommunications Act.

Site location and development of small wireless
facilities shall preserve the existing character of
the surrounding buildings and landscape to the extent
consistent with the function of the proposed small
wireless facilities.
All small wireless support
infrastructure and poles shall be integrated through
location and design to blend in with the existing
characteristics of the site to the extent practical.
Existing on-site vegetation shall be preserved or
improved, and disturbance to the existing topography
shall be minimized unless such disturbance would
result
in
less
adverse
visual
impact
to
the
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surrounding area. The following provisions establish
design and concealment standards for small wireless
facilities.
(1) Building Attachment: Small wireless facilities
may be mounted to a building if the antennas do
not interrupt the building's architectural theme.
To
the
extent
possible
all
small
wireless
facilities shall be concealed within a structure
that is architecturally compatible with the
existing rooftop.
Roof top additions shall be
concealed on all sides.
(a)

(b)

(c)

(d)

(e)

(f)

(g)

Small wireless facilities attached to the
side or roof of buildings shall employ a
symmetrical, balanced design for all facade
mounted
antennas.
Subsequent
deployments
will
be
required
to
ensure
consistent
design,
architectural
treatment,
and
symmetry
when
placing
antennas
on
the
structure's exterior with any existing small
wireless facilities on the same side of the
structure.
The interruption of architectural lines or
horizontal or vertical reveals is prohibited
unless demonstrated to be unavoidable.
New architectural features such as columns,
pilasters, corbels, or other ornamentation
that conceal antennas may be used if it
complements the architecture of the existing
building.
Small wireless facilities shall utilize the
smallest
mounting
brackets
necessary
in
order to provide the smallest offset from
the building.
Skirts or shrouds shall be utilized on the
sides and bottoms of antennas in order to
conceal mounting hardware, create a cleaner
appearance, and minimize the visual impact
of the antennas. Exposed conduit, cabling,
and wiring are prohibited.
Small wireless facilities shall be painted
and textured to match the adjacent building
surfaces.
All
installations
of
small
wireless
facilities shall have permission from the
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pole/structure owner
on such structure.

to

install

facilities

(2) Signs:
(a)

(b)
(c)

Small wireless facilities replicating a sign
shall be subject to the requirements of the
Comprehensive Zoning Code of the Rolling
Meadows City Code. A sign permit is required
unless the small wireless facilities are
placed entirely within an existing sign.
All antennas shall be completely screened by
the facade of the sign.
All cables and conduit to and from the sign
shall be routed from within the building
wall or structure upon which the sign is
mounted. Cable coverings may be allowed on
the exterior of the building wall in limited
circumstances in situations where they are
minimally visible and concealed to match the
adjacent building surfaces.

(3) Existing or Replacement Utility Poles:
An
existing utility pole may be replaced or altered
to accommodate small wireless facilities and
related
equipment
subject
to
the
following
requirements:
(a)

(b)

Replacement utility poles shall conform to
any design standard for the surrounding
zoning district, subdivision, or planned
development, Comprehensive Zoning Code of
the
Rolling
Meadows
City
Code.
The
replacement pole shall look substantially
the
same
as
existing
poles
in
the
surrounding zoning district, subdivision, or
planned unit development.
When no design standard is identified for a
particular zoning district, subdivision, or
planned unit development, replacement poles
shall match the height, width, color, and
material of the original or adjacent poles.
The maximum height of any new or replacement
pole shall not exceed limits specified in
Section
82-603
4(H),
subject
to
any
variation requested pursuant to Section 82603 4(I).
The City may, likewise, approve
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(c)

(d)

(e)
(f)

(g)

(h)

minor variations of up to fifty percent
(50%) of the pole width or thirty inches
(30"), whichever is greater, when housing
equipment within the pole base.
Replacement poles shall be located as close
as possible to the existing pole to be
replaced, and the replaced pole shall be
removed.
Wherever compatible with the pole design and
technologically feasible, all equipment and
cabling shall be internal to the replacement
street lighting or traffic signal standard
or otherwise camouflaged to appear to be an
integrated part of a utility pole. If
equipment or cabling is not proposed to be
placed internal to the replacement pole, a
concealment element plan shall be submitted
in accordance with the provisions of Section
82-612 of this Article.
No Illumination: Small wireless facilities
shall not be illuminated.
Generators and Backup Battery: Generators
are
not
permitted
for
small
wireless
facilities. All proposed battery backups
must be requested through the submittal of a
concealment element plan in accordance with
the provisions of Section 82-612(C) of this
Article.
Cabinet
Location
and
Dimensions:
The
equipment
cabinet
for
small
wireless
facilities shall be the smallest amount of
cabinet enclosure necessary to enclose the
equipment.
Disconnect
switches
may
be
located outside of the primary equipment
cabinet.
Flush-Mounting and Pole-top Antennas: In
situations
when
interior
concealment
is
demonstrated to not be possible, the small
wireless facility shall, to the full extent
permitted under the state electrical code
and the utilities' requirements, be flushmounted on the subject pole, which means
mounting directly to the pole with little to
no gap other than that which may be required
for the screws/bolts, or located at the top
of the pole. Canisters attached to the top
of a pole shall not exceed the diameter of
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(i)

(j)

the pole unless technically required and
then shall not be more than fifty percent
(50%) greater than the diameter of the pole.
Antenna
Design:
Where
an
enclosure
is
proposed to house an antenna, the antenna
shall be located in an enclosure of no more
than six (6) cubic feet in volume, or in
case
of
an
antenna
that
has
exposed
elements, the antenna and all of its exposed
elements could fit within an enclosure of no
more than six (6) cubic feet. No more than
four (4) antennas are permitted on a single
pole and with a total volume not to exceed
twenty four (24) cubic feet.
Material and Color: If interior concealment
described in Section 82-212 13(B)(c)(iv) is
not possible, the small wireless facility
shall to the maximum extent feasible match
the color of the pole and shall be nonreflective.

(4) New Poles: In areas of the City in which aboveground facilities are allowed in the public
right-of-way pursuant to Chapter 82, Article VII
of
the
Rolling
Meadows
City
Code,
the
installation of a new pole for the purpose of
locating small wireless facilities is permitted
only when the applicant establishes that:
(a)

(b)

the
small
wireless
facility
cannot
be
located on a site outside of the public
right-of-way such as a public park, public
property, or in or on a building whether by
roof or panel-mount or separate structure;
and
the
small
wireless
facility
cannot
be
located on an existing pole within the
public right-of-way.

The applicant shall establish
requirements
by
submission
documentary evidence that:
(a)

(b)

the
of

foregoing
competent

no existing towers or structures are located
within the geographic area required to meet
the applicant’s engineering plans;
existing
utility
poles,
towers,
base
stations,
or
small
wireless
support
27

(c)

(d)

(e)

(f)

(g)

structures are not of sufficient height to
meet
the
applicant’s
engineering
requirements;
existing
utility
poles,
towers,
base
stations,
or
small
wireless
support
structures do not have sufficient structural
strength to support the applicant’s proposed
small wireless facility;
the
applicant’s
proposed
small
wireless
facility
would
cause
electromagnetic
interference
with
the
existing
utility
poles, towers, base stations, or small
wireless facilities, or the existing utility
poles, towers, base stations, or small
wireless facilities would cause interference
with the applicant’s proposed small wireless
facility;
the fees, costs and contractual provisions
required by the owners of the existing
utility poles, towers, base stations, or
small wireless support structures to share
existing
space,
or
to
adapt
existing
structures
for
sharing
space
are
unreasonable.
Costs exceeding new tower
development are presumed to be unreasonable;
The applicant demonstrates that there are
other limiting factors which render existing
utility poles, towers, base stations, or
small
wireless
support
structures
unsuitable; and
Applicants
shall
provide
evidence
that
reasonable efforts to develop an alternative
location on an existing utility pole, tower,
or small wireless support structure have
been made.

Any proposed new utility pole or small wireless
support structure proposed by an applicant shall
comply with a preferred concealment technique as
described in Section 82-612(B(3), or an approved
concealment element plan as provided in Section
82-612 13(C).
(5)

Ground-Mounted
Equipment
Standards;
ADA
Compliance Required: To allow full use of the
public right-of-way by pedestrians, bicycles and
other users, all ground-mounted equipment other
than poles or wireless support structures shall
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be housed underground in a vault meeting the
City's construction standards.
The location of
wireless support structures, replacement poles,
and/or any new poles shall comply with the
Americans with Disabilities Act (ADA), City
construction standards, and State and federal
regulations in order to provide a clear and safe
passage within the public right-of-way.

(C)

(6)

Maximum
Noise
Levels:
No
small
wireless
facilities or related equipment shall be operate
to produce noise levels above forty (40) decibels
as measured from the nearest property line to
which the small wireless facility is located.

(7)

Advertising Prohibited:
No lettering, symbols,
images, or trademarks large enough to be legible
to pedestrian or vehicular users of the right-ofway or other persons occupying the space in the
immediate area of the small wireless facility,
utility pole, or small wireless support structure
shall be placed on or affixed to any utility
pole, small wireless support structure, or small
wireless facility other than as required by
Federal Communications Commission regulations or
other applicable law.
Small wireless facilities
concealed within signs or billboards shall not be
construed to be in violation of this prohibition.

Concealment Element Plan:
(1) Concealment Element Plan Required: Applications
for
proposed
small
wireless
facility
installations which do not conform to a preferred
concealment technique as identified in Section
82-612(B)(3) shall submit a concealment element
plan. The plan shall include the design of the
screening,
fencing,
or
other
concealment
technology for a base station, pole, or equipment
structure, and all related transmission equipment
or facilities associated with the proposed small
wireless facility.
(2) Purpose of Concealment Element Plan, Generally:
Concealment element plans should seek to minimize
the
visual
obtrusiveness
of
proposed
small
wireless facilities using methods including, but
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not limited to, integrating the installation with
architectural
features
or
building
design
components,
utilization
of
coverings
or
concealment devices of similar material, color
and texture, or the appearance thereof, as the
surface or background against which the small
wireless facility will be seen or on which it
will be installed.
Other concealment element
approaches may include, but not be limited to,
use of street furniture concealment products such
as trash cans, benches, information kiosks, or
other types of enclosures reasonably compatible
to conceal ground level equipment. Additionally,
the use of a concealment support or device, such
as a clock tower, steeple, flagpole, tree,
wayfinding sign, decorative pole with banner, art
work,
street
sign,
or
other
applicable
concealment structure may be approved.
(3) Review of Concealment Element Plan: Where a small
wireless facility is proposed that does not
comply with a preferred concealment technique as
specified in Section 82-612 (B)(3), a concealment
element plan shall be subject to City review and
approval in conformance with the procedures,
terms
and
conditions
set
forth
in
the
Comprehensive Zoning Code of the Rolling Meadows
City Code.

Section 4.
conflict

with

All
the

ordinances

provisions

of

or

parts

this

of

ordinances

Ordinance

are

in

hereby

repealed to the extent of the conflict.
Section 5.

If

any

provisions

or

portion

of

this

ordinance or its application to any person, entity or property
is

held

invalid,

such

invalidity

shall

not

affect

the

application or validity of any other provisions or portions of
this ordinance; and, to that end, all provisions and portions of
this ordinance are declared to be severable.
Section 6.

If

any

section,

paragraph

or

provision

of

this Ordinance shall be held to be invalid or unenforceable for
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any reason, the invalidity or unenforceability of such section,
paragraph, or provision shall not affect any of the remaining
provisions of this Ordinance.
Section 7.

This Ordinance shall be in full force and

effect from and after its passage and approval in the manner
provided by law.
AYES:
NAYS:
ABSENT:

Passed and approved this 24th day of July 2018.

________________________________
Len Prejna, Mayor
ATTEST:

_____________________________________
Ginny Cotugno, Deputy City Clerk
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Warrant Approval Summary Sheet
7/10/2018
June 21 to July 3, 2018 (for July 10, 2018 City Council Meeting)
Manual Disbursements:
None

Description

Warrant Disbursements:
Warrant Register - Refunds
Warrant Register - FY 2018 City Expenses

$
Manual Check Subtotal: $

-

$
$
Warrant Register Accounts Payable Subtotal: $

701.95
130,192.42
130,894.37

$
Payroll and Taxes Subtotal: $

645,694.73
645,694.73

Payroll and Taxes:
Bi-Weekly P/R - 6/22/2018

Wire Transfers/ACH Payments:
JAWA (Wire Transfer)
Wires (Debt Service and Others)
ICMA (PEHP) (ACH Debit)
IPBC (health insurance)(ACH Debit)
ACH Payments/Wires-Palatine Oil Co., credit purchases, fees, postage, etc.
Wire Transfers/ACH Payments Subtotal:
TOTAL AMOUNT FOR APPROVAL

$
$
$
$
$
$

354,394.00
65,781.25
4,269.33
424,444.58

$

1,201,033.68

The preceding list of bills was reviewed and recommended for payment.
Submitted by Finance Department

(Date)

Mayor

(Date)

Deputy City Clerk

(Date)

Finance Director

ATTEST:

“A Great Place to Call Home”

ACCOUNT NUMBER DETAIL
FUND LISTING
01

General Fund
10 - General Government
20 - Finance
25 - IT
30 - Police
40 - Fire
70 - Public Works (Community Development is a Division of Public Works)
80 - Health, Welfare, Safety
90 - Administrative Overhead

03
04
14
16
20
23
25
33
37
38
45
47
61
83

Motor Fuel Tax
911 Emergency Telephone Fund
Municipal Garage Fund
Refuse Fund
Utilities Fund
Liability Insurance Fund
Vehicle & Equipment Replacement Fund
Buildings & Land Fund
TIF #2 Kirchoff/Owl Fund
TIF #4 Golf Road Fund
Health Insurance Fund
Debt Service Fund
Local Road Fund
Fire Stations Fund

ACCOUNT NUMBER BREAKDOWN
First 2 digits in the account number = FUND
Next 2 digits in the account number = DEPARTMENT
Next 4 digits in the account number = ACTIVITY/SUB-DEPARTMENT
Next 5 digits in the account number = OBJECT (WHAT EXPENSE IS)
Example: 01 -70 - 7020 - 54640

01

70

7020

54640

General
Fund

Public
Works

Streets &
Forestry

Contractual
Services

Thus, an account number in any fund with a "70" after the fund
number is Public Works related.

WARRANT - 7/10/2018 - REFUNDS

07/03/2018 09:16
GallagherM
CASH ACCOUNT: 99
CHECK NO CHK DATE

|City of Rolling Meadows
|A/P CASH DISBURSEMENTS JOURNAL

|P
1
|apcshdsb

10001
CASH - GROUP ACCOUNT (AP CASH)
TYPE VENDOR NAME
INVOICE

INV DATE

PO

WARRANT

NET

INVOICE DTL DESC
____________________________________________________________________________________________________________________________________
54865 07/10/2018 PRTD
869 ROBERT BUEHRLE
4400881-02/03
07/03/2018
070918
3.99
Invoice: 4400881-02/03
DEP RFND-FINAL UTILITY BILL 4 AUBURN
3.99 20
26020
DPST PYBLE - WATER METERS
CHECK
872 STEVEN HEER
54866 07/10/2018 PRTD
Invoice: 7736751-02/03
60.48 20

7736751-02/03
07/03/2018
070918
UTILITY OVERPAYMENT
26020
DPST PYBLE - WATER METERS
CHECK

865 MARK NANNINI
54867 07/10/2018 PRTD
Invoice: REIMB/SIDEWALK PRGM

54865 TOTAL:

54866 TOTAL:

REIMB/SIDEWALK PRGM 07/09/2018
070918
REIMB/SIDEWALK PROGRAM
570.00 61705010 60020
IMPROVEMENTS NOT TO BUILDINGS
CHECK

870 MARTIN STORC
54868 07/10/2018 PRTD
Invoice: 7751300-00/01
67.48 20

54867 TOTAL:

7751300-00/01
07/03/2018
070918
DEP RFND-FINAL UTILITY BILL 3206 ORIOLE LN
26020
DPST PYBLE - WATER METERS
CHECK

NUMBER OF CHECKS

4

TOTAL PRINTED CHECKS

3.99
60.48

60.48
570.00

570.00
67.48

54868 TOTAL:

67.48

*** CASH ACCOUNT TOTAL ***

701.95

COUNT
AMOUNT
______ _________________
4
701.95

*** GRAND TOTAL ***

701.95

WARRANT - 7/10/2018 - REFUNDS

07/03/2018 09:16
GallagherM

|City of Rolling Meadows
|A/P CASH DISBURSEMENTS JOURNAL
JOURNAL ENTRIES TO BE CREATED

|P 2
|apcshdsb

FUND
DUE TO
DUE FROM
____________________________________________________________________________________________________________________________________
20
UTILITIES FUND
131.95
61
LOCAL ROAD FUND
570.00
99
TREASURY FUND
701.95
_________________ _________________
TOTAL
701.95
701.95
** END OF REPORT - Generated by Gallagher, Melissa **

WARRANT - 7/10/2018 - CITY EXPENSES

07/03/2018 09:34
GallagherM
CASH ACCOUNT: 99
CHECK NO CHK DATE

|City of Rolling Meadows
|A/P CASH DISBURSEMENTS JOURNAL

|P
1
|apcshdsb

10001
CASH - GROUP ACCOUNT (AP CASH)
TYPE VENDOR NAME
INVOICE

INV DATE

PO

WARRANT

NET

INVOICE DTL DESC
____________________________________________________________________________________________________________________________________
54869 07/10/2018 PRTD
3 ACCURATE OFFICE SUPPLY CO
151880
06/04/2018
071018
85.91
Invoice: 151880
PLACARD PAPER
85.91 01707010 54270
PRINTING AND DUPLICATING
CHECK
54870 07/10/2018 PRTD
Invoice: 1081881

13 AEREX PEST CONTROL SERVICES

1081881

45.00 33705050 54610

18 AIR ONE EQUIPMENT INC

133640

670.00 01404010 56100
AIR ONE EQUIPMENT INC

133641

Invoice: 133641
205.50 01404010 56100
AIR ONE EQUIPMENT INC

133605

Invoice: 133605
135.00 01404010 54640

21 ALEXANDER EQUIPMENT CO INC

144792

410.00 01707020 54640

54870 TOTAL:

670.00

06/15/2018 20180720 071018
FIRE OPERATION GLOVES
UNIFORMS & CLOTHING

205.50

06/13/2018 20180724 071018
BREATHING AIR QUALITY TEST
OUTSIDE REPAIR AND MAINTENANCE

135.00

54871 TOTAL:

410.00

CHECK

410.00

54872 TOTAL:

AMAZON CAPITAL SERVICES INC

1X7T-P1P9-WHNK
06/27/2018 20180761 071018
WIRELESS PRESENTER FOR COUNCIL CHAMBERS
54.99 01252500 56215
COMPUTER SUPPLIES
CHECK

54874 07/10/2018 PRTD
Invoice: 243820

38 ANDRES MEDICAL BILLING LTD

243820

3,298.26 01909000 54610

1,010.50

06/13/2018 20180509 071018
STUMP GRINDER RENTAL
OUTSIDE REPAIR AND MAINTENANCE

54873 07/10/2018 PRTD
28 AMAZON CAPITAL SERVICES INC
1FMY-MW4L-H97F
06/17/2018 20180701 071018
Invoice: 1FMY-MW4L-H97F
Ergonomic Split Keyboard
34.99 01252500 56215
COMPUTER SUPPLIES
Invoice: 1X7T-P1P9-WHNK

45.00

06/15/2018 20180721 071018
HOODS
UNIFORMS & CLOTHING

CHECK
54872 07/10/2018 PRTD
Invoice: 144792

85.91

06/14/2018 20180322 071018
45.00
JUNE 2018 EXTERMINATION SRVC/ 3100 CENTRAL-MUSEUM
PROFESSIONAL SERVICES
CHECK

54871 07/10/2018 PRTD
Invoice: 133640

54869 TOTAL:

54873 TOTAL:

06/13/2018 20180690 071018
MAY 2018 COLLECTIONS
PROFESSIONAL SERVICES

34.99

54.99

89.98
3,298.26

WARRANT - 7/10/2018 - CITY EXPENSES

07/03/2018 09:34
GallagherM
CASH ACCOUNT: 99
CHECK NO CHK DATE

|City of Rolling Meadows
|A/P CASH DISBURSEMENTS JOURNAL

|P
2
|apcshdsb

10001
CASH - GROUP ACCOUNT (AP CASH)
TYPE VENDOR NAME
INVOICE

INV DATE

PO

WARRANT

NET

INVOICE DTL DESC
____________________________________________________________________________________________________________________________________
CHECK
54874 TOTAL:
3,298.26
54875 07/10/2018 PRTD
Invoice: RM2018-006

62 BUILDING & CODE CONSULTANT INC

RM2018-006

4,485.00 01707010 54610

54876 07/10/2018 PRTD
Invoice: 143855

82 CHRISTOPHER B BURKE ENGINEERING L 143855
1,239.00 61705010 54610
CHRISTOPHER B BURKE ENGINEERING L #1

Invoice: #1
16,516.79 61705010 60020
CHRISTOPHER B BURKE ENGINEERING L #2
Invoice: #2
31,885.77 61705010 60020
CHRISTOPHER B BURKE ENGINEERING L 143290
Invoice: 143290
180.00 01707010 54610

06/19/2018 20180734 071018
MONTHLY PLUMBING INSP
PROFESSIONAL SERVICES

4,485.00

CHECK

4,485.00

06/08/2018 20180282 071018
1,239.00
17R81/ENG SRVC TRAF MODIFY/GOLF/RING RD INTERSECTI
PROFESSIONAL SERVICES
05/15/2018 20180736 071018
16,516.79
17-R-120/ENG SRVC KIRCHOFF (HICKS RD-NEW WILKE RD)
IMPROVEMENTS NOT TO BUILDINGS
06/01/2018 20180736 071018
31,885.77
17-R-120/ENG SRVC KIRCHOFF (HICKS RD-NEW WILKE RD)
IMPROVEMENTS NOT TO BUILDINGS
05/11/2018
071018
NPDES INSP - 4500 FAIRFAX AVE
PROFESSIONAL SERVICES
CHECK

54877 07/10/2018 PRTD
107 COMCAST
Invoice: 8771 061818-071718

8771 061818-071718 06/11/2018
CAMERAS/3240 KIRCHOFF
159.85 04005005 54300
TELECOMMUNICATIONS
CHECK

54878 07/10/2018 PRTD
516 COMED
Invoice: 3939166063/APR 2018
COMED
Invoice: 3939166063/MAY 2018

54875 TOTAL:

54876 TOTAL:

180.00

49,821.56

071018

159.85

54877 TOTAL:

159.85

3939166063/APR 2018 05/04/2018
071018
ST LITES - APOLLO & SQUIBB 4/10/18-5/4/18
102.68 61705010 54290
UTILITIES

102.68

3939166063/MAY 2018 06/05/2018
071018
ST LITES-APOLLO & SQUIBB 5/4/48-6/5/18
110.24 61705010 54290
UTILITIES

110.24

COMED
Invoice: 0328167077/05-2018

0328167077/05-2018 06/18/2018
071018
POND AERATORS(5/17/18-6/18/18
91.05 20705030 54290
UTILITIES

91.05

COMED
Invoice: 1479009161/MAY 2018

1479009161/MAY 2018 06/15/2018
071018
33.71
PRESSURE CONTROLLER 1701 ROHLWING(5/16/18-6/15/18)
33.71 20705030 54290
UTILITIES

WARRANT - 7/10/2018 - CITY EXPENSES

07/03/2018 09:34
GallagherM
CASH ACCOUNT: 99
CHECK NO CHK DATE

|City of Rolling Meadows
|A/P CASH DISBURSEMENTS JOURNAL

|P
3
|apcshdsb

10001
CASH - GROUP ACCOUNT (AP CASH)
TYPE VENDOR NAME
INVOICE

INV DATE

PO

WARRANT

NET

INVOICE DTL DESC
____________________________________________________________________________________________________________________________________
COMED
0141163000-5/2018
06/18/2018
071018
43.72
Invoice: 0141163000-5/2018
JWP-WESR 5/16/18-6/15/18
43.72 61705010 54290
UTILITIES
COMED
Invoice: 1410113040/MAY 2018

1410113040/MAY 2018 06/18/2018
071018
36.16
PRESSURE CONTROLLER 3610 KIRCHOFF(5/18-6/18/18)
36.16 20705030 54290
UTILITIES
CHECK

54879 07/10/2018 PRTD
516 COMED
Invoice: 0732076014-MAY 2018

535 COMPASS MINERALS AMERICA INC

273017

17,674.33 61705010 56260

54881 07/10/2018 PRTD
Invoice: 49204

104 COMPLETE LAWN & SNOW SERVICES LLC 49204
1,855.00 01707010 54611
COMPLETE LAWN & SNOW SERVICES LLC 49219

Invoice: 49219
559.50 01707010 54611

116 CREEKSIDE PRINTING

06191807
2,984.00 20705030 54270

54883 07/10/2018 PRTD
Invoice: 18755

161 FIRE SERVICE MANAGEMENT LLC

18755

641.30 01404010 56100

54879 TOTAL:

1,524.95

06/19/2018 20180150 071018
17-R-126/392.24 ROCK SALT
SNOW REMOVAL SUPPLIES

17,674.33

CHECK

17,674.33

54880 TOTAL:

06/10/2018 20180695 071018
MONTHLY GRASS CUTTING
OTHER SERVICES

1,855.00

06/18/2018
071018
GRASS CUTTING FOR 2303 FREMONT
OTHER SERVICES

559.50

CHECK
54882 07/10/2018 PRTD
Invoice: 06191807

417.56

0732076014-MAY 2018 06/18/2018
071018
1,524.95
UNMETERED ST LITES/TRAF SIG-(5/14/18-6/18/18)
1,524.95 61705010 54290
UTILITIES
CHECK

54880 07/10/2018 PRTD
Invoice: 273017

54878 TOTAL:

54881 TOTAL:

2,414.50

06/19/2018 20180732 071018
WATER REPORT
PRINTING AND DUPLICATING

2,984.00

CHECK

2,984.00

54882 TOTAL:

06/15/2018 20180723 071018
TURNOUT GEAR MAINTENANCE
UNIFORMS & CLOTHING

641.30

CHECK

641.30

54883 TOTAL:

WARRANT - 7/10/2018 - CITY EXPENSES

07/03/2018 09:34
GallagherM
CASH ACCOUNT: 99
CHECK NO CHK DATE

|City of Rolling Meadows
|A/P CASH DISBURSEMENTS JOURNAL

|P
4
|apcshdsb

10001
CASH - GROUP ACCOUNT (AP CASH)
TYPE VENDOR NAME
INVOICE

INV DATE

PO

WARRANT

NET

INVOICE DTL DESC
____________________________________________________________________________________________________________________________________
54884 07/10/2018 PRTD
Invoice: 3496

868 GENESIS ELECTRONICS RECYCLING INC 3496
1,220.00 01252500 54640

54885 07/10/2018 PRTD
Invoice: 71761

420 HANSON HARDWARE INC

71761
9.99 33705050 57280

HANSON HARDWARE INC

72036

Invoice: 72036
9.99 33705050 57280
HANSON HARDWARE INC

71956

Invoice: 71956
1.79 33705050 57280
HANSON HARDWARE INC

72023

Invoice: 72023
38.94 33705050 57280

54886 07/10/2018 PRTD
Invoice: 14021

192 HEALY ASPHALT CO LLC

14021
40.00 61705010 56220

54887 07/10/2018 PRTD
Invoice: 0000406690

197 HENNING BROTHERS INC

0000406690
149.00 33705050 57280

54888 07/10/2018 PRTD
Invoice: 4393564

201 HOME DEPOT CREDIT SERVICES

4393564

22.10 33705050 57280

54889 07/10/2018 PRTD
205 WILLIAM HUFFMAN
Invoice: MAY 30, 2018

06/28/2018 20180764 071018
HARD DRIVE DESTRUCTION
OUTSIDE REPAIR AND MAINTENANCE

1,220.00

CHECK

1,220.00

54884 TOTAL:

05/18/2018 20180631 071018
GROMMT KIT
REPAIR & MAINTENANCE SUPPLIES

9.99

06/15/2018 20180702 071018
WINDOW GLAZE
REPAIR & MAINTENANCE SUPPLIES

9.99

06/07/2018 20180680 071018
PLUMBING
REPAIR & MAINTENANCE SUPPLIES

1.79

06/14/2018 20180703 071018
WINDOW PAINT AND GLAZE
REPAIR & MAINTENANCE SUPPLIES

38.94

CHECK

60.71

54885 TOTAL:

06/08/2018 20180467 071018
(4) LDS DUMP - 4 WHEEL
OPERATING SUPPLIES

40.00

CHECK

40.00

54886 TOTAL:

06/11/2018 20180726 071018
SINGLE DOOR KEY PAD
REPAIR & MAINTENANCE SUPPLIES

149.00

CHECK

149.00

54887 TOTAL:

06/13/2018 20180704 071018
ELECTRICAL SUPPLIES/B&G
REPAIR & MAINTENANCE SUPPLIES

22.10

CHECK

22.10

54888 TOTAL:

MAY 30, 2018
05/30/2018 20180717 071018
(29) Tree Planting
5,350.00 01707020 54645
TREE REPLACEMENTS

5,350.00

WARRANT - 7/10/2018 - CITY EXPENSES

07/03/2018 09:34
GallagherM
CASH ACCOUNT: 99
CHECK NO CHK DATE

|City of Rolling Meadows
|A/P CASH DISBURSEMENTS JOURNAL

|P
5
|apcshdsb

10001
CASH - GROUP ACCOUNT (AP CASH)
TYPE VENDOR NAME
INVOICE

INV DATE

PO

WARRANT

NET

INVOICE DTL DESC
____________________________________________________________________________________________________________________________________
CHECK
54889 TOTAL:
5,350.00
54890 07/10/2018 PRTD
Invoice: IACE0118

207 ILLINOIS ASSOCIATION OF CODE ENFO IACE0118
35.00 01707010 53110

06/30/2018
071018
JULY IACE MEETING - GLASGOW
PROFESSIONAL DEVELOPMENT

35.00

CHECK

35.00

54890 TOTAL:

54891 07/10/2018 PRTD
217 ILLINOIS HOMICIDE INVESTIGATORS A 2018 ILHIA CONF
06/04/2018 20180711 071018
Invoice: 2018 ILHIA CONF
ILHIA TRAINING CONFERENCE
1,575.00 01303020 53110
PROFESSIONAL DEVELOPMENT
CHECK
54892 07/10/2018 PRTD
Invoice: 10065

233 IMPRESSIONS IN STONE

10065
20.00 33705050 56220

20.00

CHECK

20.00

CHECK
245 J C K CONTRACTORS INC

22240

330.00 20705035 56220

248 J G UNIFORMS INC

38077
160.00 01303010 56100

06/13/2018
UNIFORMS/FREESE
UNIFORMS & CLOTHING
CHECK

54896 07/10/2018 PRTD
Invoice: 2117

251 J M L OVERHEAD DOOR INC

2117

600.00 33705050 54640
J M L OVERHEAD DOOR INC

2121

Invoice: 2121
350.00 33705050 54640

54892 TOTAL:
071018

3,282.96

54893 TOTAL:

3,282.96

06/09/2018 20180319 071018
(1) SEMI LOADS OF PULVERIZED BLACK DIRT
OPERATING SUPPLIES
CHECK

54895 07/10/2018 PRTD
Invoice: 38077

1,575.00

05/22/2018 20180705 071018
OPERATING SUPPLIES
OPERATING SUPPLIES

54893 07/10/2018 PRTD
242 INTERGOVERNMENTAL RISK MANAGEMENT SALES0016874
05/31/2018
Invoice: SALES0016874
MAY 2018 DEDUCTIBLE
3,282.96 23002040 54140
LIABILITY INSURANCE

54894 07/10/2018 PRTD
Invoice: 22240

54891 TOTAL:

1,575.00

330.00

54894 TOTAL:

330.00

071018

160.00

54895 TOTAL:

160.00

05/08/2018 20180731 071018
OUTSIDE REPAIRS
OUTSIDE REPAIR AND MAINTENANCE

600.00

06/08/2018 20180731 071018
OUTSIDE REPAIRS
OUTSIDE REPAIR AND MAINTENANCE

350.00

WARRANT - 7/10/2018 - CITY EXPENSES

07/03/2018 09:34
GallagherM
CASH ACCOUNT: 99
CHECK NO CHK DATE

|City of Rolling Meadows
|A/P CASH DISBURSEMENTS JOURNAL

|P
6
|apcshdsb

10001
CASH - GROUP ACCOUNT (AP CASH)
TYPE VENDOR NAME
INVOICE

INV DATE

PO

WARRANT

NET

INVOICE DTL DESC
____________________________________________________________________________________________________________________________________
CHECK
54897 07/10/2018 PRTD
671 JAMES CULPEPPER
Invoice: REIMB-UNFRM/6-21-18

REIMB-UNFRM/6-21-18 06/21/2018
071018
REIMB-UNIFORM/SAFETY BOOTS/#611
55.00 16705045 56100
SUPPLIES UNIFORMS & CLOTHING
CHECK

54898 07/10/2018 PRTD
Invoice: SI-31113

812 JC RESTORATION INC

SI-31113
2,276.70 83005050 54610

54899 07/10/2018 PRTD
Invoice: 32061623

524 KONICA MINOLTA BUSINESS SOLUTIONS 32061623
109.78 25005025 60003

274 LOGSDON OFFICE SUPPLY

1030232-001

201.60 01202000 56210
LOGSDON OFFICE SUPPLY

1027585

Invoice: 1027585
114.07 01707010 56210

780 MEDOX

2,276.70

06/24/2018
FINANCE COPIER
EQUIPMENT - CITYWIDE

54898 TOTAL:
071018

109.78

54899 TOTAL:

109.78

06/22/2018
OFFICE SUPPLIES
OFFICE SUPPLIES

071018

201.60

05/22/2018
CALCULATOR AND STAPLER
OFFICE SUPPLIES

071018

114.07

54900 TOTAL:

315.67

JUNE 21, 2018
06/21/2018
071018
CLEANING SERVICE MUSEUM (JUNE 21, 2018)
118.00 01808000 54290
UTILITIES

2252365
81.10 01404010 56220

55.00

CHECK

CHECK
54902 07/10/2018 PRTD
Invoice: 2252365

55.00

2,276.70

CHECK
54901 07/10/2018 PRTD
291 MCMAID
Invoice: JUNE 21, 2018

54897 TOTAL:

950.00

06/22/2018 20180699 071018
BOARD UP SERVICES
PROFESSIONAL SERVICES

CHECK
54900 07/10/2018 PRTD
Invoice: 1030232-001

54896 TOTAL:

54901 TOTAL:

118.00

118.00

06/20/2018 20180767 071018
MEDICAL OXYGEN CYLINDERS
OPERATING SUPPLIES

81.10

CHECK

81.10

54902 TOTAL:

WARRANT - 7/10/2018 - CITY EXPENSES

07/03/2018 09:34
GallagherM
CASH ACCOUNT: 99
CHECK NO CHK DATE

|City of Rolling Meadows
|A/P CASH DISBURSEMENTS JOURNAL

|P
7
|apcshdsb

10001
CASH - GROUP ACCOUNT (AP CASH)
TYPE VENDOR NAME
INVOICE

INV DATE

PO

WARRANT

NET

INVOICE DTL DESC
____________________________________________________________________________________________________________________________________
54903 07/10/2018 PRTD
696 MICHAEL KATSENIOS
Invoice: 061818-062118

061818-062118
06/15/2018
071018
TRAINING MEALS REIMBURSEMENT
58.05 01303010 54250
TRAVEL AND LODGING
CHECK

54904 07/10/2018 PRTD
Invoice: 198522W

304 MID AMERICAN WATER

198522W
4,680.00 20705030 57280

307 MIDLAND STANDARD ENGINEERING & TE 138342
1,616.50 61705010 60080

54906 07/10/2018 PRTD
Invoice: 562757

323 MIDWEST GROUNDCOVERS

562757
191.60 33705050 54930

MIDWEST GROUNDCOVERS

562784

Invoice: 562784
659.20 33705050 54930

309 MINUTEMAN PRESS

DR2018
56.30 01707000 54270

54908 07/10/2018 PRTD
Invoice: IN1237303

317 MUNICIPAL EMERGENCY SERVICES

IN1237303

423.43 01404010 56100

54909 07/10/2018 PRTD
Invoice: WINTER 2018

327 NATIONAL LOUIS UNIVERSITY

WINTER 2018

817.00 01303010 53110

54904 TOTAL:

4,680.00

06/15/2018 20180047 071018
INSPECTION - 2018 ST PROGRAM
ANNUAL STREET PROGRAM

1,616.50

CHECK

1,616.50

54905 TOTAL:

06/15/2018 20180730 071018
191.60
PLANTS AND FLOWERS FOR ENTRY MARKERS AND CITY HALL
LANDSCAPE SERVICES
06/15/2018 20180730 071018
659.20
PLANTS AND FLOWERS FOR ENTRY MARKERS AND CITY HALL
LANDSCAPE SERVICES
CHECK

54907 07/10/2018 PRTD
Invoice: DR2018

58.05

06/12/2018 20180644 071018
4,680.00
MATERIALS FOR WATER MAIN REPAIRS/FIRE HYDRANT
REPAIR & MAINTENANCE SUPPLIES
CHECK

54905 07/10/2018 PRTD
Invoice: 138342

54903 TOTAL:

58.05

54906 TOTAL:

850.80

05/25/2018
071018
DUCK RACE TICKET PRINTING
PRINTING AND DUPLICATING

56.30

CHECK

56.30

54907 TOTAL:

06/18/2018 20180768 071018
REPLACEMENT BOOTS
UNIFORMS & CLOTHING

423.43

CHECK

54908 TOTAL:

423.43

05/16/2018
071018
TUITION REIMBURSEMENT PAYMENT/BARRILE
PROFESSIONAL DEVELOPMENT

817.00
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CHECK
54909 TOTAL:
817.00
54910 07/10/2018 PRTD
708 NICK SESSIONS
Invoice: REIMB-UNFRM/6-21-18

REIMB-UNFRM/6-21-18 06/21/2018
REIMB/(3) PANTS/#228
170.80 01707020 56100
UNIFORMS & CLOTHING

071018

170.80

54910 TOTAL:

170.80

60695400006/MAY 201806/18/2018
071018
RM COMBINED FACILITY(5/16/18-6/18/18)
125.98 01707000 54290
UTILITIES

125.98

CHECK
54911 07/10/2018 PRTD
337 NICOR
Invoice: 60695400006/MAY 2018

CHECK
54912 07/10/2018 PRTD
Invoice: 238356

335 NORTH EAST MULTI-REGIONAL

238356

275.00 01303010 53110
NORTH EAST MULTI-REGIONAL

237458

Invoice: 237458
600.00 01303010 53110

06/19/2018
071018
STREET CRIMES PROGRAM TRAINING/SOTO
PROFESSIONAL DEVELOPMENT

338 NORTHEASTERN ILLINOIS PUBLIC SAFE 17617
450.00 01404010 53110
NORTHEASTERN ILLINOIS PUBLIC SAFE 17605

Invoice: 17605
450.00 01404010 53110
NORTHEASTERN ILLINOIS PUBLIC SAFE 17504
Invoice: 17504
450.00 01404010 53110
NORTHEASTERN ILLINOIS PUBLIC SAFE 17629
Invoice: 17629
450.00 01404010 53110

350 NORTHWEST ELECTRICAL SUPPLY CO IN 17372373
392.94 33705050 56220

275.00

54912 TOTAL:

875.00

04/02/2018 20180710 071018
FIRE OFFICER COURSE
PROFESSIONAL DEVELOPMENT

450.00

03/27/2018 20180709 071018
FIRE OFFICER COURSE
PROFESSIONAL DEVELOPMENT

450.00

02/12/2018 20180708 071018
FIRE OFFICER COURSE
PROFESSIONAL DEVELOPMENT

450.00

03/12/2018 20180707 071018
FIRE OFFICER COURSE
PROFESSIONAL DEVELOPMENT

450.00

CHECK
54914 07/10/2018 PRTD
Invoice: 17372373

125.98

06/01/2018
071018
600.00
URBAN RIFLE/CARBINE TACT. SHOOTING/HERMAN/DANNER
PROFESSIONAL DEVELOPMENT
CHECK

54913 07/10/2018 PRTD
Invoice: 17617

54911 TOTAL:

54913 TOTAL:

04/06/2018 20180692 071018
(70) FLUOR LAMP/ST DEPT
OPERATING SUPPLIES

1,800.00
392.94
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CHECK
54914 TOTAL:
392.94
54915 07/10/2018 PRTD
721 CITY OF ROLLING MEADOWS
Invoice: 050418-062218
36.04
22.00
29.74
19.79
160.00
56.00
30.46

050418-062218
06/20/2018
071018
PETTY CASH REIMBURSEMENT/GENERAL
01303010 56220
OPERATING SUPPLIES
01303010 54250
TRAVEL AND LODGING
01303000 56220
OPERATING SUPPLIES
01303020 56220
OPERATING SUPPLIES
01303000 54250
TRAVEL AND LODGING
01303010 53110
PROFESSIONAL DEVELOPMENT
01303000 56220
OPERATING SUPPLIES
CHECK

54915 TOTAL:

54916 07/10/2018 PRTD
720 CITY OF ROLLING MEADOWS
050218-062218
06/15/2018
071018
Invoice: 050218-062218
PETTY CASH REIMBURSEMENT/TRAINING
223.76 01303010 54250
TRAVEL AND LODGING
32.87 01303020 54250
TRAVEL AND LODGING
15.00 01303010 53110
PROFESSIONAL DEVELOPMENT
CHECK
54917 07/10/2018 PRTD
694 PHILLIP BARRILE
Invoice: 2018 EQUIP REIM

54916 TOTAL:

2018 EQUIP REIM
06/15/2018
071018
EQUIPMENT REIMBURSEMENT
150.00 01303010 56230
SMALL TOOLS AND EQUIPMENT
CHECK

54917 TOTAL:

54918 07/10/2018 PRTD
526 PRESIDIO NETWORKED SOLUTIONS GROU 6023418004313
06/18/2018 20180195 071018
Invoice: 6023418004313
SAN SOFTWARE UPGRADE
1,850.00 01252500 54640
OUTSIDE REPAIR AND MAINTENANCE
CHECK
54919 07/10/2018 PRTD
Invoice: 454

387 R & M COMMUNICATIONS

454

1,860.00 20705030 54610
R & M COMMUNICATIONS

455

Invoice: 455
2,696.25 01101040 54610

54918 TOTAL:

354.03

354.03
271.63

271.63
150.00

150.00
1,850.00

1,850.00

06/08/2018 20180691 071018
2018 WATER QUALITY REPORT
PROFESSIONAL SERVICES

1,860.00

06/27/2018 20180765 071018
JULY/AUG 2018 NEWS & VIEWS
PROFESSIONAL SERVICES

2,696.25

CHECK

4,556.25

54919 TOTAL:
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54920 07/10/2018 PRTD
Invoice: 9133

395 RICE MECHANICAL INC

9133
684.64 33705050 54640

05/30/2018 20180694 071018
SERVICE CALL- A/C - 3900 BERDNICK PW
OUTSIDE REPAIR AND MAINTENANCE
CHECK

54921 07/10/2018 PRTD
Invoice: 62903

829 ROHN PRODUCTS LLC

62903
1,500.00 83005050 54610

54922 07/10/2018 PRTD
439 STEINER ELECTRIC CO
Invoice: S006063556.001

1,500.00

CHECK

1,500.00

26686
30.00 01404000 54270

54924 07/10/2018 PRTD
Invoice: 155797

443 SUBURBAN LABORATORIES INC

155797

475.00 20705030 54610

54925 07/10/2018 PRTD
Invoice: 18-1624

460 THOMPSON ELEVATOR INSPECTION SERV 18-1624
215.00 01707010 54610
THOMPSON ELEVATOR INSPECTION SERV 18-1698

Invoice: 18-1698
430.00 01707010 54610

474 TRI-TOWER PRINTING INC

26925

201.00 01808020 54270

54922 TOTAL:

13.23

13.23

06/13/2018 20180722 071018
DECALS
PRINTING AND DUPLICATING

30.00

CHECK

30.00

54923 TOTAL:

05/31/2018 20180642 071018
ROUTINE WATER SAMPLES
PROFESSIONAL SERVICES

475.00

CHECK

475.00

54924 TOTAL:

06/12/2018
5 SEMI-ANNUAL INSPECTIONS
PROFESSIONAL SERVICES

071018

215.00

06/15/2018
10 SEMI-ANNUAL INSPECTIONS
PROFESSIONAL SERVICES

071018

430.00

54925 TOTAL:

645.00

CHECK
54926 07/10/2018 PRTD
Invoice: 26925

54921 TOTAL:

S006063556.001
06/06/2018 20180628 071018
REPAIR AND MAINTENANCE SUPPLIES
13.23 33705050 57280
REPAIR & MAINTENANCE SUPPLIES

442 SUBURBAN ACCENTS INC

684.64

06/19/2018 20180592 071018
FD STATION TOWER ENGINEERING
PROFESSIONAL SERVICES

CHECK
54923 07/10/2018 PRTD
Invoice: 26686

54920 TOTAL:

684.64

06/26/2018
071018
ENVELOPES
PRINTING AND DUPLICATING

201.00
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CHECK
54926 TOTAL:
201.00
54927 07/10/2018 PRTD
Invoice: 0144303-IN

478 U E M S I-H T V INC

0144303-IN

1,648.00 20705035 57280

54928 07/10/2018 PRTD
Invoice: 9809363930

529 VERIZON WIRELESS

9809363930
265.98
253.68
268.06
1,702.90
63.42
447.57

01707000
01707010
01707020
04005005
14705015
20705030

VERIZON WIRELESS

54300
54300
54300
54300
54300
54300

9809157604

Invoice: 9809157604
1,078.78 04005005 54300
489.88 20705030 54300

54929 07/10/2018 PRTD
Invoice: 8275

497 WAIST UP IMPRINTED SPORTSWEAR

8275

67.05 20705035 56100
WAIST UP IMPRINTED SPORTSWEAR

8276

Invoice: 8276
34.48 20705035 56100
.00 20705035 56100
WAIST UP IMPRINTED SPORTSWEAR

8258

Invoice: 8258
61.32 01707000 56100

04/30/2018 20180191 071018
1" INLET ROOT CUTTING MOTORS
REPAIR & MAINTENANCE SUPPLIES

1,648.00

CHECK

1,648.00

54927 TOTAL:

06/19/2018 20180766 071018
JUNE 2018 TELECOMMUNICATIONS
TELECOMMUNICATIONS
TELECOMMUNICATIONS
TELECOMMUNICATIONS
TELECOMMUNICATIONS
TELECOMMUNICATIONS
TELECOMMUNICATIONS

3,001.61

06/15/2018 20180735 071018
JUNE 2018 TELECOMMUNICATIONS
TELECOMMUNICATIONS
TELECOMMUNICATIONS

1,568.66

CHECK

4,570.27

54928 TOTAL:

06/08/2018 20180667 071018
UNIFORM/SAFETY ORANGE T-SHIRTS/#807
SUPPLIES UNIFORMS & CLOTHING

67.05

06/08/2018 20180668 071018
UNIFORM/RM LOGO WORK HATS # 802
SUPPLIES UNIFORMS & CLOTHING
SUPPLIES UNIFORMS & CLOTHING

34.48

06/06/2018 20180706 071018
UNIFORMS/HEAT PRESS/#503
UNIFORMS & CLOTHING

61.32

CHECK

54929 TOTAL:

162.85
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61

TOTAL PRINTED CHECKS

*** CASH ACCOUNT TOTAL ***

130,192.42

COUNT
AMOUNT
______ _________________
61
130,192.42

*** GRAND TOTAL ***

130,192.42
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FUND
DUE TO
DUE FROM
____________________________________________________________________________________________________________________________________
01
GENERAL FUND
32,843.73
04
911 FUND
2,941.53
14
GARAGE FUND
63.42
16
REFUSE FUND
55.00
20
UTILITIES FUND
13,176.90
23
LIABILITY INSURANCE FUND
3,282.96
25
VEHICLE & EQUIPMENT FUND
109.78
33
BUILDING & LAND FUND
3,188.42
61
LOCAL ROAD FUND
70,753.98
83
FIRE STATIONS FUND
3,776.70
99
TREASURY FUND
130,192.42
_________________ _________________
TOTAL
130,192.42
130,192.42
** END OF REPORT - Generated by Gallagher, Melissa **

COUNCIL ACTION SUMMARY – July 10, 2018

AGENDA LOCATION: CONSENT RESOLUTIONS
E) Resolution – Award a Contract for the Purchase and Installation of a
Rotary Lift Model 10210DS at the Public Works Facility (Postponed at the
June 26, 2018 Council Meeting)
ATTACHMENT: RESOLUTION
Background: The attached Resolution was before the Council on June 26, 2018, at
which time the Council voted to postpone the Resolution to July 10, 2018 for staff
to provide additional information. Staff is continuing to gather the additional
information. Procedurally, a motion to postpone requires a vote on the matter at
the next meeting. However, when the main question is not complete at the
following meeting, it is proper to again postpone the vote on the question. Since
staff requires additional time to gather the information, the Resolution should be
postponed to the July 24, 2018 Council Meeting.

Recommendation: Postpone a vote on the Resolution to July 24, 2018.

RESOLUTION 18-R-66

A RESOLUTION TO AUTHORIZE THE PURCHASE OF A ROTARY LIFT
MODEL 10210DS (REPLACEMENT OF VEHICLE LIFT) AT THE PUBLIC
WORKS FACILITY

NOW, THEREFORE, BE IT RESOLVED by the Mayor and the City Council
of the City of Rolling Meadows, Illinois, that a proposal for the purchase and
installation of one (1) Rotary Lift, Model 10210DS, 54,000 LB. capacity vehicle lift,
along with piping replacement and appurtenances, be awarded to Rotary Lift,
located at 2700 Lanier Drive, Madison, Indiana, 47250. The total cost is in the
amount of 107,674.69, per bid pricing obtained by SourceWell Purchasing
Cooperative.
Funds shall be derived from the Building and Land Fund (#33).

YEAS:
NAYS:
ABSENT:

Passed and approved this 10th day of July 2018

_______________________
Len Prejna, Mayor
ATTEST:

______________________________
Ginny Cotugno, Deputy City Clerk

Council Action Summary: July 10, 2018

Agenda Location: Consent Resolutions

F) Accept The International Union of Operating Engineers, Local 150, Public Employees
Division Contract
Attachment:
•
•

Resolution
Agreement

Background: Attached is a contract between the City and Local 150 (first time contract with an
expiration date of December 31, 2020).

Previous Council Action:
•

Closed Session in the past.

Recommendation: Accept Contract.

Resolution No. 18-R-67

A RESOLUTION APPROVING A CONTRACT WITH THE INTERNATIONAL UNION
OF OPERATING ENGINEERS, LOCAL 150, PUBLIC EMPLOYEES DIVISION
Be It Resolved, by the City Council of the City of Rolling Meadows that the City
Council approves the Contract agreed to with the City of Rolling Meadows and the International
union of Operating Engineers, Local 150, Public Employees Division.
Yeas:
Nays:
Absent:
Passed and approved this 10th day of July 2018

______________________________
Len Prejna, Mayor
ATTEST:
______________________________
Ginny Cotugno, Deputy City Clerk

AGREEMENT
BETWEEN
CITY OF ROLLING MEADOWS
AND
THE INTERNATIONAL UNION OF
OPERATING ENGINEERS, LOCAL 150,
PUBLIC EMPLOYEES DIVISION
Expiring December 31, 2020
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PREAMBLE
This Collective Bargaining Agreement (“Agreement”) has been made and entered into by
and between the City of Rolling Meadows, Illinois (the “City” or “Employer”) and the
International Union of Operating Engineers, Local 150, Public Employees Division (the
“Union”), on behalf of certain employees described in Article I. In order to establish harmonious
employment relations between the City and the employees represented by the Union, to establish
equitable and peaceful procedures for the resolution of disagreements, to prevent interruptions of
work, to promote the quality and continuance of public service, to specify wages, hours, benefits
and working conditions, and to provide for the prompt and equitable resolution of grievances, the
parties agree as follows:
ARTICLE I
UNION RECOGNITION AND REPRESENTATION
SECTION 1.1:

RECOGNITION

The City recognizes the Union as the sole and exclusive bargaining representative in all
matters establishing and pertaining to wages, hours, working conditions and other conditions of
employment on which it may lawfully bargain collectively for employees within the following
collective bargaining unit, as certified by the Illinois Labor Relations Board:
INCLUDED
All full-time and regular part-time employees of the City of Rolling Meadows in its
Department of Public Works in the following classifications:

Foreman, Maintenance A,

Maintenance B, Mechanic A and Mechanic B.
EXCLUDED
All other employees of the Department of Public Works, including the Public Works
Director, the Assistant Public Works Director, the Streets and Refuse Maintenance
748892_3
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Superintendent, the Water Operations Superintendent, the Internal Services Superintendent, the
Underground Utilities Supervisor, the Administrative Support Coordinator, the Account
Technician, and all supervisory, managerial or confidential employees, as defined under the
Illinois Public Labor Relations Act.
SECTION 1.2:

NEW JOB TITLES/POSITIONS

The City shall notify the Union within fifteen (15) working days of its decision to
implement any and all new job titles/positions pertaining to work of a nature performed by
employees within the bargaining unit. The City shall determine an appropriate rate of pay. If the
Union does not agree that the rate of pay established by the City is appropriate, it may, within
fifteen (15) days of notification by the City, as provided above, request in writing to bargain
regarding the appropriate rate of pay for such new title/position. If agreement is not reached by
the time work must be started, the City may start work at the rate it believes proper. If the rate
mutually agreed on differs from that established by the City, such rate shall be applied
retroactively to the start of work in the new job title/position.
SECTION 1.3:

CONTINUATION OF HISTORICAL PRACTICES

The City is authorized to continue its historical practice of utilizing non-bargaining unit
employees and volunteers to perform what may be described as “bargaining unit work,” for
special events, for emergency work of a de minimis nature, or for bargaining unit work
previously performed by the Utilities Supervisor.
SECTION 1.4:

FAIR REPRESENTATION

The Union agrees to indemnify, defend and hold harmless the City and its officials,
representatives and agents from any and all claims, demands, suits or other forms of liability
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(monetary or otherwise) and for all legal costs resulting from any failure on the part of the Union
to fulfill its duty of fair representation.
ARTICLE II
MANAGEMENT RIGHTS
Except as specifically modified by the express provisions of this Agreement, the Union
recognizes the exclusive right of the City to make and implement decisions with respect to the
operation and management of its operations in all respects. Such rights include, but are not
limited to the following: to determine the mission of its various departments; to determine the
number and location of facilities and offices, as well as the staffing and equipment for such
offices and facilities; to determine whether and to what extent it will contract and/or subcontract
for the provisions of any services and upon what terms and conditions such contracts will be
entered into; to plan, direct, control and determine all the operations and services of the City and
its various departments; to supervise and direct the working forces; to assign and transfer
employees; to establish the qualifications of employment; to determine the number of
employees, and to employ employees; to schedule and assign work; to establish performance and
productivity standards and objectives and, from time to time, to change those standards; to assign
overtime; to determine the methods, means, organization and number of personnel by which
such operations and services shall be provided or purchased; to make, alter and enforce various
reasonable rules, regulations, safety rules, orders, procedures and policies; to evaluate
employees; to discipline, demote, suspend and discharge employees for just cause (probationary
employees without cause); to change, alter, modify, substitute or eliminate existing methods,
equipment, uniforms or facilities; to hire employees and to promote employees; to lay off
employees when necessary; to establish dress and appearance standards; and to determine the
duties, responsibilities and work assignments of any position or job classification; provided,
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however, that the exercise of any such rights by the City shall not conflict with any of the
express provisions of this Agreement.
ARTICLE III
UNION RIGHTS
SECTION 3.1:

UNION ACTIVITY DURING WORKING HOURS

Duly authorized business representatives of the Union shall have access to the City’s
premises with prior notice to the City for the purpose of handling grievances or otherwise
representing employees, pursuant to the provisions of this Agreement, provided, however, there
is no interruption of the City’s working schedule. These representatives will be identified to the
Director of Public Works or his designee, and on each occasion on which access to the City’s
premises is sought, will first secure permission from the Director of Public Works or his
designee, such permission not to be unreasonably denied.
SECTION 3.2:

UNION BULLETIN BOARD

The City shall provide one Union bulletin board at the main Public Works facility,
located at 3900 Berdnick Street, for the posting of official Union notices of a non-political, noninflammatory nature. The Union will limit the posting of Union notices to such bulletin board.
ARTICLE IV
UNION DUES/FAIR SHARE CHECKOFF
SECTION 4.1:

DUES CHECKOFF

During the term of this Agreement, the City will deduct from each employee’s first
paycheck each month the uniform, regular monthly Union dues and PAC contributions, when
applicable, for each employee in the bargaining unit for whom a lawfully written authorization
has been submitted to the City (a copy of such written authorization form is attached to this
Agreement, as Appendix A). Such written authorizations shall remain in effect for the term of

748892_3

4

this Agreement, except that a written authorization may be revoked commencing ninety (90)
days prior to the expiration date of this Agreement, and at any time following the expiration of
this Agreement, until a successor agreement, if any, is in effect. In addition, upon receipt of a
lawfully executed written authorization form, the City will deduct from the employee’s paycheck
and remit the same to the Union. Such dues/contributions shall be remitted to the Union on a
monthly basis.
The actual dues amount deducted (and contributions, where applicable), as determined by
the Union, shall be uniform for each employee, in order to ease the City’s burden in
administering this provision. The Union may change this fixed uniform dollar amount twice
each year during the life of this Agreement, by giving the City at least thirty (30) days notice of
any change in the amount of the uniform dues/contributions to be deducted.
If an employee has no earnings or insufficient earnings to cover the amount of the dues
deduction, the Union shall be responsible for collection of dues. The Union agrees to refund to
the employee any amounts paid to the Union in error, on account of this dues deduction
provision.
SECTION 4.2:

FAIR SHARE

During the term of this Agreement, employees who are not members of the Union shall,
commencing sixty (60) days after their employment or sixty (60) days after the effective date of
this Agreement, whichever is later, pay a fair share fee to the Union for collective bargaining and
contract administration services rendered by the Union as the exclusive representative of the
employees covered by said Agreement, provided the fair share fee shall not exceed the dues
attributable to being a member of the Union. Such fair share fees shall be deducted by the City
from the earnings of non-members and remitted to the Union. The Union shall periodically
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submit to the City a list of the members covered by this Agreement who are not members of the
Union and an affidavit which specifies the amount of the fair share fee. The amount of the fair
share fee shall not include any contributions related to the election or support of any candidate
for political office or for any member-only benefit.
The Union agrees to assume fully responsibility to insure full compliance with the
requirements laid down by the United States Supreme Court in Chicago Teachers Union v.
Hudson, 106 U.S. 1066 (1986), with respect to the constitutional rights of fair share fee payors.
Accordingly, the Union agrees to do the following:
1. Give timely notice to fair share fee payors of the amount of the fee and an explanation
of the basis for the fee, including the major categories of expenses, as well as
verification of same by an independent auditor.
2. Advise fair share fee payors of an expeditious and impartial decision making process
whereby fair share fee payors can object to the amount of the fair share fee.
3. Place the amount reasonably in dispute into an escrow account pending resolution of
any objections raised by fair share fee payors to the amount of the fair share fee.
It is specifically agreed that any dispute concerning the amount of the fair share fee
and/or the responsibilities of the Union with respect to fair share fee payors as set forth above
shall not be subject to the grievance and arbitration procedure set forth in this Agreement.
Non-members who object to this fair share fee based upon bona fide religious tenets or
teachings shall pay an amount equal to such fair share fee to a non- religious charitable
organization mutually agreed upon by the employee and the Union. If the affected non-member
and the Union are unable to reach agreement on the organization, the organization shall be
selected by the affected non-member from an approved list of charitable organizations
established by the Illinois State Labor Relations Board and the payment shall be made to said
organization.
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SECTION 4.3:

INDEMNIFICATION

The Union shall indemnify and hold harmless the City, its elected representatives,
officers, administrators, agents and employees from any and all claims, demands, actions,
complaints, suits or other forms of liability (monetary or otherwise) that arise out of or by reason
of any action taken or not taken by the City for the purpose of complying with the provisions of
this Article, or in reliance on any written checkoff authorization furnished under any of such
provisions.
ARTICLE V
HOURS OF WORK AND OVERTIME
SECTION 5.1:

APPLICATION OF ARTICLE

This Article is intended only as a basis for calculating overtime payments, and nothing in
this Article or Agreement shall be construed as a guarantee of hours of work per day, per week,
or per year.
SECTION 5.2:
A.
B.

WORKDAY AND WORK WEEK

The workday is eight (8) hours, and the work week is forty (40) hours.
The Public Works Department consists of the following Divisions:
1)
2)
3)
4)
5)

Facilities
Vehicle Services
Streets and Refuse
Underground Utilities
Water Operations.

The hours/workdays for all bargaining unit members, except those assigned to the Refuse
operations, shall be 7:00 a.m. to 3:30 p.m., with a one-half (1/2) hour unpaid lunch, Monday
through Friday. The hours/workdays for Refuse operations shall be 6:00 a.m. to 2:30 p.m., with
a one-half (1/2) hour unpaid lunch break, Monday through Friday. According to past practice,
when the requirements of the job dictate that employees work through their lunch period, as
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determined by their supervisor, employees may be allowed to leave work thirty (30) minutes
early or shall be paid the appropriate rate of pay, as determined by their supervisor.
C.

Employees will be provided with two (2) paid fifteen (15) minute work breaks per

work day, one in the morning and one in the afternoon, to be scheduled by their supervisor or
designee. Employees shall be permitted to combine their two (2) fifteen (15) minute breaks,
with their supervisor’s or designee’s approval.
D.

If unscheduled work is required during other than normal working hours, such as

during snow events, and such work is expected to continue at least three (3) hours past the end of
an employee’s scheduled shift, the City will provide a meal period of thirty (30) minutes.
SECTION 5.3:

CHANGES IN WORKDAY OR WORK WEEK

Should it be necessary, in the City’s judgment, to establish schedules departing from the
normal workday or the normal work week, or to change the shift schedule or hours of work of an
employee or employees for street sweeping or for work to be performed on or at City facilities or
that may disrupt City facility operations, the City shall provide, absent emergency circumstances,
at least forty-eight (48) hours advance notice of such change to all employees affected by such
change.
SECTION 5.4:

OVERTIME COMPENSATION

The compensation paid employees for overtime work shall be as follows:
A.

An employee shall be paid at one and one-half (1½) times the employee’s regular

straight time hourly rate of pay for all hours worked outside the hours of his normal scheduled
workday or in excess of 40 hours in the employee’s normal work week. Overtime will be
rounded to the nearest ¼ hour.
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B.

Approved compensated time shall be counted as “time worked” for purposes of

computing overtime compensation.
SECTION 5.5:

OVERTIME DISTRIBUTION

Working overtime is a necessary requirement of each employee’s position. Employees
are expected not only to perform mandated overtime work, but to answer calls from the City
seeking employees to work overtime, and to volunteer to work their fair share of overtime
assignments. Employees who fail to answer calls from the City for snow and ice callouts or
when assigned to be on-call shall be subject to discipline.
The City will assign overtime work to bargaining unit employees in those classifications
that the City determines are needed to perform such work, and to the employees within such
classification that the City determines are qualified to perform the specific overtime work that is
required. The City shall not be required to interrupt work in progress. When assigning overtime,
the City shall utilize a rotating overtime distribution list for each Division, which list shall
consist of all employees in the following classifications within that Division (i.e., all
Maintenance workers, all Foremen, all Mechanics) listed in order of seniority, with the most
senior employee listed first, and thereafter rotating. If all employees within such classification in
that Division decline such assignment, then the City shall offer overtime to the Foreman in that
Division, if he has not already been assigned such overtime. If the Foreman has been assigned to
such overtime, or if the Foreman declines, and additional overtime is needed, the City shall offer
overtime to other qualified employees in that Division, and thereafter, to employees in other
Divisions, based upon qualifications and availability. If no other employees are available for
such overtime assignment, then the least senior employee in such classification in the original
Division shall be first ordered to work such overtime assignment, and any other qualified
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employees who are required to work shall be assigned, based upon reverse seniority in such
classification within such Division.

Such “ordered back list” shall be rotated, by reverse

seniority. However, if all full-time bargaining unit members who would have usually worked the
overtime refuse it or are unavailable, the Employer may have non-bargaining unit employees or
outside contractors perform such work, without violating the Agreement.
If an error is made and an employee is skipped in the overtime assignment procedure,
such employee shall be placed at the top of the callout list for the next overtime assignment,
provided that a bargaining unit member committed the callout error. If a non-bargaining unit
member committed the error, the skipped employee shall receive the minimum callback pay.
The parties agree that employees shall be called out for snow and ice operations
according to past practice.
SECTION 5.6:

CALLBACK

A “callback” is defined as an official assignment of work which does not continuously
precede or follow an employee’s regularly scheduled working hours.

Callbacks shall be

compensated at the appropriate overtime rate of pay, as stated above, for all hours worked on
callback, with a guaranteed minimum of three (3) hours at such overtime rate of pay for each
callback. It is expressly agreed that a callback assignment is for the purposes specified in such
assignment and employees shall perform such duties as directed in such callback. The callback
assignment begins when the employee is contacted. Employees shall only be compensated for
one guaranteed minimum “callback,” if multiple callbacks occur during the same three (3) hour
time period.
SECTION 5.7:

ON-CALL PAY

The City’s on-call assignments are as specified below:
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A. Water Operations Division: One (1) employee is placed on weekend on-call from
close of business Friday until open of business Monday. Employees placed on-call
shall be compensated four (4) hours of pay at the rate of time and one-half their
regular hourly rate of pay and shall receive three (3) hours of compensatory time for
each Saturday and Sunday on-call. For employees in the Water Operations Division
placed on-call for the days on which the holidays of New Year’s Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day and Christmas Day are observed,
such employees shall be compensated with four (4) hours pay at the rate of time and
one-half of their regular hourly rate of pay and four (4) and one-half hours of
compensatory time. For employees in the Water Operations Division placed on-call
for the days on which the holidays of Martin Luther King’s Birthday, Veterans’ Day,
Thanksgiving Friday and Christmas Eve are observed, such employees shall be
compensated with four (4) hours pay at the rate of time and one-half of their regular
hourly rate of pay and three (3) hours of compensatory time. Hours worked in excess
of the four (4) hours per day shall be compensated per hours worked and shall not be
treated as a callback.
Any bargaining unit employee who is assigned to monitor the water system via a City
laptop computer outside of his normal work hours, Monday through Thursday, shall
be compensated at one (1) hour of pay, at the overtime rate of time and one-half their
regular hourly rate, for each day.
B. Underground Utilities Division, Facilities Division, Vehicle Services Division and
Streets (along with Refuse) Division: One (1) employee from each of these four (4)
Divisions shall be on call each weekend and for each observed holiday. Such
employees shall be compensated for such on-call duties with two (2) hours of pay at
the overtime rate of time and one-half their regular hourly rate of pay per day for
service on weekends, and shall be compensated for such on-call duties with three (3)
hours of pay at the overtime rate of time and one-half their regular hourly rate of pay
on observed holidays.
SECTION 5.8:

COMPENSATORY TIME

As an alternative to paid overtime, employees may opt to earn compensatory time off, if
requested by the employee. Compensatory time shall be granted in the minimum of thirty (30)
minute blocks. Employees may accrue up to two hundred forty (240) hours of compensatory
time at any given time (a rolling bank), but any compensatory time in excess of eighty (80) hours
not used by December 1 of any year shall be paid to the employee at the rate of pay in effect for
such employee on the date of such payment, and such payment shall be made to the employee on
the second payroll of December. Requests to use compensatory time must be made at least
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forty-eight (48) hours in advance, where practicable, and shall be subject to obtaining the
supervisor’s approval of such use. Compensatory time cannot be scheduled before it is earned.
Employees may request to cash out accrued compensatory time, not to exceed forty-eight (48)
hours per payroll period, upon completion of a payroll form, subject to the approval of the
Director of Public Works and the City Manager.
SECTION 5.9:

MANDATORY REST PERIOD

Unless an employee agrees otherwise, employees will not be required to work more than
sixteen (16) consecutive hours without being allowed an eight (8) hour rest period. If an
employee is sent home by the Employer after sixteen (16) consecutive hours and his eight (8)
hour rest period falls within his normal workday, he shall be compensated for the remaining
hours of his normal workday. If an employee chooses to go home after sixteen (16) consecutive
hours and his eight (8) hour rest period falls within his normal workday, he may be permitted to
use unused accrued leave for the remaining hours of his normal workday.
SECTION 5.10:

NO PYRAMIDING

Compensation shall not be paid more than once for the same hours under any provision
of this Article or Agreement.
ARTICLE VI
SENIORITY
SECTION 6.1:

SENIORITY DEFINED

An employee's seniority shall be the period of the employee's most recent continuous
regular full-time employment in a classification that is included in the bargaining unit.
SECTION 6.2:

TERMINATION OF SENIORITY

Seniority for all purposes shall be terminated if the employee:
a) Resigns or quits; or
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b) Is discharged for just cause (or if a probationary employee is discharged with or
without cause); or
c) Retires or is retired; or
d) Is absent for three (3) consecutive work days without notifying the Public Works
Director or his designee; or
e) Falsifies the reason for a leave of absence or engages in employment while on an
authorized leave of absence; or
f) Is laid off for a period of twelve (12) months or fails to respond to a notice of recall to
work; or
g) Does not perform work for the Employer (except for absences for military service or
worker’s compensation) for a period in excess of twelve (12) months.
SECTION 6.3:

SENIORITY LIST

The City shall maintain a seniority list, which shall be furnished to the Union at the
beginning of each contract year. The City shall not be responsible for any errors in the seniority
list, unless such errors are brought to the attention of the City in writing within fourteen (14)
calendar days after the Union’s receipt of such list.
SECTION 6.4:

PROBATIONARY EMPLOYEES

All new hires and any employee rehired after a loss of seniority shall be considered a
probationary employee, until they have completed a probationary period of twelve (12) months
of actual work. A probationary employee shall have no seniority, except as otherwise provided
for in this Agreement, until he/she has completed their required probationary period. Upon such
completion, he/she shall acquire seniority, which shall be retroactive to the date of his/her most
recent employment.

During an employee’s probationary period, the employee may be

suspended, laid off, terminated or otherwise disciplined at the sole discretion of the City. During
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an employee’s period of probation, no grievance may be filed by or on behalf of such employee
regarding the suspension, layoff, termination or other discipline.
ARTICLE VII
LAYOFF AND RECALL
SECTION 7.1:

LAYOFF

If the City, in its sole discretion, determines that layoffs are necessary, employees will be
laid off from the affected classifications of Foremen, Maintenance Workers or Mechanics,
without regard to grade (i.e., A, B) based on a consideration of their seniority, as defined in
Article VI. No layoff will occur without at least thirty (30) calendar days’ notification to the
Union. The City agrees to consult the Union, upon request, and afford the Union an opportunity
to propose alternatives to the layoff, though such consultation shall not delay the implementation
of the layoff.
SECTION 7.2:

RECALL OF LAID-OFF EMPLOYEES

Employees who are laid off shall be placed on a recall list for a period of twelve (12)
months or the length of time the employee has been employed by the City in a position covered
by this Agreement, whichever is less. If there is a recall in the employee’s classification,
employees on the recall list in said classification shall be recalled in the inverse order of their
layoff, provided they are currently qualified to perform the work in said classification, including
possessing any required licenses or certification. The City shall notify the employee via certified
mail to the employee's last known address with a copy to the Union that he/she is being recalled.
If the employee fails to respond to the City within fourteen (14) days from the date of receipt, the
employee shall be deemed to have waived any entitlement to re-employment. Any employee
who fails to report for work on the date stated within the notice of recall shall be deemed to have
waived any entitlement to re-employment.
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ARTICLE VIII
DISCIPLINARY PROCEDURES
When the City believes that just cause exists to institute disciplinary actions (except for
probationary employees, who may be disciplined with or without just cause), it shall have the
option to assess the following penalties:
(A)

Oral warning, with documentation of such filed in the employee's personnel file.

(B)

Written reprimand, with copy of such maintained in the employee's personnel file.

(C)

Suspension without pay, with documentation of such maintained in the
employee's personnel file, with a copy sent to the Union.

(D)

Discharge with documentation of such maintained in the employee's personnel
file, with a copy sent to the Union.

The Employer reserves the right to impose discipline based upon the severity of the
employee’s conduct, actions or inactions. Whenever appropriate, prior to actual imposition of
written reprimands, suspension without pay, or discharges, the employee shall be afforded an
opportunity to discuss his/her views concerning the conduct causing such disciplinary action.
Such discussion should take place as soon as practicable and not be unduly or unreasonably
delayed. Furthermore, upon request of the employee, a representative of the Union (Steward)
shall be allowed to be present and participate in such discussions, but such discussion shall not
be delayed in order to allow a particular Steward to be present, if another Steward is available.
ARTICLE IX
GRIEVANCE PROCEDURE
SECTION 9.1:

GRIEVANCE DEFINED

A grievance is defined as any claim against the City of violation of an express provision
of this Agreement.
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SECTION 9.2:

PROCESSING OF GRIEVANCE

Grievances shall be processed by the Union on behalf of an employee or on behalf of a
group of employees or itself setting forth name(s) or group(s) of the employee(s). The Grievant
or one Grievant representing a group of Grievants may be present at any step of the grievance
procedure, and the Grievant is entitled to Union representation at each and every step of the
grievance procedure. The resolution of a grievance filed on behalf of a group of employees shall
be made applicable to the appropriate employees within that group who were named in the
written grievance filed at Step Two.
SECTION 9.3:

GRIEVANCE STEPS

It is mutually desirable and hereby agreed that all grievances shall be handled in
accordance with the steps listed below. Any time period provided for under the steps in the
grievance procedure may be mutually extended in writing. The grievance, which shall be on a
form provided by the Union, a copy of which is attached hereto as Appendix B, will contain a
summary statement of facts surrounding the grievance, the specific Articles and Sections of the
Agreement allegedly violated, the date of the alleged violation and the relief sought. The
grievance document shall be signed and dated by the Union.
The Union may file a class grievance, if it affects two or more bargaining unit members
whose grievances involve the same issues, interpretations and contract provisions, so that a
decision as to one grievant shall be decisive as to all members of the class. All such Class
Grievances will be submitted by the Union representative, and shall contain all of the
information required to be specified, as provided in the preceding paragraph.
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STEP ONE: ASSISTANT DIRECTOR OF PUBLIC WORKS
If the parties are unable to resolve the grievance informally, the Union may submit such
grievance for resolution by means of the formal grievance procedure. Grievances shall be
presented in writing to the Assistant Director of Public Works within ten (10) calendar days of
the occurrence giving rise to the grievance, not including the day of the occurrence, or within ten
(10) calendar days of the date when the affected employee knew, or reasonably should have
known of such occurrence, not including the day of the occurrence. Any grievance not presented
to the Assistant Director of Public Works within the time period stated above shall be deemed
untimely and shall be deemed waived. The Assistant Director of Public Works shall schedule a
conference with the Union within ten (10) calendar days of the receipt of the grievance in order
to attempt to adjust the matter. The Assistant Director of Public Works shall provide an answer
in writing no later than ten (10) calendar days from the receipt of the Step One grievance,
generally stating whether the Employer is granting or denying the grievance.
STEP TWO: DIRECTOR OF PUBLIC WORKS
If the grievance is not resolved at Step One or the Assistant Director of Public Works’
response is not received within ten (10) calendar days following receipt of the Step One
grievance, and the Union wishes to appeal the grievance to Step Two of the grievance procedure,
the grievance shall be delivered in writing to the Director of Public Works or designee within ten
(10) calendar days after the receipt of the Assistant Director of Public Works’ written response to
the grievance, not including the day the response was received, or within ten (10) calendar days
of the day the response was due, if no response was received.
The written appeal shall generally state the basis upon which the employee believes the
grievance was improperly denied at the previous step of the grievance procedure. The Director
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of Public Works or designee shall schedule a conference with the Union within ten (10) calendar
days of receipt of the Step 2 filing in an attempt to adjust the matter. If no settlement of the
grievance is reached, the Director of Public Works or designee shall provide a written response
to the grievant within ten (10) calendar days after receiving the written Step Two grievance, not
including the day the Step Two grievance was received, generally stating the basis upon which
the Employer is denying the grievance.
STEP THREE: CITY MANAGER
If the grievance is not resolved at Step Two or the Director of Public Works’ response is
not received within ten (10) calendar days following receipt of the Step Two grievance, and the
Union wishes to appeal the grievance to Step Three of the grievance procedure, the appeal shall
be submitted in writing to the City Manager, or his designee, within ten (10) calendar days after
the receipt of the Director of Public Works’ or designee’s written response to the employee, not
including the day the response was received, or within ten (10) calendar days of the day the
response was due, if no response was received.
The written appeal shall generally state the basis upon which the employee believes the
grievance was improperly denied at the previous step of the grievance procedure. The City
Manager, or his designee, shall schedule a conference with the Union within ten (10) calendar
days of receipt of the Step 3 filing in an attempt to adjust the matter. If no settlement of the
grievance is reached, the City Manager, or his designee, shall provide a written response to the
grievant within ten (10) calendar days after receiving the written Step Three grievance, not
including the day the response was received, generally stating the basis upon which the
Employer is denying the grievance.
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STEP FOUR: ARBITRATION
If the grievance is not resolved at Step Three and the Union wishes to appeal the
grievance from Step Three of the grievance procedure, the Union may refer the grievance to
arbitration, as described below, within thirty (30) calendar days of receipt of the written answer
as provided to the Union at Step Three, not including the day the response was received, or
within thirty (30) calendar days of the day the response was due, if no response is received:
(a)
Within said thirty (30) calendar days, the Union shall provide to the City Manager
written notice of such referral to arbitration. The parties shall attempt to agree upon an arbitrator
within seven (7) calendar days after receipt of the notice of referral. In the event the parties are
unable to agree upon the arbitrator within said period, the parties shall jointly request the Federal
Mediation and Conciliation Service (FMCS) to submit a panel of seven (7) arbitrators, who are
members of the National Academy of Arbitrators residing in Illinois. The parties shall
alternatively strike the name of an arbitrator, with the party requesting arbitration to make the
first strike. The person whose name remains shall be the arbitrator, provided that each party,
before striking any names, shall have the right to reject one (1) panel of arbitrators.
(b)
The arbitrator shall be notified of his/her selection and shall be requested to set a
time and a place for the hearing, subject to availability of Union and Employer representatives.
The arbitrator shall notify the Employer and the Union of the mutually agreed upon date and
time of the hearing.
(c)
The Employer and the Union shall have the right to request the arbitrator to
subpoena the presence of witnesses or documents.
(d)
The arbitrator shall submit his/her decision in writing within thirty (30) calendar
days following the close of the hearing or the submission of briefs by the parties, whichever is
later.
(e)
The fees and expenses of the arbitrator and the cost of the court reporter and the
written transcript, if any, shall be divided equally between the Employer and the Union;
provided, however, that each party shall be responsible for compensating its own representatives
and witnesses.
SECTION 9.4:

AUTHORITY OF THE ARBITRATOR

The arbitrator shall have no right or authority to amend, modify, nullify, ignore, add to,
or subtract from the provisions of the Agreement. The arbitrator shall consider and decide only
the question as to whether there has been a violation, misinterpretation or misapplication of the
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specific provisions of this Agreement. The arbitrator shall only be empowered to determine
the issue raised by the grievance as initially presented in writing and shall have no authority to
make a decision on any issue not so submitted or raised. Such decision and award of the
arbitrator shall be final and binding on the Employer, the Union, and the employee(s) involved,
unless reversed on appeal in accordance with the provisions of the Uniform Arbitration Act
and/or the Illinois Public Labor Relations Act.
SECTION 9.5:

TIME LIMITS

Grievances may be withdrawn at any step of the procedure. If a grievance is not
presented by the Union within the time limits set forth above, it shall be considered “waived”
and may not be pursued further. If a grievance is not appealed to the next step within the
specified time limit or any agreed extension thereof, it shall be considered settled on the basis
of the Employer’s last answer. Grievances not discussed or answered by the Employer within
the designated time limits stated in this grievance procedure shall be viewed by the Union as
denied and the Union may elect to appeal the grievance to the next step of the grievance
procedure, in accordance with such procedures set forth hereinabove. The parties may, by
mutual agreement in writing, extend any of the time limits set forth in this Article, but no
extension of time shall be implied by any action or inaction of either party, if not expressly
stated in writing.
SECTION 9.6:

GRIEVANCE PROCESSING AND GRIEVANCE MEETINGS

Four (4) duly authorized bargaining unit employees shall be designated by the Union as
Stewards. The Union will provide written notice to identify the Stewards to the Director of
Public Works.
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Employees and/or the Union representatives shall investigate and/or file grievances only
on their non-work time (which, under this Agreement, means before work, after work, during
approved breaks or during a lunch period, subject to emergency work duties) and only in a
manner which will not disturb other employees who are working. In the event a grievance
meeting(s) is scheduled by the Employer during the time the employee(s) would otherwise be
working, the employee(s) shall receive compensation for such time spent in such meeting(s).
Neither their Union Stewards nor other Union representatives shall be compensated by the
Employer for the attendance at arbitration hearings.
ARTICLE X
LEAVES
SECTION 10.1:

HOLIDAYS

The following days are declared holidays for all full-time bargaining unit employees:
New Year's Day
Martin Luther King Jr. Day
Memorial Day
Independence Day
Labor Day
Veteran's Day
Thanksgiving Day
Day after Thanksgiving
Christmas Eve
Christmas Day
Except as provided hereinafter, employees will be scheduled to be off of work on such
holidays, and shall receive eight (8) hours pay at the employee’s regular hourly rate of pay, as
holiday pay. Whenever a holiday falls on Saturday, the preceding Friday shall be observed as
the official City holiday. When a holiday falls on a Sunday, the following Monday will be
observed as the official City holiday. Except for employees who are assigned to Refuse
operations, full-time employees who work on the observed holiday shall be compensated at a
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rate of one and one-half times the employee's regular hourly rate of pay for hours actually
worked, in addition to eight (8) hours of straight time holiday pay. Except for employees who
are assigned to Refuse operations, full-time employees who work on the actual holiday shall be
compensated at the rate of two (2) times the employee’s regular hourly rate of pay for all hours
actually worked, in addition to eight (8) hours of straight time holiday pay.
Refuse collection is a five (5) day per week operation, therefore employees may be
required to work on holidays and Saturdays. Should a Refuse employee work on Martin Luther
King Jr. Day, Veterans’ Day, the Friday after Thanksgiving, or Christmas Eve, he shall be
compensated as follows: eight (8) hours of holiday pay, plus time and one-half for all hours
actually worked on such holiday, plus eight (8) hours of compensatory time, should the
employee work over four (4) hours.
SECTION 10.2:

VACATION

All regular full-time bargaining unit members shall be allowed vacation leave, with pay,
subject to obtaining the approval of the Director of Public Works or his/her designee at least
twenty-four (24) hours in advance for a full vacation day, and subject to approval of the Director
of Public Works or his/her designee in his/her reasonable discretion for less than a full vacation
day. Employees hired by the City prior to January 26, 2011, with previous local (municipal),
state or county government service, other than in Rolling Meadows, shall be entitled to credit for
such service for purposes of calculating length of continuous service for vacation accrual. The
means of determining the anniversary date for full-time employees shall be 365 consecutive
calendar days from their date of hire or previous anniversary. Vacation allowances shall be
earned per pay period, based on the following schedules:
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For those employees hired on or before November 2, 2010:

Years of
Completed
Service
0-4
5-9
10-14
15-19
20+

Vacation Weeks
Earned Per Year

Vacation Hours
Earned Per Year

2
3
4
5
6

80
120
160
200
240

Throughout the
Anniversary Period
– Maximum Accrual
Hours*
160
240
320
400
480

(*This reflects the eligible vacation hours carry over/accrual, plus vacation accrual hours
earned during the following year.)
For those employees hired on or after November 3, 2010:
Years of
Completed
Service
0-5
6-15
16-25
After 25

Vacation Weeks
Earned Per Year

Vacation Hours
Earned Per Year

2
3
4
5

80
120
160
200

Throughout the
Anniversary Period
– Maximum Accrual
Hours*
160
200
280
320

(*This reflects the eligible vacation hours carry over/accrual, plus vacation accrual hours
earned during the following year.)
Employees shall select vacation days on a first come first served basis by Division,
subject to the approval of the Director of Public Works or his/her designee.
SECTION 10.3:

FLOATING HOLIDAYS

All full time and regular part-time employees may choose three (3) floating holidays per
year to be taken on any date approved, in advance, by the Director of Public Works or his/her
designee. Floating holidays must be taken in the calendar year in which they are available or they
are lost. Upon separation, there will be no compensation for unused floating holidays. New
employees serving a probationary period shall not be eligible for a floating holiday until they
have successfully completed six (6) months of consecutive service to the City. New appointees

748892_3

23

serving a probationary period who voluntarily terminate their employment prior to the six-month
period shall not be paid for any floating holidays.
SECTION 10.4:
A.

SICK LEAVE

Sick Leave Accrual. Full-time employees hired shall earn sick leave at the rate

of eight (8) hours per month.
Regular full-time employees hired before January 25, 2011 may accumulate sick leave
up to a maximum of one thousand (1,000) hours. Regular full-time employees hired on or after
January 25, 2011 may accumulate sick leave up to a maximum of one hundred eighty (180)
hours in their Regular Sick Leave Bank. However, whenever a regular full-time employee hired
on or after January 25, 2011 has one hundred eighty (180) hours of sick leave in such
employee’s Regular Sick Leave Bank, any additional sick leave earned by such employee shall
be placed in such employee’s Serious Medical/Disability Leave Bank, up to a maximum of an
additional one hundred eighty (180) hours. Such Serious Medical/Disability Leave Bank may
only be used for absences occurring as a result of the employee’s own serious medical condition
(i.e., FMLA qualifying) or disability, and may be used only upon exhaustion of the employee’s
Regular Sick Leave Bank, and only after obtaining approval from the City Manager or designee.
Unused sick leave in both the Regular Sick Leave Bank and the Serious Medical/Disability
Leave Bank of employees hired on or after January 25, 2011 shall have no cash value.
B.

Sick Leave to PEHP. For employees hired before January 25, 2011, an employee

must reach seven hundred twenty (720) accumulated hours of sick leave to be eligible for
participation in the PEHP Sick Leave incentive program described below. Employees hired on
or after January 25, 2011 are not eligible for participation in the PEHP sick leave program
described below. Once employees have achieved the minimum balance in their sick leave
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accrual, the equivalent of one-half (1/2) of the sick days accumulated and unused during the
preceding anniversary year shall be credited to the employee's Post Employee Health Plan
account, at his/her regular rate of compensation. The balance of the hours not credited to the
employee's PEHP account shall remain in the employee's sick leave accrual. However, at no
time shall the conversion cause the total balance in the employee's sick leave accrual to drop
below the minimums established for eligibility.
In the event that an employee who was hired before January 25, 2011 reaches the
maximum accumulation as provided above, the value of the total unused sick leave hours (i.e.
100%), up to a maximum permitted to be earned in a year, shall be credited to the employee's
Post Employment Health Plan account at his/her regular rate of compensation.
The number of sick days for which the employee is entitled to be compensated for, in the
form of Post-Employment Health Plan deposits, and/or to remain in his/her accumulated sick
leave accrual shall be determined as of the employee's anniversary date.
C.

Sick Leave and PEHP Retirement Benefits. The following criteria are established

for eligibility to participate in the PEHP Retirement benefit program, which is limited to
employees hired before January 25, 2011:
1. Employees who have completed eight (8) years of service and are at least

fifty-five (55) years of age; or who have completed twenty (20) years of
service with the City, including regular part-time employees hired before
1991, who have not been dismissed by the City;
2. Employees who sustain a permanent disability while on the job with the

City prior to twenty (20) years of service, which leaves the employee
unable to perform their duties as a regular full-time employee, making
him/her eligible for a duty related disability pension.
Employees eligible for participation in this program shall be compensated for unused
sick leave at the rate of his/her regular rate of pay in effect on his/her last day of actual work for
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the City for all accrued and unused sick leave days accumulated as of his/her last day of actual
work for the City in accordance with the following program elements:
1. Cash Payment: The City shall issue to the employee a check whose value shall be
determined by multiplying the employee's ending hourly wage times the accrued and
unused sick leave, not to exceed four hundred eighty (480) hours. Proceeds from
his/her cash payment are subject to withholding of applicable state and federal taxes.
Employees may request that the value of the cash payment be converted into the
equivalent monthly health insurance premium payments, the value of which shall be
based on the current cost to the City for the desired health insurance plan. These prepaid health insurance premiums shall be utilized first as the source of funds to enable
the employee to maintain participation in the City's Health Insurance programs as
provided Rules and Regulations. In the event that the employee passes away prior to
the complete utilization of the pre-paid medical insurance premiums, their spouse and
or dependents would be able to continue participation in the plans or request in
writing a cash settlement based on the value of the premiums at the time they were
purchased and the balance remaining in the account, pursuant to a beneficiary
declaration made by the employee.
2. Deposit of Remaining Sick Leave: In the event that there is a remaining sick leave
balance, the dollar value equivalent shall be deposited in the employee's Post
Employment Health Plan (PEHP) account, based on the ending rate of pay on the
date of the employee's retirement multiplied by the number of eligible credits, up to
five hundred twenty (520) hours.
The proceeds within the PEHP account may be used to pay premiums due for the retired
employee's continued participation in the City sponsored health insurance programs on behalf of
the retired employee, or his/her spouse and dependent children, or other recognized
expenditures allowed under the terms of the PEHP.
D.

Sick Leave Buy Back. Once an employee has accumulated seven hundred

twenty (720) hours of sick leave, they shall be eligible for the following program:
Employees may request that up to one half of the annual sick leave hours be cashed out
in any given calendar year. The value of the payment shall be based on the employee's current
hourly rate of pay multiplied by the number of hours being requested. The request can be made
at any time during the year and shall be in writing to the employee's department head, which

748892_3

26

shall forward the same to the City's Human Resource Director. However, at no time shall the
conversion cause the total balance in the employee's sick leave accrual to drop below the
minimums established for eligibility. Proceeds from this cash payment are subject to
withholding for applicable state and federal taxes.
SECTION 10.5:

USE OF SICK LEAVE

Sick leave may be taken for the following reasons:
• Any illness or injury of an employee, or any exposure to a contagious disease, as a

result of which the health of others may be endangered by his or her attendance at
work.
• Serious illness in the employee's immediate family. Immediate family shall be defined

as the employee's spouse, children, mother, father, mother-in-law, father-in-law,
brothers, sisters, or grandparents.
In order to receive compensation while absent on sick leave, the employee shall notify
the Director of Public Works or designee (supervisor) prior to beginning daily duties. If said
notification is not made, the employee shall be considered absent without leave by the Director
of Public Works or supervisor and use of sick leave will not be allowed, unless excused by the
Department Head or designee.
A written medical certificate, as evidence of the illness or injury to an employee or
family member which prevents (or prevented) attendance at work, may be required by the City
Manager or Director of Public Works or his/her designee for absences in excess of two (2)
consecutive days.
SECTION 10.6:

JURY DUTY LEAVE

Employees on jury duty shall be released from duty with pay for those hours in which the
employee is required to report for jury duty. Employees shall turn over to the City any jury duty
compensation they receive from the County or federal court. There will be no further City
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reimbursement for expenses incurred by the employee. Leave for jury duty will not be charged
against the employee's annual leave or sick leave and all benefits will continue to accumulate
during each day of jury duty leave. An employee on a jury panel shall return to work for the
balance of any day that the employee is excused by the court from further attendance.
SECTION 10.7:

MILITARY LEAVE

Military leave shall be provided in accordance with applicable law.
SECTION 10.8:

FUNERAL LEAVE

All regular full -time employees shall be granted, by their Department Head or designee,
up to three (3) days leave with no loss of compensation at the time of the death of his or her
spouse, children (natural, step or adopted) , mother, father, step-parents, sister (including step),
brother (including step), mother-in-law, father-in-law, grandparents, grandchildren, brother-inlaw and sister-in-law. Under extenuating circumstances, the City Manager, in his/her sole
discretion, may allow the employee to use other accumulated leave, if additional time is needed.
SECTION 10.9:

PERSONAL LEAVE

The City Manager or his/her designee may authorize any regular full-time or part- time
employee to be absent, without pay, for personal reasons, for a period not to exceed ten (10)
working days in any calendar year.
SECTION 10.10:

TEMPORARY LIGHT DUTY ASSIGNMENT

If a City-approved physician determines that an employee is unable to adequately
perform the full range of duties for their position due to the existence of a job-related or non-job
related illness, injury or disability, and if the City determines there is a reasonable expectation
that the employee will be able to return to full duty within a six (6) month period, the City, at its
sole discretion, may temporarily assign the employee to light duty in any City department for up
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to six (6) months, provided that the City, in its sole discretion, determines that such work is
available and the City determines, in its sole discretion, that the employee possesses the basic
skills to perform the duties. Upon confirmation by a City approved physician that the employee
is able to perform the full range of duties for his/her position, the employee shall be returned to
their previous position. If an employee who is assigned to light duty cannot return to full duty
within a six (6) month period, the City may terminate the employment of such employee.
SECTION 10.11:

FAMILY MEDICAL LEAVE ACT

The City shall comply with the Family Medical Leave Act, in accordance with Section
17.9 of the City’s Personnel Rules and Regulations, as amended from time to time. The City
shall utilize a rolling twelve (12) month period for FMLA leave.
ARTICLE XI
LABOR MANAGEMENT CONFERENCES
SECTION 11.1:

LABOR-MANAGEMENT CONFERENCES

The Union and the Employer mutually agree that in the interest of efficient management
and harmonious employee relations, meetings shall be held between Union and Employer
representatives when appropriate. Such meetings shall be scheduled after either party submits an
agenda to the other, at a time mutually agreed upon by the parties. Such meetings shall be
limited to:
(A)

Discussion of the implementation and general administration of this Agreement;

(B)

A sharing of general information of interest to the parties;

(C)

The identification of possible health and safety concerns.

SECTION 11.2:

PURPOSE

It is expressly understood and agreed that such meetings shall be exclusive of the
grievance procedure. Such meeting shall be chaired by the Director of Public Works or his/her
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designee. There shall be no loss of wages for attendance by Union Stewards and/or affected
bargaining unit employees, if the meeting is scheduled by mutual agreement during regular work
hours. Grievances and arbitrations shall not be discussed at such meetings.
ARTICLE XII
MISCELLANEOUS PROVISIONS
SECTION 12.1:

GENDER

Whenever the male gender is used in this Agreement, it shall be construed to include both
males and females equally.
SECTION 12.2:

UNIFORMS

The City shall provide each employee with up to five hundred fifty dollars ($550.00)
reimbursement, upon presentation of a receipt for purchase, for the purpose of purchasing
uniforms, pursuant to IRS regulations. Alternatively, mechanics may receive uniforms through a
uniform service that is selected by the City and a reduced uniform allowance in the amount of
$200.00.
The City shall provide all necessary safety gear and safety equipment, except for safety
shoes. The City shall provide prescription safety glasses, if necessary, and replacements for the
same every other year, if necessary.
SECTION 12.3:

LICENSE/CERTIFICATION REIMBURSEMENT AND STIPENDS

For any licenses or certifications required by the City, the City shall pay for or provide all
necessary training, schooling and certificate programs required to obtain and maintain such
licenses and/or certifications, and any renewals or endorsements thereof. An employee who is
required by the City to hold any of the following licenses/certifications/endorsements and who
holds such license/certification/endorsement for a full contract year, shall receive the following
stipend(s) at the end of each contract year:
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Wastewater License - $250.00
HVAC Certification - $250.00
Electrical License - $250.00
Water Operator License - $250.00
International Society of Arborists (ISA) Certification - $250.00
Pesticide License - $100.00.
Employees shall receive stipends for no more than two (2) of such licenses/certifications/
endorsements, as designated by the employee. Any mechanic who holds an ASE certification for
a full contract year shall receive a stipend in the amount of $100.00, not to exceed compensation
for five (5) stipends. Mechanics who held ASE certifications as of December 2016 shall not be
subject to such limitation, but shall be eligible to receive compensation for any ASE certification
held by such mechanic in December 2016, provided that if any such ASE certification is not
renewed, such mechanic’s maximum number of stipends shall be reduced accordingly.
SECTION 12.4:

TRAINING

The Employer agrees to compensate all bargaining unit employees for all time spent in
required training programs. Employees attending such required training may be required to use a
City vehicle for travel to and from such training.
SECTION 12.5:

DRUG AND ALCOHOL TESTING

The City’s Drug & Alcohol Policy is made part of this Agreement, is incorporated by
reference, and is applicable to all bargaining unit employees. Application of this policy is
subject to the Grievance Procedure.
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SECTION 12.6:

TUITION REIMBURSEMENT

Regular full-time employees will be reimbursed for courses/programs taken that have
been approved by the Director of Public Works and City Manager. The tuition assistance
program is a discretionary program, subject to the availability of funds, and may be
discontinued at any time by the Mayor and City Council or the City Manager.
Employees must be employed with the City a minimum of three (3) years before they
are eligible to participate in the tuition reimbursement program. Employees must be meeting
performance expectations based upon their yearly performance evaluations to qualify for the
program. Employees desiring to participate in the program must complete and submit an
Employee Education Request for Reimbursement Form (attached hereto as Appendix C) to
Human Resources for approval prior to enrolling in any course. Human Resources, with input
from the Director of Public Works and taking into account the employee’s current and future
job assignments, potential impact on the employee’s work responsibilities and availability of
funding, will advise the employee in writing as to whether the request has been approved.
Such requests shall be required to be filed by October 1 for the following budget year. If
possible, attached to the form should be the school schedule and classes in order for the City to
properly evaluate budget considerations for reimbursement.
The following points will be examined in relation to each application for tuition
reimbursement:
a. The immediate benefit which the course would provide to the employee, and the
immediate effect which it would have on job performance. The opinion of the
employee’s Department Head in regard to the specific benefit to the department, the
City and the to the employee’s overall educational pursuits.
b. The employee’s written explanation of the benefits (both personal and job-related)
provided by the course.
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c. In the event that the course for which tuition reimbursement is requested is not
directly related to the employee’s present position and responsibilities, the request
may be evaluated in terms of the benefits the course would provide by preparing the
employee for another position within the organization for which they may be
eligible (e.g., a course which provides supervisory training for an employee in a
non-supervisory position who may soon be placed in a supervisory position).
d. Whether or not the course for which tuition reimbursement funds are requested is to
be taken as part of a program leading to a college degree which is related to the
employee’s position and responsibilities (e.g., some courses required for a college
degree may not appear to be job-related when examined in isolation, but may be
classified as job-related when viewed in the context of the employee’s degree
program).
The reimbursable amount for tuition is a maximum of $4,500 per employee per fiscal
year. Reimbursement will be made for the cost of tuition according to the following scale:
Directly job-related and receives an “A”/pass = 75%, “B” = 50% or “C” = 25%
reimbursement. Indirectly job-related and/or required for a degree which is directly job-related
and receives and “A” or “B” or Pass = 50% or “C” = 25% reimbursement. No reimbursement
will be provided for a grade of “D”/fail or lower.
The City will not reimburse tuition for grades other than those above, nor will the City
reimburse for any expenses associated with taking classes such as books, commuting, meals,
and supplies. If grants, scholarships, or other means are available to assist the employee in
paying for tuition, those other means should be pursued and the City’s reimbursement will be
secondary to any other source of funding tuition costs.
Any employee receiving reimbursement under this plan and who voluntarily (retires,
resigns, quits, etc.) leaves City employment must repay the City according to the following
schedule: less than three (3) years between receiving assistance and terminating employment =
100%; three (3) to five (5) years = 75%; over five (5) years from the time between receiving
assistance and terminating employment = 0%. The determination of repayment for tuition
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reimbursement for employees who involuntarily (lay-offs, dismissed for non-performance,
etc.) leave the City will be done on an individual basis. Additionally, as per Internal Revenue
Service (IRS) rules regarding Fringe Benefits, a portion of the City’s reimbursement may be
subject to state and federal taxes, which are the responsibility of the employee.

(Such

payments may be deducted from final paychecks or other moneys owed to the employee by the
City).
SECTION 12.7:

TOOL ALLOWANCE

Effective January 1, 2017, the Employer shall provide all specialty tools.

Each

employee in the classification of Mechanic A and Mechanic B shall receive a tool allowance in
the amount of three hundred dollars ($300.00) in order to purchase tools. The tool allowance
shall increase to three hundred fifty dollars ($350.00) per annum, effective January 1, 2018.
The employees in the Facilities Division shall receive a tool allowance in the amount of three
hundred fifty dollars ($350.00) in order to purchase tools. Such tool allowances shall be paid
as a reimbursement, upon presentation of a proper receipt for the purchase of such tools.
Employees shall be required to inventory their tools each year and to submit such
inventory to the Director of Public Works or his/her designee.
SECTION 12.8:

EDUCATION INCENTIVE PLAN

Full-time regular employees may elect to participate in this plan five years after
commencement of employment and must be in courses or programs that are above the
educational reimbursements of the employee’s position.
The education incentive is as follows:
1.

The employee will receive a 1% increase in pay (calculated from the base pay) for
receiving or holding an Associate in Arts (AA) degree or similar (roughly sixty credit
hours or two years of college).
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2. The employee will receive a 2% increase in pay (calculated from the base pay) for
receiving or attaining three years of accredited college credit or similar.
3. An employee may receive a 3% increase in pay (based on base pay) for receiving or
holding a Bachelor of Arts (BA)/Bachelor of Science (BS) degree from an accredited
college or similar.
If an employee decides to participate in the education incentive plan, they will not be
entitled to participate in the longevity bonus plan contained in Section 18.2 of this Agreement or
switch back to it at a later date, to the longevity bonus plan.
ARTICLE XIII
SUBCONTRACTING
The City shall have the right to subcontract out beyond current practices, however such
subcontracting shall not result in a layoff for bargaining unit employees. Should the City
exercise its right to subcontract out beyond current practices, it shall notify the Union within
thirty (30) calendar days of the decision and shall negotiate the impact of the City’s decision to
subcontract, but such negotiations shall not delay the implementation of the City’s decision to
subcontract.
ARTICLE XIV
NON-DISCRIMINATION
In accordance with applicable law, neither the City nor the Union shall discriminate
against any employee covered by this Agreement on the basis of his or her race, color, religion,
sex, national origin, age, marital status, physical or mental disability, military status, or Union
membership. Any dispute concerning the interpretation and application of this Article shall be
processed either through the appropriate federal or state agency or court, or the grievance
procedure set forth in this Agreement at the employee’s discretion, but the election of one of
these options shall constitute a waiver of the right to exercise the other option.
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ARTICLE XV
NO STRIKE/NO LOCKOUT
SECTION 15.1:

NO STRIKE

During the term of this Agreement, neither the Union nor any officers, agents or
employees will instigate, promote, sponsor, engage in, or condone any strike, sympathy strike,
secondary boycott, slowdown, speed-up, sit-down, concerted stoppage of work (including the
concerted refusal to perform overtime), or mass absenteeism. Any or all employees who violate
any of the provisions of this Article may be discharged or otherwise disciplined by the City, and
the only issue that may be raised in any proceeding in which such discipline or discharge is
challenged is whether or not the employee actually engaged in such prohibited conduct. The
failure to confer a penalty in any instance is not a waiver of such right in any other instance nor
is it a precedent. In addition, in the event of a violation of this Section of this Article the Union
agrees to inform its members of their obligations under this Agreement and to direct them to
return to work.
SECTION 15.2:

NO LOCKOUT

The City will not lock out any employees covered by this Agreement during the term of
this Agreement as a result of a labor dispute with the Union.
ARTICLE XVI
FILLING OF VACANCIES
SECTION 16.1:

POSTING

Whenever the City determines there is a vacancy in an existing job classification or that a
new bargaining unit job has been created, a notice of such vacancy shall be posted on all bulletin
boards for ten (10) calendar days. During this period, employees who wish to apply for such
vacancy, including employees on layoff, may do so.
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SECTION 16.2:

FILLING OF VACANCIES

The Employer shall determine whether or not a vacancy should be filled. If the City
determines to fill such vacancy, a qualified internal applicant shall be hired before an outside
candidate is hired. Should there be two or more internal candidates that are qualified for the
position, the City shall select the successful applicant, as determined in its own discretion.
ARTICLE XVII
INSURANCE
SECTION 17.1:

HEALTH INSURANCE:

The City subscribes to hospitalization, medical, dental, and life insurance programs for its
employees, with the options and participation policies determined by the City Council. The City
shall continue to make available to non-retired full-time employees and their dependents group
health and hospitalization insurance, dental and life insurance coverage and benefits. The City
reserves the right to change insurance carriers, health maintenance organizations, or benefit
levels or to self-insure as it deems appropriate, however, the plan must provide the same or
similar benefits for healthcare plans that are offered to other City employees.
All new full-time employees hired in FY 2003 and thereafter until January 1, 2017, who
elect insurance coverage, shall be required to enroll in the HMO plan for health and
hospitalization insurance from date of hire through the expiration of the first full health plan year
following such date of hire. Full-time employees hired on or after January 1, 2017, who elect
insurance coverage, shall only be eligible to enroll in the HMO plan for health and
hospitalization insurance.
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SECTION 17.2:

EMPLOYEE CONTRIBUTIONS

Employees shall contribute to the cost of group health and hospitalization insurance or
HMO coverage based on the following schedule of employee contributions, which will be
deducted from employees' paychecks on a monthly basis:
HMO – 13% effective 6/1/2018; 14% effective 12/1/2018
PPO – 13% effective 6/1/2018; 14% effective 12/1/2018
SECTION 17.3:

RETIREE COVERAGE

The City will make available to employees who are under the age of sixty-five (65) and
who retire from City service, the same individual and dependent coverage (where the
dependent(s) are under the age of 65 years) health and hospitalization, and dental insurance
coverage offered to regular employees, and a variable deductible/out of pocket expense
maximum indemnity plan, with such premiums to be paid by the retired employees. Employees
who are over the age of sixty-five (65) and who retire from City service shall have the option of
electing individual and dependent coverage through the City’s plans as secondary coverage with
such premiums to be paid by the retired employees. Retired employees who chose to utilize
their accumulated sick leave days to pay for health insurance premium costs for coverage
provided through the City's sponsored health insurance programs would have the following
programs in which they could participate:
• Any health and dental insurance programs currently available to non-retired City
employees; and
• Reimbursement to the employee for actual payments made by the employee to any

other insurance carrier of the employee's choice in accordance with the terms of the Post
Employment Health Plan procedures.
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SECTION 17.4:

VOLUNTARY DISCONTINUATION BONUS (OPT OUT)

Pursuant to the terms of the City's IRC Section 125 Plan, any full-time bargaining unit
member who voluntarily discontinues their participation in the City's health and hospitalization
insurance program for a period of not less than twelve (12) calendar months, corresponding with
the term of the City's health insurance policies, shall receive a bonus payment (less applicable
withholding) which shall be $500.00/month for employees who opt out of all City insurance
who were eligible for coverage under the family plan, or $200/month for employees who opt out
of all City insurance who were eligible for coverage under the single plan. This payment will be
paid on the first check of each month in which the employee qualifies to receive such bonus
payment. Said employee shall be eligible to re-establish participation in the City's health and
hospitalization insurance program, pursuant to the qualifications set forth for enrollment.
Employees who opt out at times other than open enrollment shall be paid on a prorated basis
and the bonus received will be owed back (on a pro-rated basis) to the City of Rolling
Meadows, if for any reason the employee needs to reinstate health insurance or if they terminate
employment with in a plan year.
SECTION 17.5:

POST-EMPLOYMENT HEALTH PLAN (PEHP)

The City agrees to provide a Post-Employment Health Plan (PEHP) program for those
employees who are eligible for health insurance. In accordance with the Internal Revenue
Service Code, and all applicable federal and state statues, the PEHP will allow the City and the
members to make contributions and accumulate reserves, which could be drawn upon, free of
federal and state income taxes, to make permitted medical payments, including premiums for
health insurance upon separation from service or retirement with the City or where an existing
employee achieves a de minimum account balance of five thousand dollars ($5,000) in the PEHP
account.
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The City agrees to establish accounts for each of the members and contribute the
equivalent of one half of one percent (.5%) of the member's base salary (as of January 1st) into
the account by February 1st of each year.
Members will be responsible for choosing an investment option for their accounts. This
PEHP program will remain in effect so long as it continues to be permitted by the Internal
Revenue Code and all applicable federal and state statutes. The City also agrees to work with the
chosen administrator of the PEHP program to seek approval of the Internal Revenue Service to
allow tax exempt employee directed deposits into the individual employee's account. The City
would permit the employee contributions should the Internal Revenue Service approve them.
Effective January 1, 2006, at the option of each employee, the City shall make tax exempt
employee direct deposits into the individual employee's account, as permitted by the Internal
Revenue Service and all applicable federal and state laws.
SECTION 17.6:

DENTAL INSURANCE

The City shall contribute one-hundred twenty dollars ($120) on behalf of each full-time
employee each year, which can be applied either toward the cost of the City's dental insurance
premiums or, if the employee elects not to participate in the City's dental plan, to reimburse the
employee for dental related expenses incurred, as evidenced by the presentation of a receipt by
the employee to the Human Resources Director.
SECTION 17.7:

LIFE INSURANCE

The City provides term life insurance (which includes AD&D coverage) for its regular
full-time employees with a value of the employees' annual salary in effect at the start of the
fiscal year, with the minimum level of coverage being $20,000. In addition, supplementary
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insurance is available at the request, and at the sole cost of the employee, through the Illinois
Municipal Retirement Fund (IMRF) for those who qualify.
ARTICLE XVIII
WAGES
SECTION 18.1:

WAGE RATES

The Wage Schedules, effective January 1, 2017; January 1, 2018; January 1, 2019; and
January 1, 2020, are attached hereto as Appendix D.
Wage increases shall be fully retroactive for all hours worked and/or compensated for all
employees on the City’s payroll on the date that written notice of ratification by the Union is
provided to the City Attorney.
With the fulfillment of a satisfactory evaluation stating achievement of minimum job
requirements, bargaining unit members shall advance to the next step (if applicable) on the
employee’s anniversary date of hire into a bargaining unit position. The Employer may start a
new hire at any step on the wage schedule, and may advance an employee on the step system
more than one step, based on performance or experience, as determined by the Employer.
An employee in the classification of Maintenance B or Mechanic B, who satisfies the
qualifications of the Maintenance A or Mechanic A classification (as described in the Position
Descriptions TA’d on February 22, 2018), may apply for promotion to such “A” classification on
or before March 1st of any year. The Employer shall determine whether such employee meets
the qualifications for such “A” classification, and shall inform the employee in writing, on or
before the following July 1st, whether the employee is qualified or not, and whether such
promotion may be included within the proposed budget of the Employer. The employee shall
have the right to file a grievance, pursuant to Article IX of this Agreement, but only regarding a
determination that such employee is not qualified for promotion to the “A” classification.
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Neither the Union nor the employee shall have the right to grieve the Employer’s decision to not
include such promotion in its budget. Both parties recognize that the July 1st notification by the
Employer that such promotion may be included within the proposed budget is subject to final
determination by the City Council, which will occur when it adopts its budget, and such final
determination whether to include the promotion within the actual budget, as adopted by the City
Council, shall not be subject to the grievance procedure contained in Article IX of this
Agreement.
If more employees apply for promotions than are included within the budget, the
Employer shall have the sole and exclusive authority to select the successful applicant(s), and
such decision of the Employer shall not be subject to the grievance procedure contained in
Article IX of this Agreement. However, any qualified applicant for promotion who does not
attain a promotion in any given year shall be given preference over any applicant who first
applies for promotion in subsequent years (e.g., If, in year 1, two qualified applicants apply for
promotion to an “A” classification, but only one new “A” classification is budgeted, the
unsuccessful qualified applicant shall be given preference over any applicant who applies for the
first time in a subsequent year. If, in year 2, that employee reapplies for promotion, along with a
first time applicant, but no position is budgeted, then in year 3, the unsuccessful applicant from
year 1 shall have first priority, while the unsuccessful new applicant from year 2 shall have
priority over any first time applicants in year 3). Unsuccessful qualified applicants shall be
required to file a new application in any subsequent year that they desire to be considered for
promotion to an “A” classification. If none of the qualified candidates for promotion to an “A”
classification have not previously been denied promotion on account of budgetary reasons, the
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Employer may select any such qualified applicant for promotion, in its sole and exclusive
discretion, and such decision shall not be subject to the grievance procedure.
SECTION 18.2:

LONGEVITY

Full-time regular employees may be granted longevity pay for the completion of ten,
fifteen, twenty, and twenty-five years of continuous service, respectively, subject to the
provisions of Section 18.18 of the City’s Personnel Rules and Regulations as of September 1,
2017, as follows:
After the completion of 10 years of service
After the completion of 15 years of service
After the completion of 20 years of service
After the completion of 25 years of service
SECTION 18.3:

2.25%
2.50%
2.75%
3.00%

TEMPORARY ASSIGNMENT PAY

When a non-bargaining unit supervisor is absent from his/her position for five (5) or
more consecutive work days, the Foreman in the Division of the absent supervisor who acts in
his/her place for five (5) or more consecutive eight-hour shifts shall be compensated at five
percent (5%) over his/her regular hourly base rate of pay for those hours worked in such
temporary assignment, and on the sixth or greater consecutive eight (8) hour shift, the Foreman
acting in the absent Supervisor’s place shall be compensated at ten percent (10%) over his
regular hourly base rate of pay.
SECTION 18.4:

ACTING OUT OF CLASSIFICATION PAY

If the Employer requires a bargaining unit member in one classification to perform, for
that employee’s full shift, the duties exclusive to a different bargaining unit classification with a
higher rate of pay, then such bargaining unit member shall be compensated at a rate of three
dollars ($3.00) per hour additional pay for all hours worked in such different classification.
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ARTICLE XIX
SAVINGS CLAUSE
In the event any Article, Section, or portion of this Agreement shall be held invalid and
unenforceable by any board, agency or court of competent jurisdiction, such decision shall apply
only to the specific Article, Section, or portion thereof specifically specified in the board, court
or agency decision, and the remaining parts or portions of this Agreement shall remain in full
force and effect for the duration of this Agreement. Upon issuance of such a decision, the City
and Union shall thereafter negotiate over the invalidated Article, Section or portion thereof.
The terms of Article XV, No Strike/No Lockout, shall remain in full force during the
period of any such negotiations.
ARTICLE XX
COMPLETE AGREEMENT
This Agreement, upon ratification, supersedes all prior practices and agreements, whether
written or oral, unless expressly stated to the contrary herein, and constitutes the complete and
entire agreement between the parties, and concludes collective bargaining for its term, unless
otherwise expressly provided herein.
The parties acknowledge that, during the negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining, and that the
understandings and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement. Therefore, except as otherwise specifically provided
herein, the Employer and the Union, for the duration of this Agreement, each voluntarily and
unqualifiedly waives the right, and each agrees that the other shall not be obligated, to bargain
collectively with respect to any subject or matter referred to or covered by this Agreement,
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including the impact of the Employer’s exercise of its rights, as set forth herein, on wages, hours
of work or terms and conditions of employment.
ARTICLE XXI
TERM OF AGREEMENT
Unless otherwise specified herein, this Agreement shall be effective as of the day after
the Agreement is executed by both parties and shall remain in full force and effect until 11:59
p.m. on the 31st day of December, 2020. It shall be automatically renewed from year to year
thereafter unless either party notifies the other in writing at least sixty (60) days prior to the
anniversary date that it desires to modify this Agreement. In the event that such notice is given,
negotiations shall begin not later than forty-five (45) days prior to the anniversary date, unless
mutually agreed.
EXECUTED this ______ day of ______________________, 2018.
CITY OF ROLLING MEADOWS

THE INTERNATIONAL UNION OF
OPERATING ENGINEERS, LOCAL 150,
PUBLIC EMPLOYEES DIVISION

By:_______________________________

_______________________________

Attest:_____________________________

_______________________________

_______________________________
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APPENDIX A
DUES DEDUCTION FORM
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APPENDIX B
GRIEVANCE FORM
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APPENDIX C
EMPLOYEE TUITION REIMBURSEMENT FORM
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APPENDIX D
WAGE SCHEDULE – EFFECTIVE 1/1/2017 (2.5% increase)

Maintenance B
Maintenance A
Foreman
Mechanic B
Mechanic A

Annual
Hourly
Annual
Hourly
Annual
Hourly
Annual
Hourly
Annual
Hourly

Step 1
$41,715
$20.0553
$56,432
$27.1308
$87,798
$42.2108
$42,616
$20.4884
$58,708
$28.2252

Step 2
$44,033
$21.1696
$60,462
$29.0685

Step 3
$46,350
$22,2835
$64,494
$31.0067

Step 4
$48,667
$23.3975
$72,555
$34.8821

Step 5
$50,985
$24,5119
$80,616
$38.7575

Step 6
$53,302
$25.6262

Step 7
$55,619
$26.7401

Step 8
$57,937
$27.8545

$46,490
$22.3510
$62,902
$30.2414

$50,364
$24.2137
$67,097
$32.2581

$54,238
$26.0759
$75,482
$36.2896

$58,113
$27.9390
$83,870
$40.3221

$61,987
$29.8013

$65,909
$31.6870

$69,831
$33.5726

Step 9
$59,581
$28.6449

Step 10
$67,028
$32.2251

Step 11
$74,476
$35.8059

Step 9
$61,071
$29.3610

Step 10
$68,704
$33.0307

Step 11
$76,338
$36.7010

WAGE SCHEDULE – EFFECTIVE 1/1/2018 (2.5% increase)
Maintenance B
Maintenance A
Foreman
Mechanic B
Mechanic A

Annual
Hourly
Annual
Hourly
Annual
Hourly
Annual
Hourly
Annual
Hourly

Step 1
$42,758
$20.5567
$57,843
$27.8091
$89,993
$43.2661
$43,681
$21.0006
$60,176
$28.9308

Step 2
$45,134
$21.6988
$61,974
$29.7952

Step 3
$47,508
$22.8406
$66,106
$31.7819

Step 4
$49,883
$23.9824
$74,369
$35.7542

Step 5
$52,259
$25.1247
$82,631
$39.7264

Step 6
$54,635
$26.2669

Step 7
$57,010
$27.4086

Step 8
$59,386
$28.5509

$47,652
$22.9098
$64,475
$30.9974

$51,624
$24.8190
$68,774
$33.0646

$55,594
$26.7278
$77,369
$37.1968

$59,566
$28.6375
$85,967
$41.3302

$63,536
$30.5463

$67,557
$32.4792

$71,577
$34.4119
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WAGE SCHEDULE – EFFECTIVE 1/1/2019 (2.5% increase)
Maintenance B
Maintenance A
Foreman
Mechanic B
Mechanic A

Annual
Hourly
Annual
Hourly
Annual
Hourly
Annual
Hourly
Annual
Hourly

Step 1
$43,827
$21.0706
$59,289
$28.5043
$92,243
$44.3478
$44,773
$21.5256
$61,681
$29.6541

Step 2
$46,262
$22.2413
$63,523
$30.5401

Step 3
$48,696
$23.4116
$67,759
$32.5764

Step 4
$51,131
$24.5820
$76,228
$36.6481

Step 5
$53,566
$25.7528
$84,697
$40.7196

Step 6
$56,001
$26.9236

Step 7
$58,435
$28.0938

Step 8
$60,871
$29.2647

$48,844
$23.4825
$66,086
$31.7723

$52,914
$25.4395
$70,494
$33.8912

$56,984
$27.3960
$79,304
$38.1267

$61,055
$29.3534
$88,116
$42.3635

$65,125
$31.3100

$69,246
$33.2912

$73,366
$35.2722

Step 9
$62,598
$30.0950

Step 10
$70,422
$33.8565

Step 11
$78,246
$37.6185

Step 9
$64,163
$30.8474

Step 10
$72,182
$34.7029

Step 11
$80,203
$38.5590

WAGE SCHEDULE – EFFECTIVE 1/1/2020 (2.5% increase)
Maintenance B
Maintenance A
Foreman
Mechanic B
Mechanic A

Annual
Hourly
Annual
Hourly
Annual
Hourly
Annual
Hourly
Annual
Hourly

Step 1
$44,923
$21.5974
$60,771
$29.2169
$94,550
$45.4565
$45,892
$22.0637
$63,223
$30.3955

Step 2
$47,418
$22,7973
$65,111
$31.3036

Step 3
$49,914
$23.9969
$69,453
$33.3908

Step 4
$52,409
$25.1966
$78,134
$37.5643

Step 5
$54,905
$26.3966
$86,814
$41.7376

Step 6
$57,401
$27.5967

Step 7
$59,896
$28.7961

Step 8
$62,392
$29.9963

$50,065
$24.0696
$67,739
$32.5666

$54,237
$26.0755
$72,256
$34.7385

$58,408
$28.0809
$81,286
$39.0799

$62,581
$30.0872
$90,319
$43.4226

$66,753
$32.0928

$70,977
$34.1235

$75,200
$36.1540
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Council Action Summary: July 10, 2018

Agenda Location: Consent Resolutions

G) Accept American Federation of State, County, and Municipal Employees (AFSCME),
Council 31, AFL-CIO Contract
Attachment:
•
•

Resolution.
Agreement with appendices (two side letters regarding Clerk Typists and PEOPLE
contributions).

Background: Attached is a contract between the City and AFSCME (first time contract with an
expiration date of December 31, 2020).

Previous Council Action:
•

Closed Session in the past.

Recommendation: Accept Contract.

Resolution No. 18-R-68

A RESOLUTION APPROVING A CONTRACT WITH THE AMERICAN
FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES (AFSCME),
COUNCIL 31, AFL-CIO
Be It Resolved, by the City Council of the City of Rolling Meadows that the City
Council approves the Contract with appendices agreed to with the City of Rolling Meadows and
the American Federation of State, County and Municipal Employees (AFSCME), Council 31,
AFL-CIO.

Yeas:
Nays:
Absent:
Passed and approved this 10th day of July 2018

______________________________
Len Prejna, Mayor
ATTEST:
______________________________
Ginny Cotugno, Deputy City Clerk

AGREEMENT
BETWEEN
CITY OF ROLLING MEADOWS
AND
AMERICAN FEDERATION OF STATE, COUNTY
AND MUNICIPAL EMPLOYEES (AFSCME),
COUNCIL 31, AFL-CIO
Expiring December 31, 2020
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Preamble
This Agreement has been made and entered into by and between the City of Rolling
Meadows, hereinafter referred to as the City or Employer, and the American Federation of State,
County and Municipal Employees, Council 31, AFL-CIO, for and on behalf of Local 8247,
hereinafter referred to as the Union, on behalf of certain employees described in Article I.
In order to establish harmonious employment relations between the City and the
employees represented by the Union, to establish equitable and peaceful procedures for the
resolution of disagreements, to prevent interruptions of work, to promote the quality and
continuance of public service, to specify wages, hours, benefits, and working conditions and to
provide for the prompt and equitable resolution of grievances the parties agree as follows:
ARTICLE I
RECOGNITION AND REPRESENTATION
Section 1. Recognition
The Employer recognizes the Union as the sole and exclusive bargaining representative
in all matters concerning wages, hours, and other conditions of employment for employees
within the following collective bargaining unit, as certified by the Illinois Labor Relations
Board:.
Included: All full-time and regularly scheduled part-time clerical,
paraprofessional and technical employees of the City of Rolling Meadows in the
following titles: Health Officer/Environmental Health Practitioner; Clerk Typist;
Code Compliance Inspector; Building Code Inspector; Account Technician
(Public Works Department); Secretary (Community Development Department);
Meter Reader; Account Technician (Finance Department); Accountant with
Bachelor’s Degree; Cashier; Senior Accountant; Accountant; Information
Technology Support; Information Technology Computer Technician; Community
Service Officer; Community Service Officer II; Outreach Worker; Police
Assistant; Police Assistant Certified; Police Assistant II Evidence Investigator;
Police Assistant II Administration.
Excluded: Secretary to the City Manager; Assistant to the City Manager; Human
Resources Specialist; Plan Review/Inspection Supervisor; Secretary to Chief of
Police; Information Technology Coordinator; Executive Secretary/ Administrative
Support Coordinator; Logistics Coordinator; all other employees of the City of
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Rolling Meadows, and all confidential, supervisory and managerial employees as
defined by the Illinois Public Labor Relations Act.
Section 2. New Job Titles/Positions
The City shall notify the Union within fifteen (15) working days of its decision to
implement any and all new job titles/positions and appropriate rate of pay pertaining to work of a
nature performed by employees within the bargaining unit. The City shall determine an
appropriate rate of pay. If the Union does not agree that the rate of pay established by the City is
appropriate, it may, within fifteen (15) days of notification by the City, as provided above,
request in writing to bargain regarding the appropriate rate of pay for such new title/position, but
the City may immediately implement the new title and pay rate fifteen (15) days or more after its
notification to the Union, notwithstanding such bargaining. If the rate mutually agreed on differs
from that established by the City, such rate shall be applied retroactively to the start of work in
the new job title/position.
Section 3. Continuation of Historical Practices
The City is authorized to continue its historical practice of utilizing non-bargaining unit
employees and volunteers to perform what may be described as “bargaining unit work” (e.g.
interns, contractors, electrical inspectors, consultants, and volunteers to assist bargaining unit
members).
Section 4. Fair Representation
The Union recognizes its responsibility as the bargaining agent and agrees fairly to
represent all employees in the bargaining unit, whether or not they are members of the Union.
The Union further agrees to indemnify, defend and hold harmless the City and its officials,
representatives and agents from any and all claims, demands, suits or other forms of liability
(monetary or otherwise) and for all legal costs resulting from any failure on the part of the Union
to fulfill its duty of fair representation.
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ARTICLE II
MANAGEMENT RIGHTS
Except as specifically modified by the express provisions of this Agreement, the Union
recognizes the exclusive right of the City to make and implement decisions with respect to the
operation and management of its operations in all respects. Such rights include, but are not
limited to the following: to determine the mission of its various departments; to determine the
number and location of facilities and offices, as well as the staffing and equipment for such
offices and facilities; to determine whether services are to be provided by employees covered by
this Agreement or by other employees or non-employees and to what extent it will contract
and/or subcontract for the provisions of any services and upon what terms and conditions such
contracts will be entered into; to plan, direct, control and determine all the operations and
services of the City and its various departments; to supervise and direct the working forces; to
assign and transfer employees; to establish the qualifications of employment; to determine the
number of employees, and to employ employees; to schedule and assign work; to establish
performance and productivity standards and objectives and, from time to time, to change those
standards; to assign overtime; to determine the methods, means, organization and number of
personnel by which such operations and services shall be provided or purchased; to make, alter
and enforce various reasonable rules, regulations, safety rules, orders, procedures and policies; to
evaluate employees; to discipline, demote, suspend and discharge employees for just cause
(probationary employees without cause); to change, alter, modify, substitute or eliminate existing
methods, equipment, uniforms or facilities; to hire employees and to promote employees; to lay
off employees when necessary; to establish dress and appearance standards; and to determine the
duties, responsibilities and work assignments of any position or job classification; provided,
however, that the exercise of any such rights by the City shall not conflict with any of the
express provisions of this Agreement.
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ARTICLE III
UNION RIGHTS
Section 1. Union Activity During Working Hours
There shall be no loss of wages for attendance by the Union bargain team members, if the
negotiations are scheduled by mutual agreement during regular work hours, as is past practice.
Section 2. Access to Premises by Union Representatives
Duly authorized AFSCME staff representatives shall have reasonable access to the
premises of the City with prior notice to the City for the purposes of attending meetings or
hearings or otherwise representing employees at Steps 1, 2, 3 and 4 of the grievance procedure as
set forth in Article VI of this Agreement, provided, however, there is no interruption of the
City’s working schedule. ASFCME staff representatives will be identified to the City Manager or
his/her designee and must secure permission from the City Manager or his/her designee for each
occasion on which access to the City’s premises is sought. Such permission shall not be
unreasonably denied.
Section 3. Union Bulletin Board
The City shall provide a bulletin board at the City Hall, located at 3600 Kirchoff Rd,
Rolling Meadows, IL 60008, for the posting of official Union notices of a non-political, noninflammatory nature. Bargaining unit members will have full access to the Union Bulletin Board.
The Union will limit the posting of Union notices to such bulletin board.
Section 4. Information Provided to Union
The City shall furnish the Union at an address designated by the Union with a seniority
roster, at least once per annum, which shall include employee addresses.
Section 5. Orientation for New Hires in Bargaining Unit Positions
As part of the general new employment orientation conducted by the Human Resources
Specialist, the City will provide the new employee with information regarding contacting the
appropriate AFSCME staff representative, as designated from time to time in writing by the
Union, so that the Union may conduct its orientation during the non-working hours of the new
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employee. The City shall also provide a Steward written notification of the name, job title and
Department of each new employee within ten (10) days after the new hire’s employment.
ARTICLE IV
CHECKOFF/UNION SECURITY
Section 1. Deductions
The Employer agrees to deduct (a) Union membership dues, assessments, or fees, and/or (b)
P.E.O.P.L.E. contributions from the first two paychecks of each month of those employees in the
bargaining unit who individually submit to the City a lawfully written authorization (a copy of
such written authorization forms are attached to this Agreement, as Appendix “A”).
The Employer shall honor employees’ individually authorized deduction forms, and shall
make such deductions in the amounts certified by the Union for union dues, assessments of fees;
and P.E.O.P.L.E. contribution. Such written authorizations shall remain in effect for a term of
one year and shall be renewed each year, except that a written authorization may be revoked not
more than twenty-five (25) days and not less than ten (10) days before the expiration of the
yearly period from date of authorization.
Deductions shall be remitted semi-monthly to the Union at the address designated in writing
to the Employer by the Union. The actual dues amount deducted, as determined by the Union,
shall be uniform for each full-time employee and uniform for each part-time employee (at a rate
of 75% or 50% of the full-time employee dues), in order to ease the City’s burden in
administering this provision. The Union may change this fixed uniform dollar amount a
maximum of three times each year during the life of this Agreement, by giving the City at least
thirty (30) days’ notice of any change in the amount of the uniform dues. An employee may
change his or her P.E.O.P.L.E. contribution, per the specifications in the side letter attached
hereto.
If an employee has no earnings or insufficient earnings to cover the amount of the dues
deduction, the City shall not be responsible for collection of dues. The Union agrees to refund to
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the employee any amounts paid to the Union in error, on account of this dues deduction
provision.
Section 2. Information to Union
The aggregate deduction of all employees, and a list of the names of employees whom
union dues or fair shares have been deducted, as well as those unit employees with no deductions
shall be remitted semi-monthly to the Union at the address designated in writing to the Employer
by the Union.
Section 3. Union Security/Fair Share Deductions
A. Fair Share Deductions
During the term of this Agreement, employees who are not members of the Union shall,
commencing thirty (30) days after their employment or thirty (30) days after the effective date of
this Agreement, whichever is later, pay a fair share fee to the Union for collective bargaining and
contract administration services rendered by the Union as the exclusive representative of the
employees covered by said Agreement. The amount constituting each non-member employee’s
fair share amount shall not exceed dues uniformly required of union members. Such fair share
fees shall be deducted by the City from the earnings of non-members and remitted to the Union.
The Union shall periodically submit to the City a list of the members covered by this Agreement
who are not members of the Union and an affidavit which specifies the amount of the fair share
fee. The amount of the fair share fee shall not include any contributions related to the election or
support of any candidate for political office or for any member-only benefit.
B. Religious Exemption
Should any employee be unable to pay their contribution to the Union based upon bona
fide religious tenets or teachings of a church or religious body of which such employee is a
member, such amount equal to their fair share shall be paid to a non-religious charitable
organization mutually agreed upon by the employee affected and the Union. If the affected nonmember and the Union are unable to reach agreement on the organization, such payment shall be
made to a charitable organization from an approved list of charitable organizations established
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by the Illinois State Labor Relations Board and the payment shall be made to said organization.
The employee will on a monthly basis furnish a written receipt to the Union that such payment
has been made.
C. Notice and Appeal
The Union agrees to assume fully responsibility to insure full compliance with the
requirements laid down by the United States Supreme Court in Chicago Teachers Union v.
Hudson, 106 U.S. 1066 (1986), with respect to the constitutional rights of fair share fee payors.
Accordingly, the Union agrees to do the following:
1. Give timely notice to fair share fee payors of the amount of the fee and an explanation
of the basis for the fee, including the major categories of expenses, as well as
verification of same by an independent auditor.
2. Advise fair share fee payors of an expeditious and impartial decision making process
whereby fair share fee payors can object to the amount of the fair share fee.
3. Place the amount reasonably in dispute into an escrow account pending resolution of
any objections raised by fair share fee payors to the amount of the fair share fee.
It is specifically agreed that any dispute concerning the amount of the fair share fee
and/or the responsibilities of the Union with respect to fair share fee payors as set forth above
shall not be subject to the grievance and arbitration procedure set forth in this Agreement.
Section 4. Indemnification
The Union shall indemnify, defend, and hold harmless the City, its elected
representatives, officers, administrators, agents and employees from any and all claims,
demands, actions, complaints, suits or other forms of liability (monetary or otherwise) that arise
out of or by reason of any action taken or not taken by the City for the purpose of complying
with the provisions of this Article, or in reliance on any written checkoff authorization furnished
under any of such provisions.
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ARTICLE V
NON-DISCRIMINATION
Section 1. Prohibition Against Discrimination
Both the City and the Union agree not to discriminate against any employee covered by
this Agreement on the basis of race, gender, sexual orientation, gender-identity, creed, religion,
color, marital or parental status, age, national origin, veteran status, disability, political
affiliation, or other non-merit factors.
Section 2. Union Membership and Activity
The City and the Union agree that no employee shall be discriminated against,
intimidated, restrained or coerced in the exercise of any rights granted by Illinois Public Labor
Relations Act or by this Agreement, or on account of membership or non-membership in, or
lawful activities on behalf of the Union.
ARTICLE VI
GRIEVANCE PROCEDURE
Section 1. Grievance Defined
A grievance is defined as any difference, complaint or dispute between the City and the
Union or any bargaining unit member over the application, meaning or interpretation of an
express provision of this Agreement.
An employee is entitled to Union representation at each and every step of the Grievance
Procedure.
Section 2. Grievance Steps
If the parties are unable to resolve the grievance informally, a Union Steward on behalf of
an employee or on behalf of a group of employees or the Union may submit such grievance for
resolution by means of the formal grievance procedure. Grievances may be withdrawn at any
step of the Grievance Procedure without precedent or prejudice. It is mutually desirable and
hereby agreed that all grievances shall be handled in accordance with the steps listed below. Any
time period provided for under the steps in the grievance procedure may be mutually extended in
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writing. The grievance, which shall be on a form provided by the Union, attached as Appendix
“B,” will contain a summary statement of facts surrounding the grievance, the specific Articles
and Sections of the Agreement allegedly violated, the date of the alleged violation and the relief
sought. The grievance document shall be signed and dated by the grievant and Union Steward.
The Steward may file a Class Grievance, if it affects two or more bargaining unit
members whose grievances involve the same issues, interpretations, and contract provisions, so
that a decision as to one grievant shall be decisive as to all members of the class. All such Class
Grievances will be submitted by the Steward, and shall contain all of the information required to
be specified, as provided in the preceding paragraph.
Step One: Supervisor
Grievances shall be presented in writing to the employee’s immediate supervisor that is
outside the bargaining unit as designated by the employee’s Department Head (“Supervisor”)
within ten (10) calendar days of the occurrence giving rise to the grievance, not including the day
of the occurrence, or within ten (10) calendar days of the date when the affected employee knew,
or reasonably should have known of such occurrence, not including the day of the occurrence.
Any grievance not presented to the employee’s Supervisor within the time period stated above
shall be deemed untimely and shall be deemed waived. The employee’s Supervisor shall provide
an answer in writing no later than ten (10) calendar days from the receipt of the Step One
grievance, generally stating whether the City is granting or denying the grievance.
Step Two: Department Head
If the grievance is not resolved at Step One or the employee’s Supervisor ’s response is
not received within ten (10) calendar days following receipt of the Step One grievance, and the
employee and Union wish to appeal the grievance to Step Two of the grievance procedure, the
grievance shall be delivered in writing to the employee’s Department Head or his/her designee
within ten (10) calendar days after the receipt of the employee’s Supervisor’s written response to
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the grievance, not including the day the response was received, or within ten (10) calendar days
of the day the response was due, if no response was received.
The written appeal shall generally state the basis upon which the employee believes the
grievance was improperly denied at the previous step of the grievance procedure. The
Department Head or his/her designee shall offer to discuss the grievance with the grievant and an
authorized representative from the Union. If no settlement of the grievance is reached, the
Department Head or his/her designee shall provide a written response to the grievant within ten
(10) calendar days after receiving the written Step Two grievance, not including the day the Step
Two grievance was received, generally stating the basis upon which the City is denying the
grievance.
Step Three: City Manager
If the grievance is not resolved at Step One or the employee’s Department Head’s or
his/her designee’s response is not received within ten (10) calendar days following receipt of the
Step One grievance, and the employee and Union wish to appeal the grievance to Step Two of
the grievance procedure, the grievance shall be delivered in writing to the City Manager or
his/her designee within ten (10) calendar days after the receipt of the employee’s Supervisor’s
written response to the grievance, not including the day the response was received, or within ten
(10) calendar days of the day the response was due, if no response was received.
The written appeal shall generally state the basis upon which the employee believes the
grievance was improperly denied at the previous step of the grievance procedure. The City
Manager or his/her designee shall offer to discuss the grievance with the grievant and an
authorized representative from the Union. If no settlement of the grievance is reached, the City
Manager or his/her designee shall provide a written response to the grievant within ten (10)
calendar days after receiving the written Step Two grievance, not including the day the Step Two
grievance was received, generally stating the basis upon which the City is denying the grievance.
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Step Four: Arbitration
If the grievance is not resolved at Step Three and the Union wishes to appeal the
grievance from Step Three of the grievance procedure, the Union may refer the grievance to
arbitration, as described below, within twenty-eight (28) calendar days of receipt of the written
answer as provided to the Union at Step Three, not including the day the response was received,
or within twenty-eight (28) calendar days of the day the response was due, if no response is
received:
(a)

Within said twenty-eight (28) calendar days, the Union shall provide to the City Manager
written notice of such referral to arbitration. The parties shall attempt to agree upon an
arbitrator within ten (10) calendar days after receipt of the notice of referral. In the event
the parties are unable to agree upon the arbitrator within said period, the parties shall
jointly request the Federal Mediation and Conciliation Service (FMCS) to submit a panel
of seven (7) arbitrators, who are members of the National Academy of Arbitrators
residing in Illinois. The parties shall alternatively strike the name of an arbitrator, with
the party requesting arbitration to make the first strike. The person whose name remains
shall be the arbitrator, provided that each party, before striking any names, shall have the
right to reject one (1) panel of arbitrators.

(b)

The arbitrator shall be notified of his/her selection and shall be requested to set a time and
a place for the hearing, subject to availability of Union and City representatives. The
arbitrator shall notify the City and the Union of the mutually agreed upon date and time
of the hearing.

(c)

The City and the Union shall have the right to request the arbitrator to subpoena the
presence of witnesses or documents.

(d)

The arbitrator shall submit his/her decision in writing within thirty (30) calendar days
following the close of the hearing or the submission of briefs by the parties, whichever is
later.

(e)

The fees and expenses of the arbitrator and the cost of the court reporter and the written
transcript, if any, shall be divided equally between the City and the Union; provided,
however, that each party shall be responsible for compensating its own representatives
and witnesses.

Section 3. Authority of the Arbitrator
The arbitrator shall have no right or authority to amend, modify, nullify, ignore, add to,
or subtract from the provisions of the Agreement. The arbitrator shall consider and decide only
the question as to whether there has been a violation, misinterpretation or misapplication of the
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specific provisions of this Agreement. The arbitrator shall only be empowered to determine the
issue raised by the grievance as initially presented in writing and shall have no authority to
make a decision on any issue not so submitted or raised. Such decision and award of the
arbitrator shall be final and binding on the Employer, the Union, and the employee(s) involved,
unless reversed on appeal in accordance with the provisions of the Uniform Arbitration Act
and/or the Illinois Public Labor Relations Act.
Section 4. Time Limits
Grievances may be withdrawn at any step of the procedure. If a grievance is not
presented by the employee and/or the Union within the time limits set forth above, it shall be
considered “waived” and may not be pursued further. If a grievance is not appealed to the next
step within the specified time limit or any agreed extension thereof, it shall be considered
settled on the basis of the Employer’s last answer. Grievances not discussed or answered by the
Employer within the designated time limits stated in this grievance procedure shall be viewed
by the aggrieved employee as denied and the employee may elect to appeal the grievance to the
next step of the grievance procedure, in accordance with such procedures set forth
hereinabove. The parties may, by mutual agreement in writing, extend any of the time limits
set forth in this Article, but no extension of time shall be implied by any action or inaction of
either party, if not expressly stated in writing.
Section 5. Advanced Grievance Step Filing
Certain issues which by nature are not capable of being settled at a preliminary step of
the Grievance Procedure or which would become moot due to the length of time necessary to
exhaust the grievance steps, may be filed at the appropriate advance step upon mutual consent
between the appropriate bargaining unit member and the Union and the appropriate Employer
representative at the step where it is desired to initiate the grievance.
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Section 6. Grievance Processing and Meeting Space
Three (3) duly authorized bargaining unit employees shall be designated by the Union as
Stewards. The Union will provide written notice to identify the Stewards of the Union to the City
Manager or his/her designee and at such other times during the year if there is a change.
Employees and/or the Union representatives shall investigate and/or file grievances only
on their non-work time (which, under this Agreement, means before work, after work, during
approved breaks or during a lunch period, subject to emergency work duties) and only in a
manner which will not disturb other employees who are working. In the event a grievance
meeting(s) is scheduled by the Employer during the time the employee(s) would otherwise be
working, the employee(s) shall receive compensation for such time spent in such meeting(s).
Neither their Union Stewards nor other representatives shall be compensated by the Employer
for the attendance at arbitration hearings.
The Employer agrees to allow conference and meeting rooms to be used for Union
meetings if such space is available. Requests for such space must be made in advance by the
designated Union representative. Such requests shall not be unreasonably denied.
ARTICLE VII
DISCIPLINE
Section 1. Definition
The City agrees with the tenets of progressive and corrective discipline. This provision
does not prohibit the City from imposing discipline, up to and including dismissal, even where
there is no prior discipline, where it is warranted by the seriousness of the offence. When the
City believes that just cause exists to institute disciplinary actions (except for probationary
employees, who may be disciplined with or without just cause), it shall have the option to assess
the following penalties:
a. Oral reprimand, with documentation of such filed in the employee's personnel
file;
b. Written reprimand, with documentation of such filed in the employee's personnel
file;

13

c. Suspension without pay, with documentation of such filed in the employee's
personnel file;
d.

Demotion, with documentation of such filed in an employee’s personnel file; and

e. Discharge, with documentation of such filed in the employee's personnel file.
The City reserves the right to impose discipline based upon the severity of the
employee’s conduct, actions or inactions. The Union reserves the right to grieve discipline;
however, the discharge of a new employee on probation shall not be subject to the grievance and
arbitration procedure set forth in this Agreement.
Section 2. Manner of Discipline
If the City has reason to discipline an employee, it shall normally be done in private.
Discipline shall be imparted in a professional manner.
Section 3. Pre-Disciplinary Meeting
Whenever appropriate, prior to actual imposition of written reprimands, suspension
without pay, demotion, or discharge, an employee shall be afforded an opportunity to discuss
his/her views concerning the conduct causing such disciplinary action. Such discussion should
take place as soon as practicable and not be unduly or unreasonably delayed. Furthermore, upon
request of the employee, a representative of the Union (Steward) shall be allowed to be present
and participate in such discussions, but such discussion shall not be delayed in order to allow a
particular Steward to be present, if another Steward is available.
Section 4. Notification and Measure of Disciplinary Action
In the event disciplinary action is taken against an employee, the City shall promptly furnish
the employee with notice of such disciplinary action.
Employees may be placed on administrative leave while under formal investigation. Nothing
in this Section shall prevent the Employer from relieving employees from duty with pay.
Notice of discipline shall be provided to the affected employee as soon as possible after the
City has made its final determination to impose such discipline.
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ARTICLE VIII
SENIORITY
Section 1. Definition
a) "Seniority" for full-time bargaining unit members is defined as the period of the
employee's most recent continuous regular full-time employment in a classification that is
included in the bargaining unit. For part-time bargaining unit members, “seniority” is
defined as the period of the employee's most recent continuous regular part-time
employment in a classification that is included in the bargaining unit. If a laid off
employee is recalled, his/her seniority shall include the period of the employee's most
recent continuous regular employment with the City prior to being laid off but shall not
include the period of the layoff.
b) Employees shall retain and accrue seniority while on paid leave.
c) A probationary employee shall have no seniority, except as otherwise provided in this
Agreement, until he/she has completed his/her probationary period. Upon the completion
of his/her probationary period, he/she will acquire seniority from his/her date of hire. Any
part-time employee who becomes a full-time employee in the same position in the same
department without any break in service will have that continuous temporary
employment period counted towards completion of their probationary period.
Section 2. Loss of Seniority
Seniority for all purposes shall be terminated if the employee:
a) He/she resigns or retires; or
b) He/she is discharged for just cause (or if a probationary employee is discharged with or
without cause); or
c) He/she is absent for three (3) consecutive work days without notifying his/her
Department Head or designee. After such absence, the City shall send written notification
to the employee at his/her last known address reflected in the Employer's records that
he/she has lost seniority, and employment has been terminated; or
d) He/she is laid off for a period of twelve (12) months or fails to respond to a notice of
recall to work; or
e) He/she falsifies the reason for a leave of absence or engages in employment while on an
authorized leave of absence; or
f) He/she does not perform work for the Employer (except for absences for military service)
for a period in excess of twelve (12) months.
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ARTICLE IX
PROBATIONARY EMPLOYEES
Section 1. Probationary Period
All new hires and any employee rehired after a loss of seniority shall be considered a
probationary employee, until they have completed a probationary period of twelve (12) months
of employment.
During an employee’s probationary period, the employee may be suspended, laid off,
terminated or otherwise disciplined at the sole discretion of the City. During this an employee’s
period of probation, no grievance may be filed by or on behalf of such employee regarding the
suspension, layoff, termination or other discipline. During an employee’s probationary period, an
employee may be discharged for cause or for a shortcoming in his/her job performance at any
time during the probationary period and the discharge of a new employee on probation shall not
be subject to the grievance procedure set forth in Article VI of this Agreement.
Section 2. Promotional Probationary Period
Employees promoted or transferred will automatically commence a new probationary
period of six (6) months for the new position only. A promoted or transferred employee may be
returned to his/her former position classification anytime within six (6) months after such
promotion or transfer due to inability to perform duties and responsibilities of the newly
promoted position classification, as determined by the City. The return of a promoted or
transferred employee during his/her promotional probationary period shall not be subject to the
grievance procedure set forth in Article VI of this Agreement.
Section 3. Seniority for Probationary Employees
A probationary employee shall have no seniority until he/she has completed his/her
probationary period. Upon completion of his/her probationary period, he/she will acquire
seniority, which shall be retroactive to his/her date of hire. Promotional employees’ seniority
date will remain their initial date of hire.
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ARTICLE X
LAYOFF AND RECALL
Section 1. Layoff
A “layoff” is defined as is a temporary or permanent termination of employment with the
City. If the City, in its sole discretion, determines that layoffs are necessary, employees will be
laid off from the affected classification in accordance with their length of service in that
classification, and ability to perform the remaining work available.
The employee subject to a layoff shall be transferred to a vacancy in another
classification within the bargaining unit, provided that the employee is then qualified to perform
the duties of the classification at the time of transfer, as determined by the City, if the City
determines that a vacancy exists. Nothing contained herein shall require the City to fill any
position that the City determines to leave vacant, but in the event that the City determines to fill a
vacant position, the provisions of this Article and Article XXVIII shall apply.
If no such vacancy exists, the employee subject to the layoff may replace (“bump’) new
hires in the bargaining unit who are still in their probationary period, in a classification within
the bargaining unit provided that the employee subject to the layoff is then qualified to perform
the duties, as determined by the City.
An employee who is transferred to fill a vacancy or exercises his or her right to bump a
probationary employee shall be paid the entry level rate of the classification to which they are
transferred or bump. Within fifteen (15) days of working in the new classification, the Union
may request to meet and discuss the rate of pay with the City. An employee who is transferred to
fill a vacancy or exercises his or her right to bump a probationary employee shall have sixty (60)
days to demonstrate to the satisfaction of the City that the employee is qualified to perform the
functions of that classification. If the City determines that the employee is unable to perform the
duties of the position, the employee may be laid off without further transfer or bumping rights
but with recall rights to his or her classification from which he or she was originally laid off. In
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that event, the employee who had been bumped by the disqualified employee shall be recalled to
that position.
No layoff will occur without at least twenty-one (21) calendar days’ notification to the
Union and employee subject to the layoff. The City agrees to consult the Union, upon request,
and afford the Union an opportunity to propose alternatives to the layoff, though such
consultation shall not delay the implementation of the layoff.
Section 2. Recall
Employees who are laid off shall be placed on a recall list for a period of twelve (12)
months or the length of time the employee has been employed by the City in a position covered
by this Agreement, whichever is less. When the City determines to increase staffing in the
classification where employees have been laid off, employees on the recall list in said
classification shall be recalled in the inverse order of their layoff, and employees who filled
vacant positions or bumped probationary employees in lieu of being laid off shall have the right
to be recalled. The City shall notify the employee via certified mail to the employee's last known
address with a copy to the Union that he/she is being recalled. If the employee fails to respond to
the City within seven (7) calendar days from the date of receipt, the employee shall be deemed to
have waived any entitlement to re-employment. Any employee who fails to report for work on
the date stated within the notice of recall shall be deemed to have waived any entitlement to reemployment
ARTICLE XI
HOURS OF WORK AND OVERTIME
Section 1. General Provisions
This Article is intended only as a basis for calculating overtime payments, and nothing in
this Article or Agreement shall be construed as a guarantee of hours of work per day, per week,
or per year.
The normal work day for full time bargaining unit employees shall consist of eight (8)
consecutive hours, and a 30 minute meal period, except for community service officers it shall
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consist of ten (10) consecutive hours, and a 30 minute meal period. The normal work week for a
full-time bargaining unit member is forty (40) hours. There shall be no normal workday or work
week for part-time employees. The work week shall commence at 12:00 a.m. Sunday and ends at
11:59:59 p.m. the following Saturday.
Section 2. Work Break
a)

Rest Periods
Full-time employees shall be entitled to two (2) rest periods of fifteen (15) minutes per
work day, one during the first half of the shift and one during the second half of the shift,
if they so choose, if operations so permit, to be scheduled by the employee’s supervisor
who is outside of the bargaining unit. For part-time employees, the granting of rest
periods and the determination of their time and length shall be discretionary with the
employee’s supervisor who is outside of the bargaining unit at a schedule consistent with
departmental operations, which is consistent with current practice.

b)

Meal Periods
Full-time employees shall be entitled to paid meal period of thirty (30) minutes.
Employees shall have the right to leave the work site during such periods. Full-time
employees shall be permitted to take their two (2) fifteen minute breaks immediately
before and immediately after their meal period, with the employee’s supervisor who is
outside of the bargaining unit or designee’s approval. Part-time employees who work a
minimum of eight (8) hours per day shall be entitled to a meal break, pursuant to this
paragraph and consistent with past practice. Such paid meal periods shall not be
construed as “time worked” for the purposes computing overtime compensation, pursuant
to Section 4 of this Article.

Section 3. Changes in Normal Workday or Normal Work Week
Should it be necessary, in the City’s judgment, to establish schedules departing from the
normal workday or the normal work week, or to change the shift schedule or hours of work of an
employee or employees, the City shall provide, absent emergency circumstances, at least five (5)
business days’ advance notice of such change to all employees affected by such change. Should
the City reduce an employee's position from full-time to part-time, the City shall provide at least
five (5) business days’ advance notice of such change to all employees affected by such change.
Any covered employee whose position is reduced from full-time to part-time, who declines to
accept such reduction, shall be laid-off.
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The City may notify the Union of its intended changes to the normal work day or normal
work week and, upon timely request by the Union, the parties shall meet and discuss such
changes, but the City may immediately implement such changes, absent emergency
circumstances, after five (5) business days’ advance notice of such changes has been given to the
affected employees.
Section 4. Overtime Compensation
The compensation paid employees for overtime work shall be as follows:
a) Employees working in excess of forty (40) hours in any work week shall be paid at the
rate of one and one-half (1-1/2) times the employee's straight time hourly rate for all such
hours worked. Overtime will be rounded to the nearest ¼ hour.
b) Approved compensated time shall be counted as “time worked” for purposes of
computing overtime compensation; except that paid meal periods shall not be counted as
“time worked” for the purposes computing overtime compensation.
Section 5. Overtime Procedure
a)

Overtime shall be offered to the full-time employees who normally perform the work in
the classification in which the overtime is needed, as determined by the City. Overtime
that is a continuation of a shift shall be assigned to the employee performing the job
requiring overtime on that shift. Overtime that is not a continuation of an employee’s
shift shall be offered among such employees on a rotating basis in accordance with
seniority, the most senior employee having being given the first overtime opportunity.
For the purpose of equalizing the distribution of overtime, an employee who is offered
but declines an overtime assignment shall be deemed to have worked the hours assigned.
Notwithstanding the previous two sentences, overtime in the Police Department shall be
offered among such employees, with the most senior employee in the needed
classification being offered the overtime first.

b)

If all full-time employees in a classification are offered overtime and do not accept, then
the Employer shall assign the overtime in reverse seniority order to the least senior
employee in the classification in which the overtime is needed who has not been
previously directed by the Employer to work overtime until all employees have been
required to work at which time the process shall repeat itself. If an employee is contacted
by the City to perform overtime work, the employee shall respond unless excused by the
City, and any employee who fails to respond to perform such overtime assignment shall
be subject to discipline.

c)

Upon request, the Union shall be given a list of the overtime hours worked, the
employees offered overtime, the employees directed to work overtime, the employees
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who worked overtime and the number of hours each employee so worked, if such
documents are in the possession of the City.
d)

An employee may file a grievance if the overtime assignment procedure has not been
followed. If an employee demonstrates that the overtime assignment procedure has not
been followed, the employee's remedy shall be limited to being given first preference to
overtime in the future until the imbalance is corrected.

Section 6. Alternative Schedules
In lieu of the normal work schedule, an employee may request a flex-time schedule. Such
request may be granted, at the sole discretion of the department head of the requesting employee.
Section 7. Call-Back Pay
A “callback” is defined as an official assignment of work which does not continuously
precede or follow an employee’s regularly scheduled working hours. An employee who is
required to report to work for a callback shall be paid a minimum of three (3) hours at the
appropriate rate of pay. Employees shall only be compensated for one guaranteed minimum
“callback,” if multiple callbacks occur during the same three (3) hour time period.
Section 8. Standby Pay
Employees shall be paid one (1) hour at their regular hourly rate for each twenty-four
(24) hour period they are assigned to be on standby. The City Manager or his/her designee shall
have the sole authority and discretion to determine the number of and the personnel selected to
be assigned to standby. The time an employee is on standby does not count as hours worked for
the computation of overtime.
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ARTICLE XII
HOLIDAYS
Section 1. Amounts
Full-time employees shall have time off with full salary payment on the following
holidays:
New Year’s Day
Rev. Dr. Martin Luther King, Jr. Day
Memorial Day
Independence Day
Labor Day
Veteran’s Day
Thanksgiving Day
Day after Thanksgiving
Christmas Eve
Christmas Day
Except as provided hereinafter, employees not assigned to the Police Department, shall
be scheduled to be off work on such holidays, but shall receive eight (8) hours pay at the
employee’s regular hourly rate of pay. When a holiday falls on a Saturday, it shall be observed
on the preceding Friday. When a holiday falls on a Sunday, it shall be observed on the following
Monday.
Part-time employees assigned to the Police Department, except for part-time employees
in the positions of Police Assistant II Evidence Investigator or Police Assistant II Administration
(“eligible part-time employees”), who are not scheduled to work on the actual holiday shall
receive pay on a prorated basis. Such proration shall be based upon the part-time employee’s
regularly scheduled hours of work in comparison to forty (40) hours per week. Such pay shall
not be considered time worked for purposes of computing overtime. Eligible part-time
employees who are scheduled to work on the actual holiday shall receive pay on a prorated basis,
in addition to any Holiday Pay that an employee received pursuant to Section 2 of this Article.
Such proration shall be based upon the part-time employee’s regularly scheduled hours of work
in comparison to forty (40) hours per week.
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Full-time employees assigned to the Police Department shall also receive eight (8) hours
pay, in addition to any Holiday Pay that an employee received pursuant to Section 2 of this
Article.
The City agrees to compensate employees for all holiday hours at the employee’s current
hourly rate of pay, in order to reduce the employees’ holiday banks to zero hours.
Section 2. Holiday Pay
When a full-time employee in a position outside of the Police Department works on the
observed holiday, the employee shall be paid time and a half for all hours worked. These
payments shall be in addition to any payments provided for in Section 1 hereof. For full-time
employees in the positions of except Community Service Officer; Community Service Officer II;
Outreach Worker; Police Assistant; Police Assistant Certified; Police Assistant II Evidence
Investigator; Police Assistant II Administration shall be paid time and a half for all hours worked
on the actual holiday. These payments shall be in addition to any payments provided for in
Section 1 hereof.
Section 3. Advance Notice
Employees scheduled to work a holiday shall be given as much advance notice as
practicable.
Section 4. Holiday During Vacation
When a holiday falls on an employee's regularly scheduled work day during the
employee's vacation period, the employee will be charged with that holiday and retain the
vacation day.
ARTICLE XIII
FLOATING HOLIDAYS
All regular full-time bargaining unit members may choose three (3) floating holidays (24
hours) per year to be taken on any date approved, in advance, by their Department Head or
his/her designee. Regular part-time employees not assigned to the positions of Police Assistant II
Evidence Investigator or Police Assistant II Administration (“eligible part-time employees”)
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shall be entitled to receive a pro-rated portion of floating holidays that is provided to a full-time
employee, to be taken on any date approved, in advance, by their Department Head or his/her
designee. Such proration to be based upon the part-time employee’s regularly scheduled hours of
work in comparison to forty hours per week (e.g., 20 work hours per week equals 12 hours of
floating holidays per year). Part-time bargaining unit members assigned to the positions of Police
Assistant II Evidence Investigator or Police Assistant II Administration are not eligible for
floating holidays.
The City, at its discretion, may block out certain periods during which no employee will
be allowed to schedule holidays. Floating holidays must be taken in the calendar year in which
they are available or they are lost. Upon separation, there will be no compensation for unused
floating holidays. New employees serving a probationary period shall not be eligible for a
floating holiday until they have successfully completed six (6) months of consecutive service to
the City. New appointees serving a probationary period who voluntarily terminate their
employment prior to the six-month period shall not be paid for any floating holidays.
ARTICLE XIV
VACATION
Section 1. Accrual
All full-time bargaining unit members and part-time bargaining unit members not
assigned to the positions of Police Assistant II Evidence Investigator or Police Assistant II
Administration in the service of the City shall be allowed vacation leave, with pay, subject to
obtaining the approval of the Department Head or his/her designee. Part-time bargaining unit
members assigned to the positions of Police Assistant II Evidence Investigator or Police
Assistant II Administration are not eligible for vacation leave. Employees hired by the City prior
to January 26, 2011, with previous municipal, state or county government service, other than in
Rolling Meadows, shall be entitled to credit for such service for purposes of calculating length of
continuous service for vacation accrual. The means of determining anniversary date for
employees shall be 365 consecutive calendar days from their date of hire or previous
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anniversary. Vacation allowances shall be earned per pay period in accordance with the
following schedules:
For those full-time employees hired on or before November 2, 2010:

Years of
Completed
Service
0-4
5-9
10-14
15-19
20+

Vacation Hours
Earned Per Year
80
120
160
200
240

Throughout the
Anniversary Period
– Maximum Accrual
Hours*
160
240
320
400
480

The City agrees to compensate employees for the number of vacation hours accumulated
in excess of the applicable maximum accrual at the employee’s current hourly rate of pay, in
order to reduce the employees’ accrual to the applicable maximum.
For those full-time employees hired on or after November 3, 2010:
Years of
Completed
Service
0-5
6-15
16-25
After 25

Vacation Hours
Earned Per Year
80
120
160
200

Throughout the
Anniversary Period
– Maximum Accrual
Hours*
160
200
240
280

All part-time employees not assigned to the positions of Police Assistant II Evidence Investigator
or Police Assistant II Administration earn vacation allowances per pay period on a pro-rated
basis. Such proration is to be based upon the part-time employee’s regularly scheduled hours of
work in comparison to forty hours per week in accordance with the schedules above.
(*This reflects the eligible vacation hours carry over/accrual, plus vacation accrual hours
earned during the following year.)
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Section 2. Requests and Use
Vacation time may be taken in single full days or all at one time; however employees
shall be required to take, at least once per year, vacation in one week block of time. Vacation
allowances shall be available for use once earned. Uses of vacation leave are subject to the
approval of the employee’s Department Head or his/her designee at least forty-eight hours in
advance for a full vacation day. Vacation time may be taken in increments for less than a full
day, subject to the approval of the employee’s Department Head or his/her designee in his/her
discretion.
ARTICLE XV
SICK LEAVE
Section 1. Accumulation and Usage
All full time employees hired before January 25, 2011, shall accumulate paid sick leave
at the rate of eight (8) hours per month. Regular full-time employees hired on or after January
25, 2011, shall earn sick leave at the rate of four (4) hours per month. After the completion of
five (5) years of service, full time employees hired on or after January 25, 2011 shall earn eight
(8) hours per month.
Regular part-time employees not assigned to the positions of Police Assistant II Evidence
Investigator or Police Assistant II Administration (“eligible part-time employees” for purposes of
this Section) are entitled to monthly accrue a pro-rated portion of the sick leave per month that is
provided to a full-time employee. Such proration to be based upon the part-time employee’s
regularly scheduled hours of work in comparison to forty hours per week. A regular part-time
employees average number of hours worked per year shall be used in determining the extent of
the benefit. The following are examples:
(1)

Eligible part-time employees hired before January 25, 2011, who worked an average of
20 hours a week shall accumulate paid sick leave at the rate of four (4) hours per month.

(2)

Eligible part-time employees hired after January 25, 2011, who worked an average of 20
hours a week shall accumulate paid sick leave at the rate of two (2) hours per month.
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(3)

After the completion of five (5) years of service, eligible part-time employees hired after
January 25, 2011, who worked an average of 20 hours a week shall accumulate paid sick
leave at the rate of four (4) hours per month. Sick leave may be taken for the following
reasons:

•
Any illness or injury of an employee, or any exposure to a contagious disease, as a result
of which the health of others may be endangered by his or her attendance at work.
•
Serious illness in the employee's immediate family. Immediate family shall be defined as
the employee's spouse, children, mother, father, mother-in-law, father-in-law, brothers, sisters, or
grandparents.
In order to receive compensation while absent on sick leave, the employee shall notify his
or her Department Head or designee prior to beginning daily duties. If said notification is not
made, the employee shall be considered absent without leave by the Department Head or
supervisor and use of sick leave will not be allowed.
A written medical certificate, as evidence of the illness or injury to an employee or family
member which prevents (or prevented) attendance at work, may be required by the City Manager
or Department Head or his/her designee for absences in excess of two (2) consecutive days.
Section 2. Maximum Accumulation
Regular full-time employees hired before January 25, 2011 may accumulate sick leave
up to a maximum of seven hundred sixty-eight hours (768) hours. The City agrees to
compensate employees for the number of sick leave hours accumulated in excess of hundred
sixty-eight hours (768) hours at the employee’s current hourly rate of pay, in order to reduce the
employees’ sick leave bank to hundred sixty-eight hours (768) hours.
Regular full-time employees hired on or after January 25, 2011 may accumulate sick
leave up to a maximum of one hundred eighty (180) hours in their Regular Sick Leave Bank.
However, whenever a regular employee hired on or after January 25, 2011, has one hundred
eighty (180) hours in their Regular Sick Leave Bank, any additional sick leave earned by such
employee shall be placed in such employees Serious Medical/Disability Leave Bank, up to a
maximum of an additional one hundred forty (140) hours. Such Serious Medical/Disability
Leave Bank may only be used for absences occurring as a result of the employee’s own serious
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medical condition (i.e. FMLA qualifying) or disability, and may be used only upon exhaustion
of the employee’s Regular Sick Leave Bank, and only after obtaining approval from the City
Manager or designee. Unused sick leave in both the Regular Sick Leave Bank and Serious
Medical/Disability Leave Bank of employees hired on or after January 25, 2011shall have no
cash value.
Section 3. Post-Employment Health Plan Account (PEHP)
For employees hired before January 25, 2011, an employee must reach seven hundred
twenty (720) accumulated hours of sick leave to be eligible for participation in the PEHP Sick
Leave incentive program described below. Employees hired on or after January 25, 2011 are not
eligible for participation in the PEHP sick leave program described below. Once employees
have achieved the minimum balance in their sick leave accrual, the equivalent of one-half (1/2)
of the sick days accumulated and unused during the preceding anniversary year shall be credited
to the employee's Post Employee Health Plan account, at his/her regular rate of compensation.
The balance of the hours not credited to the employee's PEHP account shall remain in the
employee's sick leave accrual. However, at no time shall the conversion cause the total balance
in the employee's sick leave accrual to drop below the minimums established for eligibility.
In the event that an employee who was hired before January 25, 2011, reaches the
maximum accumulation as provided above, the value of the total unused sick leave hours (i.e.
100%), up to a maximum permitted to be earned in a year, shall be credited to the employee's
Post Employment Health Plan account at his/her regular rate of compensation.
Section 4. Sick Leave and PEHP Retirement Benefits.
The following criteria are established for eligibility to participate in the PEHP
Retirement benefit program, which is limited to employees hired before January 25, 2011:
1. Employees who have completed eight (8) years of service and are at least fifty-five (55)
years of age; or who have completed twenty (20) years of service with the City,
including regular part-time employees hired before 1991, who have not been dismissed
by the City;
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2. Employees who sustain a permanent disability while on the job with the City prior to
twenty (20) years of service, which leaves the employee unable to perform their duties as
a regular full-time employee, making him/her eligible for a duty related disability
pension.
Employees eligible for participation in this program shall be compensated for unused
sick leave at the rate of his/her regular rate of pay in effect on his/her last day of actual work for
the City for all accrued and unused sick leave days accumulated as of his/her last day of actual
work for the City in accordance with the following program elements:
1. Cash Payment: The City shall issue to the employee a check whose value shall be
determined by multiplying the employee's ending hourly wage times the accrued and
unused sick leave, not to exceed four hundred eighty (480) hours. Proceeds from
his/her cash payment are subject to withholding of applicable state and federal taxes.
Employees may request that the value of the cash payment be converted into the
equivalent monthly health insurance premium payments, the value of which shall be
based on the current cost to the City for the desired health insurance plan. These prepaid health insurance premiums shall be utilized first as the source of funds to enable
the employee to maintain participation in the City's Health Insurance programs as
provided Rules and Regulations. In the event that the employee passes away prior to
the complete utilization of the pre-paid medical insurance premiums, their spouse and
or dependents would be able to continue participation in the plans or request in
writing a cash settlement based on the value of the premiums at the time they were
purchased and the balance remaining in the account, pursuant to a beneficiary
declaration made by the employee.
2. Deposit of Remaining Sick Leave: In the event that there is a remaining sick leave
balance, the dollar value equivalent shall be deposited in the employee's Post
Employment Health Plan (PEHP) account, based on the ending rate of pay on the
date of the employee's retirement multiplied by the number of eligible credits, up to
two hundred eighty-eight (288) hours.
The proceeds within the PEHP account may be used to pay premiums due for the retired
employee's continued participation in the City sponsored health insurance programs on behalf of
the retired employee, or his/her spouse and dependent children, or other recognized
expenditures allowed under the terms of the PEHP.
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Section 5. Sick Leave Buy Back
Once a full-time employee, who was hired before January 25, 2011, has accumulated
seven hundred twenty (720) hours of sick leave, they shall be eligible for the following
program:
Employees may request that up to one half of the annual sick leave hours be cashed out
in any given calendar year. The value of the payment shall be based on the employee's current
hourly rate of pay multiplied by the number of hours being requested. The request can be made
at any time during the year and shall be in writing to the employee's department head, which
shall forward the same to the City's Human Resource Director. However, at no time shall the
conversion cause the total balance in the employee's sick leave accrual to drop below the
minimums established for eligibility. Proceeds from this cash payment are subject to
withholding for applicable state and federal taxes.
ARTICLE XVI
JURY DUTY AND WITNESS PAY/
BEREAVEMENT LEAVE/FAMILY MEDICAL LEAVE ACT
Section 1. Jury Duty and Witness Pay
An employee called for jury duty shall be released from duty with pay for those hours in
which the employee is required to report for jury duty. An employee on a jury panel shall return
to work for the balance of any day that the employee is excused by the court from further
attendance. The employees shall turn over to the City any jury duty compensation he or she
receives from the County or federal court. There will be no further City reimbursement for
expenses incurred by the employee.
Employees who are subpoenaed to attend a trial ,or any administrative body with such
authority, on account of the employee's performance of duties for the City while on duty shall be
released from duty with pay to attend such trial or hearing. If an employee was scheduled to be
on duty then he/she will be expected to return to work once witness duty obligations have been
fulfilled.
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Section 2. Bereavement
All full-time employees shall be granted, by their Department Head or designee, up to
three (3) days leave with pay at the time of a death of his or her spouse, children (natural, step or
adopted), mother, father, step-parents, sister, brother, mother-in-law, father-in-law, grandparents,
grandchildren, brother-in-law and sister-in-law. Under extenuating circumstances, the City
Manager, in his/her sole discretion, may allow the employee to use other accumulated leave, if
additional time is needed.
Section 3. Family Medical Leave Act
The City shall comply with the Family Medical Leave Act, in accordance with Section
17.9 of the City’s Personnel Rules and Regulations, as amended from time to time. The City
shall utilize a rolling twelve (12) month period for FMLA leave.
ARTICLE XVII
NO PYRAMIDING
Compensation shall not be paid more than once for the same hours under any provision
of this Article or Agreement.
ARTICLE XVIII
EVALUATIONS & PERSONNEL FILES
The performance of each employee shall be reviewed by his or her supervisor outside the
bargaining unit and the Department Head for the purpose of evaluating job performance and
determining whether the employee shall receive a salary increase.
Performance evaluations will normally be completed within thirty (30) days of the
anniversary date of the employee's appointment to his or her current position. However, as is
current practice, a special review may also be conducted as management deems appropriate to
address discipline or performance issues. Among other things, the employee's personnel record,
accumulated since the last review, including tardiness reports, commendations, reprimands,
performance evaluations, and length of service, shall be considered. The evaluation shall be
discussed with the employee, and the employee shall be given a copy of immediately after
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completion and shall sign the evaluation as recognition as having read it. Such signature shall not
constitute agreement with evaluation. An evaluation cannot be subsequently altered without
notice and review by the employee. If the employee disagrees with any information contained in
the evaluation, the employee shall be entitled to submit a written statement regarding his or her
evaluation and such written comments shall be attached to the employee’s evaluation. The City
is under no responsibility to agree with employee comments.
Major emphasis is to be placed on the evaluation of services rendered to the City by the
employee. After the above analysis by the supervisor and Department Head, they shall report
their recommendations to the City Manager, who shall determine the final evaluation to be given
the employee and enter the finding in the employee's personnel record.
The most current evaluations of the employee shall be used in determining whether a pay
increase will be granted. The possible ratings on evaluation shall be “above expectations;” “at
expectations;” or “below expectations.” The forms and procedures for performance evaluations
shall be prescribed by the Department Heads, and approved by the City’s legal staff. The City
shall provide documentation to an employee who receives a “below expectations” rating.
Employees receiving an evaluation "below expectations" shall not receive a pay increase
or salary range adjustment. Repeated evaluation of “below expectations” may result in a
demotion, discharge, or other appropriate action. Employees performing "at expectations" or
“above expectations” shall be granted a pay increase to the next step in the salary schedule for
the class to which their position has been assigned.
ARTICLE XIX
LABOR/MANAGEMENT MEETINGS
The Union and the Employer mutually agree that in the interest of efficient management
and harmonious employee relations, meetings shall be held between Union and Employer
representatives when appropriate. Such meetings shall be scheduled within one week of either
party submitting an agenda to the other, or at a time mutually agreed upon by the parties, but
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such meetings shall not occur more often than once per calendar quarter. Such meetings shall be
limited to:
(A)

Discussion of the implementation and general administration of this Agreement;

(B)

A sharing of general information of interest to the parties;

(C)

The identification of possible health and safety concerns.

The Employer may assign appropriate management personnel to attend. Up to three local
representatives and an AFSCME Staff Representative, if necessary will represent the Union. By
mutual agreement, the Union will be allowed to have more local representatives where
attendance is necessary for an agenda item.
ARTICLE XX
SAFETY AND HEALTH
The Employer shall provide a safe and health work place. The Union agrees to primarily
discuss safety issues at Labor/Management Meetings. However, the Union may grieve violations
of this Article up to the third step (City Manager), but cannot arbitrate these grievances.
ARTICLE XXI
DRUG AND ALCOHOL TESTING
The City’s Drug & Alcohol Policy, as amended from time to time, is made part of this
Agreement, is incorporated by reference, and is applicable to all bargaining unit employees.
Application of this policy is subject to the Grievance Procedure. The Union shall be notified of
any intended changes to the City’s Drug & Alcohol Policy. The Union may request a meeting
to discuss such changes.
ARTICLE XXII
EMPLOYEE ASSISTANCE PROGRAM
The City shall continue to administer its Employee Assistance Program, as amended from
time to time.
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ARTICLE XXIII
LIGHT DUTY
The City Manager, or designee, may, at his discretion, assign available light duty work
with a City physician's approval to an employee if the employee is qualified to perform such
light duty work and if the employee is unable to perform full duty responsibilities because of
illness, injury or temporary disability (as opposed to disability pension), provided there is a
reasonable expectation that the employee will be able to resume full duties and responsibilities
within six (6) months. Light duty assignments shall last no longer than ninety (90) calendar days,
unless the City Manager approves an extension. An extension shall be for a period or periods of
thirty (30) calendar days. Light duty, including extensions, shall not exceed six (6) months in
duration. If the employee cannot return to full duty within a six (6) month period, the City may
terminate the employment of such employee.
An employee who is unable to perform full duty responsibilities because of illness, injury
or temporary disability (as opposed to disability pension) has the right to request that he be
assigned available light duty work that he is qualified to perform provided he has a City
physician's approval and provided that there is a reasonable expectation the employee will be
able to assume full duties and responsibilities within six (6) months. The City will not deny an
employee's request for available light duty work, except for reasonable justification, and
provided that it is clearly understood that nothing in this Section shall be construed to require the
City to create light duty assignments for an employee. Employees will only be assigned light
duty assignments when the City reasonably determines that the need exists and only so long as
such need exists.
When an employee is performing light duty assignments under this Section, the employee
shall continue to receive his regular compensation and benefits.
Upon confirmation by a City approved physician that the employee is able to perform the
full range of duties for his/her position, the employee shall be returned to their previous position.
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ARTICLE XXIV
EDUCATION INCENTIVE PLAN
Full-time regular employees may elect to participate in this plan five years after
commencement of employment and must be in courses or programs that are above the
educational reimbursements of the employee’s position.
The education incentive is as follows:
1.

The employee will receive a 1% increase in pay (calculated from the base pay) for
receiving or holding an Associate in Arts (AA) degree or similar (roughly sixty credit
hours or two years of college).

2. The employee will receive a 2% increase in pay (calculated from the base pay) for
receiving or attaining three years of accredited college credit or similar.
3. An employee may receive a 3% increase in pay (based on base pay) for receiving or
holding a Bachelor of Arts (BA)/Bachelor of Science (BS) degree from an accredited
college or similar.
If an employee decides to participate in the education incentive plan, they will not be
entitled to participate in the longevity bonus plan contained in Article XXXI of this Agreement
or switch back to it at a later date, to the longevity bonus plan.
ARTICLE XXV
TUITION REIMBURSEMENT
Regular full-time employees will be reimbursed for courses/programs taken that have
been approved by their Department Head and City Manager. The tuition assistance program is
a discretionary program, subject to the availability of funds, and may be discontinued at any
time by the Mayor and City Council or the City Manager. If the tuition program is
discontinued, the City will notify the Union, and the parties will meet and discuss the impact of
such discontinuation.
Employees must be employed with the City a minimum of three (3) years before they
are eligible to participate in the tuition reimbursement program. Employees must be meeting
performance expectations based upon their yearly performance evaluations to qualify for the
program. Employees desiring to participate in the program must complete and submit an
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Employee Education Request for Reimbursement Form to Human Resources for approval prior
to enrolling in any course. Human Resources, with input from the employee’s Department
Head and taking into account the employee’s current and future job assignments, potential
impact on the employee’s work responsibilities and availability of funding, will advise the
employee in writing as to whether the request has been approved. Such requests shall be
required to be filed by October 1 for the following budget year. If possible, attached to the
form should be the school schedule and classes in order for the City to properly evaluate
budget considerations for reimbursement.
The following points will be examined in relation to each application for tuition
reimbursement:
a. The immediate benefit which the course would provide to the employee, and the
immediate effect which it would have on job performance. The opinion of the
employee’s Department Head in regard to the specific benefit to the department, the
City and the to the employee’s overall educational pursuits.
b. The employee’s written explanation of the benefits (both personal and job-related)
provided by the course.
c. In the event that the course for which tuition reimbursement is requested is not
directly related to the employee’s present position and responsibilities, the request
may be evaluated in terms of the benefits the course would provide by preparing the
employee for another position within the organization for which they may be
eligible (e.g., a course which provides supervisory training for an employee in a
non-supervisory position who may soon be placed in a supervisory position).
d. Whether or not the course for which tuition reimbursement funds are requested is to
be taken as part of a program leading to a college degree which is related to the
employee’s position and responsibilities (e.g., some courses required for a college
degree may not appear to be job-related when examined in isolation, but may be
classified as job-related when viewed in the context of the employee’s degree
program).
The reimbursable amount for tuition is a maximum of $4,500 per employee per fiscal
year. Reimbursement will be made for the cost of tuition according to the following scale:
Directly job-related and receives an “A”/pass = 75%, “B” = 50% or “C” = 25%
reimbursement. Indirectly job-related and/or required for a degree which is directly job-related
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and receives and “A” or “B” or Pass = 50% or “C” = 25% reimbursement. No reimbursement
will be provided for a grade of “D”/fail or lower.
The City will not reimburse tuition for grades other than those above, nor will the City
reimburse for any expenses associated with taking classes such as books, commuting, meals,
and supplies. If grants, scholarships, or other means are available to assist the employee in
paying for tuition, those other means should be pursued and the City’s reimbursement will be
secondary to any other source of funding tuition costs.
Any employee receiving reimbursement under this plan and who voluntarily (retires,
resigns, quits, etc.) leaves City employment must repay the City according to the following
schedule: less than three (3) years between receiving assistance and terminating employment =
100%; three (3) to five (5) years = 75%; over five (5) years from the time between receiving
assistance and terminating employment = 0%. The determination of repayment for tuition
reimbursement for employees who involuntarily (lay-offs, dismissed for non-performance,
etc.) leave the City will be done on an individual basis. Additionally, as per Internal Revenue
Service (IRS) rules regarding Fringe Benefits, a portion of the City’s reimbursement may be
subject to state and federal taxes, which are the responsibility of the employee. (Such payments
may be deducted from final paychecks or other moneys owed to the employee by the City).
ARTICLE XXVI
SUBCONTRACTING
The City shall have the right to subcontract out beyond current practices. Should the City
exercise its right to subcontract out beyond current practices, it shall notify the Union within
thirty (30) calendar days of the decision unless it is deemed an emergency situation. The Union
will have the right to meet with the City to discuss both in-house and proposed contractor’s cost
estimates of the work, but such discussions shall not delay the implementation of the City’s
decision to subcontract.
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ARTICLE XXVII
NO STRIKE/NO LOCKOUT
Section 1. No Strike
During the term of this Agreement, neither the Union nor any officers, agents or
employees will instigate, promote, sponsor, engage in, or condone any strike, sympathy strike,
secondary boycott, slowdown, speed-up, sit-down, concerted stoppage of work, concerted refusal
to perform overtime, mass absenteeism, or other efforts to impeded the work of the City. Any or
all employees who violate any of the provisions of this Article may be discharged or otherwise
disciplined by the City, and the only issue that may be raised in any proceeding in which such
discipline or discharge is challenged is whether or not the employee actually and knowingly
instigated, promoted, sponsored, engaged in, or condoned in such prohibited conduct. The failure
to confer a penalty in any instance is not a waiver of such right in any other instance nor is it a
precedent. Each employee who holds the position of officer or steward of the Union occupies a
position of special trust and responsibility in maintaining and bringing about compliance with the
provisions of this Article. The Union further agrees that it will take reasonable means which are
within its power to induce employees engaged in prohibited conduct, as described in this Section,
in violation of this Agreement to return to work.
Section 2. No Lockout
The City will not lock out any employees covered by this Agreement during the term of
this Agreement as a result of a labor dispute with the Union.
ARTICLE XXVIII
FILLING OF VACANCIES
Section 1. Posting
Whenever the Employer intends to fill a job vacancy within the bargaining unit other than
a temporary vacancy, as defined below, a notice of such vacancy shall be posted on all bulletin
boards for no less than ten (10) calendar days.
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Section 2. Definition of Vacancy
A job vacancy exists when the Employer determines to increase the work force and to fill
the new position(s) and/or when any of the following personnel transactions take place and the
Employer determines to replace the previous incumbent: terminations, transfers, promotions, and
demotions.
Section 3. Temporary Vacancies
Temporary vacancies are defined as job vacancies that may periodically develop in any
job classification that do not exceed sixty (60) days.
Section 4. Selection
The Employer shall determine whether or not a vacancy should be filled. If the Employer
determines to fill a vacancy, the Employer will determine which candidate shall fill such
vacancy. The Employer shall determine the most qualified candidate. If the Employer determines
that two or more candidates are equally the most qualified, the senior most employee shall be
offered the position.
ARTICLE XXIX
GROUP INSURANCE
Section 1. Benefits and Coverage
The Employer shall continue to make available health, dental, and life insurance coverage
and benefits for all non-retired full-time employees and their eligible dependents during the term
of this agreement The City reserves the right to change insurance carriers, health maintenance
organizations, or benefit levels or to self-insure as it deems appropriate; however, the plan must
provide the same or similar benefits for healthcare plans that are offered to other City employees.
All new full-time employees hired in FY 2003 and thereafter until January 1, 2017, who
elect insurance coverage, shall be required to enroll in the HMO plan for health and
hospitalization insurance from date of hire through the expiration of the first full health plan year
following such date of hire. Full-time employees hired on or after January 1, 2017, who elect
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insurance coverage, shall only be eligible to enroll in the HMO plan for health and
hospitalization insurance.
Further, the City will make available to employees who are under the age of sixty-five
(65) and who retire during the life of this Agreement, the same individual and dependent
coverage (where the dependent(s) are under the age of 65 years) health and hospitalization
insurance coverage offered to regular employees, with such premiums to be paid by the retired
employees, for the life of this Agreement.
Employees who are over the age of sixty-five (65) and who retire from City service shall
have the option of electing individual and dependent coverage through the City’s plans as
secondary coverage with such premiums to be paid by the retired employees. Retired employees
who chose to utilize their accumulated sick leave days to pay for health insurance premium costs
for coverage provided through the City's sponsored health insurance programs would have the
following programs in which they could participate:
•
•

Any health and dental insurance programs currently available to non-retired City
employees; and
Reimbursement to the employee for actual payments made by the employee to any other
insurance carrier of the employee's choice in accordance with the terms of the Post
Employment Health Plan procedures.

Section 2. Employee Contribution
Upon the effective date of this Agreement, employees shall contribute to the cost of
group health and hospitalization insurance or HMO coverage based on the following schedule of
employee contributions, which will be deducted from employees' paychecks on a twice monthly
basis:
HMO and PPO:
Effective June 1, 2018 - 13%
Effective December 1, 2018 - 14%
Section 3. Voluntary Discontinuation Bonus
Pursuant to the terms of the City's IRC Section 125 Plan, any full-time bargaining unit
member who voluntarily discontinues their participation in the City's health and hospitalization
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insurance program for a period of not less than twelve (12) calendar months, corresponding with
the term of the City's health insurance policies, shall receive a bonus payment (less applicable
withholding) which shall be $500.00/month for employees who opt out of all City insurance
who were eligible for coverage under the family plan, or $200/month for employees who opt
out of all City insurance who were eligible for coverage under the single plan. This payment
will be paid on the first check of each month in which the employee qualifies to receive such
bonus payment. Said employee shall be eligible to re-establish participation in the City's health
and hospitalization insurance program, pursuant to the qualifications set forth for enrollment.
Employees who opt out at times other than open enrollment shall be paid on a prorated basis
and the bonus received will be owed back (on a pro-rated basis) to the City of Rolling
Meadows, if for any reason the employee needs to reinstate health insurance or if they terminate
employment with in a plan year.
Section 4. Post-Employment Health Plan (PEHP)
The City agrees to provide a Post-Employment Health Plan (PEHP) program for those
employees who are eligible for health insurance. In accordance with the Internal Revenue
Service Code, and all applicable federal and state statues, the PEHP will allow the City and the
members to make contributions and accumulate reserves, which could be drawn upon, free of
federal and state income taxes, to make permitted medical payments, including premiums for
health insurance upon separation from service or retirement with the City or where an existing
employee achieves a de minimum account balance of five thousand dollars ($5,000) in the PEHP
account.
The City agrees to establish accounts for each of the members and contribute the
equivalent of one half of one percent (.5%) of the member's base salary (as of January 1st) into
the account by February 1st of each year.
Members will be responsible for choosing an investment option for their accounts. This
PEHP program will remain in effect so long as it continues to be permitted by the Internal
Revenue Code and all applicable federal and state statutes. The City also agrees to work with the
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chosen administrator of the PEHP program to seek approval of the Internal Revenue Service to
allow tax exempt employee directed deposits into the individual employee's account. The City
would permit the employee contributions should the Internal Revenue Service approve them.
Effective January 1, 2006, at the option of each employee, the City shall make tax exempt
employee direct deposits into the individual employee's account, as permitted by the Internal
Revenue Service and all applicable federal and state laws.
Section 5. Dental Insurance
The City shall contribute one-hundred twenty dollars ($120) on behalf of each full-time
employee each year, which can be applied either toward the cost of the City's dental insurance
premiums or, if the employee elects not to participate in the City's dental plan, to reimburse the
employee for dental related expenses incurred, as evidenced by the presentation of a receipt by
the employee to the Human Resources Director.
Section 6. Life Insurance
The City provides term life insurance (which includes AD&D coverage) for its regular
full-time employees with a value of the employees' annual salary in effect at the start of the fiscal
year, with the minimum level of coverage being $20,000. In addition, supplementary insurance is
available at the request, and at the sole cost of the employee, through the Illinois Municipal
Retirement Fund (IMRF) for those who qualify.
ARTICLE XXX
WAGES
Section 1. Wages and Wage Schedule
Bargaining unit members shall receive the following wage increases:
January 1, 2016 – 1.5%
January 1, 2017 – 2.5%
January 1, 2018 – 2.5%
January 1, 2019 – 2.5%
January 1, 2020 – 2.5%
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Except for Police Assistant II - Evidence Investigator and Police Assistant II
Administration positions, the negotiated pay rates for positions covered by this Agreement are
set forth in Appendix “C” of this Agreement.
The City reserves the right to establish the starting hourly for any new Police Assistant II
- Evidence Investigator or Police Assistant II Administration. The minimum hourly rate for any
Police Assistant II - Evidence Investigator or Police Assistant II Administration shall be as
follows:
January 1, 2016: $22.3300
Police Assistant II - Evidence Investigator

1.50%

Hourly

22.3300

Police Assistant II Administration

1.50%

Hourly

22.3300

1.50%

Hourly

22.330

January 1, 2017: $22.8883
January 1, 2018: $23.4605
January 1, 2019: $24.0470
January 1, 2020: $24.6482
Police Assistant II - Evidence Investigator

0
Police Assistant II Administration

1.50%

Hourly

22.330
0

Wage increases shall be fully retroactive for all hours worked and/or compensated for all
employees on the City’s payroll on the date that written notice of ratification by the Union is
provided to the City Attorney.
Section 2. Steps
Employees performing "at expectations" or “above expectations,” pursuant to Article
XVIII of this Agreement shall be granted a step increase to the next rate in the salary range for
the class to which their position has been assigned, retroactive to their anniversary date.
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Employees receiving an evaluation "below expectations" shall not receive a pay increase or
salary range adjustment.
ARTICLE XXXI
LONGEVITY
Full-time regular employees may be granted longevity pay for the completion of ten,
fifteen, twenty, and twenty-five years of continuous service, respectively, as follows:
After the completion of 10 years of service
After the completion of 15 years of service
After the completion of 20 years of service
After the completion of 25 years of service

2.25%
2.50%
2.75%
3.00%

Longevity pay, when warranted, will be added to the employee's base pay as part of their
regular biweekly paychecks. The longevity payments are non-cumulative. Longevity pay is
subject to satisfactory performance evaluations, and the City retains the right to determine
which employees will receive longevity pay. Any employee who elects to participate in the
longevity program shall not be eligible to participate in the education incentive plan, as
provided in Article XXXIV, and may not switch back at a later date to the education incentive
plan.
ARTICLE XXXII
TEMPORARY ASSIGNMENT
If the Employer requires a bargaining unit member in one classification to perform the
duties exclusive to a different bargaining unit classification with a lower rate of pay, the
employee acting out of classification will receive his or her regular rate of pay. If the City
requires a bargaining unit member in one classification to perform the duties exclusive to a
different classification with a higher rate of pay, for the majority of that employee’s shift on five
(5) or more consecutive work days, then such bargaining unit member shall be compensated at
the hourly rate of pay for all hours worked in such different classification, during such five (5)
or more consecutive days, at the same step as applicable in the new classification, but shall not
receive a wage that exceeds a 5% increase of the employee’s current pay grade.
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The use of any accrued time (i.e., vacation, sick) shall be at the employee’s normal rate
of pay.
ARTICLE XXXIII
SAVINGS CLAUSE
Should any provision of this Agreement be determined by a court of competent
jurisdiction to be contrary to law, such finding shall not invalidate any other provisions of this
Agreement, and the remaining parts or portions of this Agreement shall remain in full force and
effect for the duration of this Agreement. Upon issuance of such a decision, the City and Union
shall thereafter negotiate over the invalidated Article, Section or portion thereof. The terms of
Article XXVII, No Strike/No Lockout, shall remain in full force during the period of any such
negotiations.
ARTICLE XXXIV
COMPLETE AGREEMENT
This Agreement constitutes the complete and entire agreement between the parties. This
Agreement supersedes and cancels all prior practices and agreements, whether written or oral,
unless expressly stated to the contrary herein, which conflict with the express terms of this
Agreement.
The parties acknowledge that, during the negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining, and that the
understandings and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement. Therefore, except as otherwise specifically provided
herein, the Employer and the Union, for the duration of this Agreement, each voluntarily and
unqualifiedly waives the right, and each agrees that the other shall not be obligated to bargain
collectively with respect to any subject or matter referred to or covered by this Agreement, or
with respect to any subject or matter not specifically referred to or covered in this Agreement,
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unless that subject or matter could not have been reasonably within the knowledge or
contemplation of both parties at the time that they negotiated and signed this Agreement.
ARTICLE XXXV
TERM OF AGREEMENT
Unless otherwise specified herein, this Agreement shall be effective as of the day after
the Agreement is executed by both parties and shall remain in full force and effect until 11:59
p.m. on the 31st day of December, 2020. It shall be automatically renewed from year to year
thereafter unless either party notifies the other in writing at least sixty (60) days prior to the
anniversary date that it desires to modify this Agreement. In the event that such notice is given,
negotiations shall begin not later than forty-five (45) days prior to the anniversary date, unless
mutually agreed.
IN WITNESS WHEREOF, the parties hereto have set their hands this _____ day of
_____________________, 2018.

CITY OF ROLLING MEADOWS

AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAL
EMPLOYEES COUNCIL 31, LOCAL 8247

Date:__________________________

Date:__________________________

By:____________________________

By:____________________________
_______________________________

ATTEST:
_______________________________
_________________________________
City Clerk

_______________________________
_______________________________
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Appendix “A”
AFSCME Written Authorization Forms

YES! COUNT ME IN FOR A STRONG UNION.
First Name:

Middle Initial:

Home Address:

City:

Last Name:
State:

Cell Phone*:

Work Phone:_

Home Phone:

Home Email:

Employer:

Department:

job Classification: __

Work Location:

Social Security Number (last 4 digits):

Employee Identification Number (if available):

Zip: __ _

I hereby affirm my membership in AFSCME Council 31, AFL-CIO and authorize AFSCME Council 31 to represent me as my exclusive representative on matters related to my employment.
I recognize that my authorization of dues deductions, and the continuation of such authorization from one year to the next, is voluntary and not a condition of my employment.
I hereby authorize my employer to deduct from my pay each pay period that amount that is equal to dues and to remit such amount monthly to AFSCME Council31 ("Union"). This voluntary authorization and assignment shall be irrevocable
for a period of one year from the date of authorization and shall automatically renew from year to year unless I revoke this authorization by sending written notice by the United States Postal Service to my Employer and to the Union
postmarked not more than 25 days and not less than 10 days before the expiration of the yearly period described above, or as otherwise provided by law.

Signature: ____________________________________________________________ Date::_________________________
Payments to the Union are not deductible as charitable donations for federal income tax purposes. However, they may be tax deductible as ordinary and necessary business expenses.
*By providing my cell phone number, I understand that Council 31 and its affiliates may use automated calling technologies and/ortext message me on my cell phone on a periodic basis.
Council31 will never charge for text message alerts; carrier message and data rates may apply to such texts.
FORAFSCME COUNCIL 31 INTERNAL USE ONLY: Local Union No.
·~42·L

AFSCME
r:ti:I•J~[g

Appendix “B”
Grievance Form

AFSCME LOCAL
STEP

OFFICIAL GRIEVANCE FORM
DEPARTMENT

NAME OF EMPLOYEE
CLASSIFICATION

IMMEDIATE SUPERVISOR

WORK LOCATION
TITLE
STATEMENT OF GRIEVANCE:
List applicable violation:

Adjustment required:

I authorize the A.F.S.C.M.E. Local
tion of this grievance
Date

as my representative to act for me in the disposi-

Signature of Employee

Signature of Union Representative

Title

Date Presented to Management Representative
Signature

Title

Disposition of Grievance:

THIS STATEMENT OF GRIEVANCE IS TO BE MADE OUT IN TRIPLICATE. ALL THREE ARE TO BE
SIGNED BY THE EMPLOYEE AND/OR THE AFSCME REPRESENTATIVE HANDLING THE CASE.
ORIGINAL TO
COPY
COPY: LOCAL UNION GRIEVANCE FILE
NOTE: ONE COPY OF THIS GRIEVANCE AND ITS DISPOSITION TO BE KEPT IN GRIEVANCE
FILE OF LOCAL UNION.

THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES
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Appendix “C”
Step Schedule

January 1, 2016 Pay Plan- Fiscal Year 2016
Increase

1 50%
Full-Time

Code Compliance Inspector

1.50%

Annual
Hourly

62,001
29.8082

66,430
31.9375

70,859
34.0668

79,716
38.3250

88,573
42.5832

Building Code Inspector

1.50%

Annual
Hourly

62,001
29.8082

66,430
31.9375

70,859
34.0668

79,716
38.3250

88,573
42.5832

Health Officer/ Environmental
Health Practitioner

1.50%

Annual
Hourly

62,001
29.8082

66,430
31.9375

70,859
34.0668

79,716
38.3250

88,573
42.5832

Senior Accountant

1.50%

Annual
Hourly

61,389
29.5139

65,774
31.6221

70,157
33.7293

78,927
37.9457

87,697
42.1620

Information Technology
Support

1.50%

Annual
Hourly

50,861
24.4524

54,495
26.1995

58,128
27.9462

65,393
31.4389

72,659
34.9322

Outreach Worker

1.50%

Annual
Hourly

50,861
24.4524

54,495
26.1995

58,128
27.9462

65,393
31.4389

72,659
34.9322

1.50%

Annual
Hourly

50,861
24.4524

54,495
26.1995

58,128
27.9462

65,393
31.4389

72,659
34.9322

Information Technology
Computer Technician

1.50%

Annual
Hourly

45,743
21.9918

49,010
23.5625

52,277
25.1332

58,811
28.2745

65,346
31.4163

Secretary (Community
Development Department)

1.50%

Annual
Hourly

43,407
20.8688

46,507
22.3591

49,608
23.8500

55,808
26.8308

62,009
29.8120

Accountant

1.50%

Annual
Hourly

43,407
20.8688

46,507
22.3591

49,608
23.8500

55,808
26.8308

62,009
29.8120

Account Technician (Public
Works Department)(Finance)

1.50%

Annual

43,407

46,507

49,608

55,808

62,009

Hourly

20.8688

22.3591

23.8500

26.8308

29.8120

Accountant with
Degree

Bachelo~s

Clerk Typist

1.50%

Annual
Hourly

39,680
19.0769

42,514
20.4394

45,348
21.8019

51,016
24.5269

56,684
27.2519

Community Service Officer I

1.50%

Annual
Hourly

39,680
19.0769

42,513
20.4389

45,348
21.8019

51,015
24.5264

56,684
27.2519

Community Service Officer It

1.50%

Annual
Hourly

41,721
20.0582

44,702
21.4913

47,681
22.9236

53,641
25.7889

59,602
28.6548

Secretary

1.50%

Hourly

Part-time
20.8687

22.3592

23.8498

26.8312

29.8123

Clerk Typist

1.50%

Hourly

19.0767

20.4392

21.8019

24.5272

27.2524

Cashier

1.50%

Hourly

16.7840

17.9828

19.1816

21.5794

23.9771

Meter Reader

1.50%

Hourly

13.7957

14.7811

15.7666

17.7375

19.7083

Police Assistant

1.50%

Hourly

8.5260

9.1350

9.7440

10.9620

12.1800

Police Assistant Certified

1.50%

Hourly

15.2250

January 1, 2017 Pay Plan- Fiscal Year 2017

Increase

250%
Full-Time

Code Compliance Inspector

2.50%

Annual
Hourly

63,551
30.5534

68,091
32.7359

72,630
34.9185

81,709
39.2831

90,787
43.6478

Building Code Inspector

2.50%

Annual
Hourly

63,551
30.5534

68,091
32.7359

72,630
34.9185

81,709
39.2831

90,787
43.6478

Pract~ioner

2.50%

Annual
Hourly

63,551
30.5534

68,091
32.7359

72,630
34.9185

81,709
39.2831

90,787
43.6478

Senior Accountant

2.50%

Annual
Hourly

62,924
30.2518

67,418
32.4127

71,911
34.5726

80,900
38.8943

89,889
43.2161

Information Technology
Support

2.50%

Annual
Hourly

52,133
25.0637

55,857
26.8545

59,581
28.6448

67,028
32.2249

74,475
35.8055

Outreach Worker

2.50%

Annual
Hourly

52,133
25.0637

55,857
26.8545

59,581
28.6448

67,028
32.2249

74,475
35.8055

2.50%

Annual
Hourly

52,133
25.0637

55,857
26.8545

59,581
28.6448

67,028
32.2249

74,475
35.8055

Information Technology
Computer Technician

2.50%

Annual
Hourly

46,887
22.5416

50,235
24.1516

53,584
25.7615

60,281
28.9814

66,980
32.2018

Secretary (Community
Development Department)

2.50%

Annual
Hourly

44,492
21.3905

47,670
22.9181

50,848
24.4463

57,203
27.5015

63,559
30.5573

Accountant

2.50%

Annual
Hourly

44,492
21.3905

47,670
22.9181

50,848
24.4463

57,203
27.5015

63,559
30.5573

Account Technician (Public
Works Department)

2.50%

Annual
Hourly

44,492
21.3905

47,670
22.9181

50,848
24.4463

57,203
27.5015

63,559
30.5573

Clerk Typist

2.50%

Annual
Hourly

40,672
19.5538

43,577
20.9504

46,482
22.3470

52,291
25.1401

58,101
27.9332

Service Officer I

2.50%

Annual
Hourly

40,672
19.5538

43,576
20.9499

46,482
22.3470

52,290
25.1396

58,101
27.9332

Community Service Officer II

2.50%

Annual
Hourly

42,764
20.5596

45,820
22.0286

48,873
23.4966

54,982
26.4337

61,092
29.3712

Secretary

2.50%

Hourly

Part-Time
21.3904

22.9182

24.4460

27.5020

30.5576

Clerk Typist

2.50%

Hourly

19.5536

20.9502

22.3469

25.1404

27.9337

Cashier

2.50%

Hourly

17.2036

18.4324

19.6611

22.1189

24.5765

Meter Reader

2.50%

Hourly

14.1406

15.1506

16.1608

18.1809

20.2010

Police Assistant

2.50%

Hourly

8.7392

9.3634

9.9876

11.2361

12.4845

Police Assistant Certified

2.50%

Hourly

Hea~h Officer/
Environmental

Hea~h

Accountant with
Degree

Commun~y

Bachelo~s

15.6056

January 1, 2018 Pay Plan- Fiscal Year 2018
Increase

2 50%

Full-Time
Code Compliance Inspector

2.50%

Annual
Hourly

65,140
31.3172

69,793
33.5543

74,446
35.7915

83,752
40.2652

93,057
44.7389

Building Code Inspector

2.50%

Annual
Hourly

65,140
31.3172

69,793
33.5543

74,446
35.7915

83,752
40.2652

93,057
44.7389

Health Officer/
Environmental Health
Practitioner

2.50%

Annual
Hourly

65,140
31.3172

69,793
33.5543

74,446
35.7915

83,752
40.2652

93,057
44.7389

Senior Accountant

2.50%

Annual
Hourly

64,497
31.0081

69,104
33.2230

73,709
35.4369

82,923
39.8667

92,137
44.2965

Information Technology
Support

2.50%

Annual
Hourly

53,436
25.6903

57,254
27.5259

61,071
29.3609

68,704
33.0305

76,337
36.7007

Outreach Worker

2.50%

Annual
Hourly

53,436
25.6903

57,254
27.5259

61,071
29.3609

68,704
33 0305

76,337
36.7007

Accountant with Bachelor's
Degree

2.50%

Annual
Hourly

53,436
25.6903

57,254
27.5259

61,071
29.3609

68,704
33 0305

76,337
36.7007

Information Technology
Computer Technician

2.50%

Annual
Hourly

48,059
23.1052

51,491
24.7554

54,924
26.4055

61,788
29.7059

68,654
33.0068

Secretary (Community
Development Department)

2.50%

Annual
Hourly

45,604
21.9252

48,861
23.4911

52,119
25.0574

58,633
28.1891

65,148
31.3213

Accountant

2.50%

Annual
Hourly

45,604
21.9252

48,861
23.4911

52,119
25.0574

58,633
28.1891

65,148
31.3213

Account Technician (Public
Works Department)

2.50%

Annual
Hourly

45,604
21.9252

48,861
23.4911

52,119
25.0574

58,633
28.1891

65,148
31.3213

Clerk Typist

2.50%

Annual
Hourly

41,689
20.0427

44,666
21.4742

47,644
22.9056

53,599
25.7686

59,554
28.6316

2.50% Annual
Hourly

41,688
20.0423

44,665
21.4736

47,644
22.9058

53,597
25.7678

59,553
28.6313

Community Service Officer I

Community Service Officer
II

2.50%

Annual
Hourly

43,833
21.0736

46,965
22.5793

50,095
24.0841

56,357
27.0945

62,619
30.1055

Secretary

2.50%

Hourly

Part-Time
21.9252

23.4911

25.0572

28.1895

31.3215

Clerk Typist

2.50%

Hourly

20.0425

21.4739

22.9056

25.7689

28.6321

Cashier

2.50%

Hourly

17.6337

18.8932

20.1527

22.6719

25.1909

Meter Reader

2.50%

Hourly

14.4941

15.5294

16.5648

18.6355

20.7060

Part-Time Police Assistant

2.50%

Hourly

8.9576

9.5975

10.2373

11.5170

12.7966

Police Assistant Certified

2.50%

Hourly

15.9958

January 1, 2019 Pay Plan- Fiscal Year 2019
Increase

250%
Full-Time

Code Compliance
Inspector

2.50%

Annual
Hourly

66,769
32.1002

71,538
34.3932

76,307
36.6861

85,846
41.2720

95,383
45.8574

Building Code Inspector

2.50%

Annual
Hourly

66,769
32.1002

71,538
34.3932

76,307
36.6861

85,846
41.2720

95,383
45.8574

Health Officer/
Environmental Health
Practitioner

2.50%

Annual
Hourly

66,769
32.1002

71,538
34.3932

76,307
36.6861

85,846
41.2720

95,383
45.8574

Senior Accountant

2.50%

Annual
Hourly

66,109
31.7834

70,832
34.0537

75,552
36.3229

84,996
40.8635

94,440
45.4041

Information Technology
Support

2.50%

Annual
Hourly

54,772
26.3326

58,685
28.2141

62,598
30.0951

70,422
33.8565

78,245
37.6180

Outreach Worker

2.50%

Annual
Hourly

54,772
26.3326

58,685
28.2141

62,598
30.0951

70,422
33.8565

78,245
37.6180

2.50%

Annual
Hourly

54,772
26.3326

58,685
28.2141

62,598
30.0951

70,422
33.8565

78,245
37.6180

Information Technology
Computer Technician

2.50%

Annual
Hourly

49,260
23.6829

52,778
25.3742

56,297
27.0659

63,333
30.4484

70,370
33.8319

Secretary (Community
Development Department)

2.50%

Annual
Hourly

46,744
22.4731

50,083
24.0781

53,422
25.6836

60,099
28.8937

66,777
32.1042

Accountant

2.50%

Annual
Hourly

46,744
22.4731

50,083
24.0781

53,422
25.6836

60,099
28.8937

66,777
32.1042

Account Technician (Public
Works Department)

2.50%

Annual
Hourly

46,744
22.4731

50,083
24.0781

53,422
25.6836

60,099
28.8937

66,777
32.1042

Clerk Typist

2.50%

Annual
Hourly

42,731
20.5439

45,783
22.0109

48,835
23.4784

54,939
26.4130

61,043
29.3475

Community Service Officer
I

2.50%

Annual
Hourly

42,730
20.5434

45,782
22.0104

48,835
23.4784

54,937
26.4120

61,042
29.3470

Community Service Officer
II

2.50%

Annual
Hourly

44,929
21.6004

48,139
23.1438

51,347
24.6862

57,766
27.7721

64,184
30.8579

l::;ecretary

2.50%

Hourly

22.4733

24.0784

25.6836

28.8942

32.1045

Clerk Typist

2.50%

Hourly

20.5436

22.0107

23.4782

26.4131

29.3479

Cashier

2.50%

Hourly

18.0745

19.3655

20.6565

23.2387

25.8207

Meter Reader

2.50%

Hourly

14.8565

15.9176

16.9789

19.1014

21.2237

Part-Time Police Assistant

2.50%

Hourly

9.1815

9.8374

10.4932

11.8049

13.1165

Police Assistant Certified

2.50%

Hourly

Accountant with
Degree

Bachelo~s

Part-Time

16.3957

January 1, 2020 Pay Plan- Fiscal Year 2020
Increase

2.50%

Step 1
Full-Time

Step2

Step 3

Step 4

St~5

Code Compliance
Inspector

2.50%

Annual
Hourly

68,438
32.9027

73,326
35.2530

78,215
37.6033

87,992
42.3038

97,768
47.0039

Building Code Inspector

2.50%

Annual
Hourly

68,438
32.9027

73,326
35.2530

78,215
37.6033

87,992
42.3038

97,768
47.0039

Health Officer/
Environmental Health
Practitioner

2.50%

Annual
Hourly

68,438
32.9027

73,326
35.2530

78,215
37.6033

87,992
42.3038

97,768
47.0039

Senior Accountant

2.50%

Annual
Hourly

67,762
32.5780

72,602
34.9050

77,441
37.2310

87,121
41.8851

96,801
46.5392

Information Technology
Support

2.50%

Annual
Hourly

56,141
26.9910

60,152
28.9195

64,163
30.8475

72,182
34.7030

80,202
38.5584

Outreach Worker

2.50%

Annual
Hourly

56,141
26.9910

60,152
28.9195

64,163
30.8475

72,182
34.7030

80,202
38.5584

2.50%

Annual
Hourly

56,141
26.9910

60,152
28.9195

64,163
30.8475

72,182
34.7030

80,202
38.5584

Information Technology
Computer Technician

2.50%

Annual
Hourly

50,492
24.2750

54,098
26.0085

57,705
27.7426

64,916
31.2096

72,130
34.6777

Secretary (Community
Development Department)

2.50%

Annual
Hourly

47,913
23.0350

51,335
24.6801

54,758
26.3257

61,601
29.6160

68,446
32.9068

Accountant

2.50%

Annual
Hourly

47,913
23.0350

51,335
24.6801

54,758
26.3257

61,601
29.6160

68,446
32.9068

Account Technician (Public
Works Department and
Finance Department)

2.50%

Annual
Hourly

47,913
23.0350

51,335
24.6801

54,758
26.3257

61,601
29.6160

68,446
32.9068

Clerk Typist

2.50%

Annual
Hourly

43,800
21.0575

46,927
22.5612

50,056
24.0654

56,312
27.0733

62,569
30.0812

Community Service Officer
I

2.50%

Annual
Hourly

43,798
21.0567

46,926
22.5606

50,055
24.0649

56,310
27.0721

62,568
30.0808

Community Service Officer
II

2.50%

Annual
Hourly

46,052
22.1404

49,343
23.7224

52,631
25.3034

59,210
28.4664

65,789
31.6294

Secretary

2.50%

Hourly

Part-Time
23.0352

24.6803

26.3257

29.6166

32.9072

Clerk Typist

2.50%

Hourly

21.0572

22.5610

24.0652

27.0735

30.0816

Cashier

2.50%

Hourly

18.5264

19.8497

21.1729

23.8197

26.4662

Meter Reader

2.50%

Hourly

15.2279

16.3156

17.4034

19.5789

21.7542

Part-Time Police Assistant

2.50%

Hourly

9.4111

10.0834

10.7556

12.1000

13.4444

Part-time Police Assistant
Certified

2.50%

Hourly

Accountant with
Degree

Bachelo~s

16.8056

SIDE LETTER AGREEMENT ENTERED INTO BETWEEN
THE CITY OF ROLLING MEADOWS AND
AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES, COUNCIL 31

THIS SIDE LETTER AGREEMENT is entered into by and between the City of Rolling
Meadows ("City") and the American Federation of State, County and Municipal Employees,
Council 31 ("Union") this ______ day of July, 2018.
Per the Collective Bargaining Agreement’s Dues Deduction and Checkoff provision, the
City agrees to deduct and remit the Union any voluntary P.E.O.P.L.E. donations individually
authorized by an employee.
To assist the City in administering this provision, an employee may change his or her
P.E.O.P.L.E. contribution amount fixed uniform dollar amount or percentage a maximum of
three times each year during the life of this Agreement, by giving the City at last thirty (30) days’
notice of any change in the amount of the P.E.O.P.L.E. contribution amount. Nothing in this
paragraph shall prevent an employee from opting out of contributing to P.E.O.P.L.E. at any time.
CITY OF ROLLING MEADOWS,
an Illinois municipal corporation

AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAL
EMPLOYEES, COUNCIL 31

By:_________________________________

By:_________________________________

Attest:_______________________________

By:_________________________________
By:_________________________________
By:_________________________________
By:_________________________________
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SIDE LETTER AGREEMENT ENTERED INTO BETWEEN
THE CITY OF ROLLING MEADOWS AND
AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES, COUNCIL 31
THIS SIDE LETTER AGREEMENT is entered into by and between the City of Rolling
Meadows ("City") and the American Federation of State, County and Municipal Employees,
Council 31 ("Union") this ______ day of July, 2018.
WHEREAS, the City and the Union have entered into a collective bargaining agreement
which expires on December 31, 2020 (the "Agreement"); and
WHEREAS, pursuant to Article XXX, “Wages and Other” and Appendix C of the
Agreement, the parties have established a step schedule for current employees; and
WHEREAS, the City hired Dorris Ho-Slomiany (“Ho-Slomiany”) on May 21, 2018, and
Catherine Kole (“Kole”) on May 29, 2018, in the position of part-time clerk typist; and
WHEREAS, Ho-Slomiany and Kole were compensated at a rate of $20.56 per hour
before the execution of the Agreement, which is an amount greater than the 2018 entry level step
for part-time clerk typists.
NOW, THEREFORE, IT IS AGREED by the City and the Union that this Side Letter
Agreement constitutes an amendment to the Agreement, as it relates to the Ho-Slomiany and
Kole, as follows:
1.
Ho-Slomiany and Kole shall continue to be compensated at $20.56 per hour for
performing the duties of a part-time clerk typist for the first year of Ho-Slomiany’s and Kole’s
employment.
2.
On the individual employee’s first anniversary date, the employee shall advance
to Step 2 for the part-time clerk typist, subject to Article XVIII, Evaluations & Personnel Files
and Article XXX, Section 2, Steps, of the Agreement.
3.
Notwithstanding the above, all other terms and conditions of the Agreement shall
govern the wages, benefits and other terms and conditions of Ho-Slomiany and Kole’s
employment.
4.
This Side Letter Agreement has no precedential effect and shall terminate when
both employees have advanced to Step 2 for on the Step Schedule for part-time clerk typist.
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IN WITNESS WHEREOF, the City and the Union have executed this Side Letter
Agreement on the date first set forth hereinabove.
CITY OF ROLLING MEADOWS,
an Illinois municipal corporation

AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAL
EMPLOYEES, COUNCIL 31

By:_________________________________

By:_________________________________

Attest:_______________________________

By:_________________________________
By:_________________________________
By:_________________________________
By:_________________________________
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SR1) TOPICS TO MENTION
July 10, 2018
1)

There will be a Parking Lot Party from 3:00 pm to 10:30 pm at the
Community Center (3705 Pheasant Drive) on Saturday, July 14th. There
will be food and drinks to purchase (from food trucks). Music
entertainment will be provided by the band HiFi Superstar and starts at
7:00 pm. Come and enjoy the family event!

2)

The Friends of the Rolling Meadows Library Summer Book Sale at the
Library (3110 Martin Lane) will be conducted on Friday, July 13th from
9:00 am to 8:30 pm; Saturday, July 14th from 9:00 am to 4:30 pm and
Sunday, July 15th from 1:00 pm to 4:00 pm. Find bargains galore on
books, CD’s, DVD’s, audio books and more!

3)

The Rolling Meadows Community Events Foundation will be conducting
a fundraiser at Chipotle (1211 Golf Road) from 4:00 pm to 8:00 pm on
Monday, July 16th. Please bring a flyer (from City Hall) or tell the cashier
you are supporting the Community Events Foundation cause to make sure
that 50% of the proceeds will be donated to the Foundation.

4)

Thank you to all those residents and friends of Rolling Meadows who
attended the second scheduled 2018 Friday Rock and Roll in Meadows on
Friday, July 6th. The next Friday Rock is scheduled for September 7th.
This event will again take place from 7:00 pm to 10:00 pm at Kimball Hill
Park.

5)

If you missed the Saturday, June 23rd Farmers & Food Trucks events, the
next one is scheduled for Saturday, July 21st from 10:00 am to 2:00 pm at
Community Church (2720 Kirchoff Road).

6)

Saturday, August 4th from 11:00 am to 7:00 pm Community Church of
Rolling Meadows will be celebrating its 61st Annual Cornfest & Craft Fair
(the art & craft fair/bazaar is actually from 10:00 am to 6:00 pm).

7)

Community Bike Ride will be conducted on Saturday, August 4th starting
at 6:00 pm from the Community Center (3705 Pheasant Drive). This year
there will be a presentation by the Wonder Wheels BMX Stunt Team.

(The ride will actually start at 7:00 pm). For more information, please
contact 847-255-2416.
8)

National Night Out, Tuesday, August 7th from 6:00 pm to 8:30 pm at the
Rolling Meadows Community Center (3705 Pheasant Drive). For more
information, please contact 847-255-2416.

9)

Friday, August 17th – The 4th Annual “Wine Down by the Creek” event
will take place There will be beer, wine and food to purchase as you
listen to music at Kimball Hill Park from 6:00 pm to 11:00 pm (music
ends at 10:00 pm).

10)

Meadows Cruise Nights are back thanks to Meadows Christian
Fellowship located at 2401 Kirchoff Road. The cruisers will be around
from 5:00 pm to 8:00 pm on Friday’s going all the way through August
31st. Please join the free family fun at 2401 Kirchoff Road. If you want
additional information, please visit www.meadowscruisenights.com

SR2)

AGENDA
COMMITTEE OF THE WHOLE
July 17, 2018 – 7:30pm

1) ISNS
2) Bonds
3) Transfer Station

